5 BRENNTAG

Brenntag cepno3Ho cTaBUTbCS O 3AXMCTY BALUNX MEPCOHAIBHUX AAHUX. TOMY MU
XOUEMO MoiHPOPMYBATK BAC NPO NOPSAOK 06p06KM Ta 36epPiraHHS BAWNX AAHUX Y
npoueci po3rngay BaLwOol 3asBu.

Mu Ta 3any4yeHi KOMMAHIT 3 HOQAHHS NOCNyr 36epiraTMMeMo KOHPIAEHUINHICTb
NEePCOHANbHMUX OAHUX, WO BM HOOAAAM HOM NPW NOAAHHI CBOET 3a9BU. KOMMAHI4
rpynu Brenntag, Ha agpecy gkoi B NogaeTe 3asBy, 06pobnse BaLi NEPCOHAbHI
LOOHI y Mopsaky, nepeabayeHoMy YUMHHUMU HOPMATUBHO-MPOBOBUMY QAKTAMN Y
chepi 3axuncty aaHux. Y posginax 1-10 HaeneHo iHpopmauito, nepenbavery
BUMOramMmn 3arasibHOro pernaMeHTy Npo 30xucT ganmx (aHrn. General Data
Protection Regulation, GDPR; Regulation (EU) 2016/679) woao 3axucTty
NEPCOHANbHMX AAHUX YCiX OCi6 B Mexax €sponencbkoro Cotoly Ta €BponencbKol
€KOHOMIYHOI 30HM), 4ANi NO TEKCTY - PernameHT.

Y BUNOAKAOX, KON B OKPEMUX KPATHAX 30CTOCOBYOTbCA 0CO6MMBI A60 4OOATKOBI
HOPMATUBHO-NPABOBI AKTU, TX 3A3HAYEHO B po3gini 11.

O6pobKka NEPCOHANBbHUX AOHUX 3AIMCHIOETbCS TAKOX MPW BiABIAYBAHHI LLbOroO
canTy. . binbw getanbHy iHGopMALito NPO NOPAAOK 06PO6KN AAHUX MPK
BiflBiAYBOHHI LLbOro CAMNTY MOXHQ 3HANTU TyT.

1. XTo BignoBigae 3a 06po6Ky AAHUX i O KOFO MOXHA 3BEPHYTUCS 3 LIbOTrO
NMUTOHHA?

3a 06p0ob6KY BALINX NEPCOHANbHUX AAHMX BiANOBIAGE KOMMAHIS, 9KO BXOAUTb A0
rpynun koMnaHin Brenntag i Ha agpecy 9Koi Bu nogaeTte 304BY.
FonoBHUM odic rpynu Brenntag 3HaxoanMTbcs 3a aapecoto:
Brenntag SE

Messeallee 11

45131 Essen

MocapoBa ocoba [Mpynu, BigNOBiAANbHA 34 3AXNUCT AAHUX:
Messeallee 11

45131 Essen

gdpo@brenntag.de

2. ki came AaHi 06po6nAIOTbCH TA 3 AKUX AXKEpPEN BOHN NOXoAaTb?

Mwu 3gincHI0EMO 06PO6KY MEPCOHAIBHUX OAHMX, GKi BU HOAAETE HOM NPU NOACHHI
30Q9BM i 9Ki MM OTPUMYEMO Bif BAC 4M TpeTix ocib. [10 IXHbOro Ckaay BXOAATb ACHI,
Lo BM HogaeTe y GopMi 3aaBM, O TAKOX NEPCOHANbHA iIHPOopMALis, 9Ky MICTATb
CYNPOBIAHI NINCTKM 1 iHWI HOAAHI BOMU JOKYMEHTU, 30KPEMA pe3toMe TA CBiAoUTBA.
O60B'a3KOBMMU ANs 3AMNOBHEHHS NONIMN GOPMU 309BU €, 30KPEMQA, BALLI KOHTAKTHI
aaHi. Llg indpopmauia noTpibHA HOM Ang 3B'93Ky 3 BAMM Y NMPOLUECi po3rnagy Bawor
3assu.

Kpim TOro, Mmu 3aincHioeMo 06pobKy NEPCOHANbHUX AAHUX, OTPUMAHKX i3 BiAKPUTNX
oxepen (Hanp., NpPodecinHnx Mepex), 3a YMOBU, LLO BOHU € AKTYQIbHUMW ANg
pOo3rngaagy 3asisu.
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3. 3 9K010 METOIO TA HA NiACTABI AKOro 3aKOHY 3A4INCHIOETbCS 06po6KaA AAHUX?

O6pobka AaHMX 3QINCHIOETLCA 3 METOIO AOAEPXAHHS HANEXHOT Nnpouenypu
po3rngagy 3as..

Y pasi BigCyTHOCTIi 0COBNNBMX HOPMATMBHO-NMPABOBUX OKTIB Y BiANOBIAHIN AepXaBi-
yneHi €C NpaBOBOIO MiACTABOK BBAXAETbCS 3AIMCHEHHS 3AXOAIB, O NepeayTb
YKNQAOHHIO OOroBOpY, BignoBigHo Ao n. b, cT. 6 (1) PernameHTy. AKLO AEPXABOIO-
yneHoM €C nepenbayeHo 0OAATKOBI HOPMATUBHO-NPABOBI AKTU, MPABOBOIO
NigCTABOIO BBAXAETbCS CTATTI 88 PernamMeHTy B NOEQHAHHI 3 BiANOBIAHOK HOPMOIO
HALIOHOIbHOroO 3AKOHOAABCTBA Y chepi 06pO0bKM NEPCOHANBHUX AAHUX Y 3B'93KY 3
TPYAOBOIO AiSNbHICTIO 60 BCTAHOBEHHSAM TPYAOBUX BiGHOCHUH.

Mopanbwa o6pobka, aka 6esnocepenHbo He MOB'A3AHA 3 BIQHOCUHAMMN, WO
nepenyoTb YKNAAAHHIO AOroBOPY (BCTAHOBNEHHSAM TPYAOBUX BiGHOCUH),
30INCHIOETbCSA HA MIACTABI HALIMX 3AKOHHUX iHTepeciB BignosigHo go n. f ¢1. 6 (1)
PernameHTy. Lle cToCyeTbCS pilleHb WOoAo YNPABAiIHHSI KOAOPOBUMN PECYPCAMN,
HAMMYy NepCcoHAy, A TAKOX GOPMYBAHHS, 3AIMCHEHHS AB0 3AXUCTY NPABOBUX
npeTeHsin.

Ko, NOCTABMBLUW BiAMITKY Yy BiANOBIAHOMY NONi, BX NiATBEPANIN 3A HOMU MPABO
36epiraHHg n 06p0BKM BALLMX OAHUX Y PAMKAX MANBYTHIX Nybnikauini, 3a Mexamm
uiel nyénikauii npo BAKAHcCito, 36epiraHHa 1 o6pobka AaHMX BigbyBAOTbLCA HO
OCHOBI BALLOI 3roam BignoBigHO OO NYHKTY a, CT. 6 (1) PernamenTy. Bu MmaeTe npaso
BIOKNIMKQATWN CBOLO 3rofy, i Le pilleHHS CTOCY€eTbCq il y ManbyTHboMy. Balue
PilLEHHA HE O3HAYAE HE3AKOHHOCTI 0BPO6KN, 9KA 3AINCHIOBAIACS HA OCHOBI BALLOI
3roav 0O MOMEHTY i BIAKIMKOHHS.

Y npoueci posrnggy 3asBu Myu He BUMAraeMo HOAOHHS NEPCOHANbHUX AAHUX
CneuioNbHNUX KATEropiN Yy 3HAUYEHHI, HOBeAeHOMY Yy CT. 9 PernameHTy. AKLO BM BCE X
BiANPABUTE HAM TAKI AAHI, M/ 30INCHIOBATUMEMO TXHIO 06p0O6KY BiANoOBIAHO OO M. A,
cT. 9 (2) PernameHTy Ha nigcTABI BALWWOI 3roaun.

4, XTO OTpUMyE BaLli AAHI?

MNicna BBegeHHS TA Nepenaui, BALwi AAHI NepeHAnpaBNgioTbCS LWNHGPOBAHUM
KAHaoM 6e3nocepenHbo HA 3AXULLEHWI CEPBEP 30BHILLIHbOT KOMMAHIT 3 HOOAHHS
nocnyr. [lig yac nepeHanpaBneHHs BigbyBAETbCS WMIPYBAHHS BCIX AAHMUX 3A
npoTokonom SSL.

KomnaHia rpynu Brenntag, 9ka sasHayeHa y BignoBigHin nyoénikauir

NPO BAKAHCIO, A TAKOX KOMMNAHIT rpynu, Wwo éyayTb 3a1y4YeHi, MaTMMyTb JOCTYN 4O
BALIMX OAHMX B 06CA3i, HEOOXiAHOMY A9 BiANOBIAHOI mocaau.

BionoBigHWI KepiBHUK TA BIANOBIAHWI BiA4IN KOAPIB OTPUMAIOTb QOCTYN 4O BALUOI
3A9BN OAHOUYACHO. AKLO KEPIBHUK NPUAMAE HEFTATUBHE PILLEHHS, MOMY B/TOKYETbCS
OOCTYN OO BALIMX OAHMX, O 36epiraeTbCcy nuile 3a BiANOBIAHWMM BigQiNnoM Kagpis.
Peanisauito 3axogiB WoOo 34iCHEHHS TA NONIMNWEHHS Npoueaypwv po3rnaay 3ass
MU JOPYUYCQEMO 30BHILIHIM KOMMNAHISIM 3 HOOAHHS NOCNyr. TAKI KOMAAHIT OTPUMYIOTb
Bid HOC nNuwe Ti NepCOoHANbHI AAHI, IKi HEOBXigHI ANg HAQAHHS nocnyr. KomnaHxii 3
HOOOHHS nocnyr



5 BRENNTAG

HOAQNM QOCTATHI FAPAHTII TOro, WO BOHWN BXMBATUMYTb HOUTEXHMX OPraHi3ALinHO-
TEXHIYHMX 3ax0ofiB ANg 3aiCHeHHS 06po6KM BigNOBIAHO 4O BUMOT YUNHHOIO
3aKOHOAABCTBA Y chepi 3axXnCTy AaHUX. [Nopagok 06pobku NepCOHANTbHUX AAHNX
30BHILWHIMN KOMMAHISMW 3 HOAOQHHS NOCNYT PEryNOBATUMETbCS YMOBAMN OrOBOPY
3 HUMU TA 3QINCHIOETBCS BUKTIOYHO 3A HALLOK BKASIBKOLO.

Kpim Toro, rpyna Brenntag 3o6oB'asaHa B nepeabayeHmnx 3SaKOHOM BUMAAKAX
nepenaBATM BALLI AAHI Y BiAMNOBiAb HA KOPUANYHO NPUNHATHI 3QNUTM OPraHiB
OEePXABHOI BNOAN.

5. MepenaBaHHS AAHUX Y KPATHK, WO He BXxoaaTb Ao €C

Y npoueci 06pobkn BALNX MEPCOHATBHUX AAHUX Y 3ASHAYEHUX BULLE LiNgxX MOXe
BUHUKATK NOTPEDOA Nepenatn AaHi y KpAiHu, Wo He Bxoaatb o €C. Y Bunagkax,
KON M1 NepefaeMo NEPCOHAbHI AOHI KOMMAOHISAM 3 HAAAHHS Nocnyr a6o
KOMMNAOHigM rpynun Brenntag, Wwo 3Haxoaatbesa 3a Mexamm €C, Take nepegaBAaHHS
Bin6yBAETbCY BIAMNOBIAHO OO YNHHMX HOPMOTUBHUX MOIOXEHD 3 YPAXYBAHHAM
HONEXHUX FTAPAHTIN. [aeTbca Npo BUNAaKu, Konm €Bponencbka KoMicia nigTeepanna
HOSBHICTb Y TPETbOT KPATHM AOCTATHLOIO PIBHA 3AXUCTY AAHUX UM iHLWNX HONTEXHUX
FAPAHTIN 3AXUCTY AAHMX (HANpP., 0O0B'A3KOBI KOPNOPATMBHI NPABUNA YN TUMNOBI
porogipHi ymosu €C).

Y Bunagky Brexit 6e3 goroesopy npo Buxia, UMM poO34iNnoM JO3BONSIETbCS Nepenayd
OOHUX HO TepuTopito O6'egHaHoro KoponiscTea.

6. ABTOMQTM30OBOHE YXBCUIEHHS PillleHb i NPOodiNnioBaHHSA

SAKLWO NPSIMO HE BKA3AHO 060 HEe MOroAXeEHO iHLWe, MU HE BUKOPUCTOBYEMO Y
npoueci posrnggy 3ass 4o Brenntag metoa aBTOMATU30BAHOMO YXBAJIEHHS PillieHb
BiANOBIAHO OO CT. 22 PernameHTy.

7. TpuBanicTb 36epiraHHA

3aranom TpmBaNicTb 36epPIraHHa 1 06po6KN BALINX AAHUX Y MPOLUECi po3rnany
BALLOI 3A9BM 3QJIEXUTb Bi MOro TPMBAIOCTI. Y pasi NO3UTUBHOIO pe3ynbTaTy
noaanbluc 06pobka AAaHMX BiobyBATUMETbCA Y Bigdini KAAPIB. Y pasi NpUnHATTS
BiANOBIAAbBHOIO OCOOO00 HEFATMBHOIO PILLEHHS BALLI AAHI 3GepiraTumMyTbCs LWe
WiCTb MicauiB nicng BigXuUneHHs 3asB8K BiANOBIAHO 4O BUMOI 3AKOHOAABCTBA, A MOTIM
OyayTb BUAANEHI, 9KLWO 3 BAMU HE Byae y3roaxXeHo iHwe.

[MocTaBMBLIM NO3HAUKY Y BiAMNOBIAHOMY NONi, BM AAETE 3rogy HOM HA 36epiraHHs
BALINX AAHMX B PA3i BAHMKHEHHS HOBMX BAKAHCIN, MICN9 3AKPUTTI AAHOI. Y TAKOMY
pasi My 36epiraTMMEMO AAHI NPOTAroM He Ginblle ABOX POKIB, MiNg 4oro BUAAIMMO
X.

8. dainum cookies

Ha uboMy caunTi BUKOpPUCTOBYOTbCA damnm cookies. binbw getanbHy iHpopMauito
npo damnum cookies MoXxHa 3HANTU TyT. Bn MoxeTe BiAMOBUTUCS Bifl BAKOPUCTAHHS
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dannie cookies. [Ing uboro 3MiHiTb BignOBiAHMM UNHOM HANALUTYBAHHS CBOIrO
bpaysepa. Ane BpaxyunTe, WO B TAKOMY PA3i BU HE 3MOXETE KOPUCTYBATUCS
OESKNUMU MOXTMBOCTSMU LUbOro CanTy. Ha LbOMY CAMTI TAKOX BUKOPUCTOBYETLCH
cepsic Beb-aHanitukm Recruitment Analytics, akmn Hagae komnaHia VONQ GmbH,
Lo 3HOXoaMUTbCS 3a apgpecoto: Georg-Glock-StralBe 8, 40474 Dusseldorf, Germany
(Hapani — «VONQ»). VONQ BukopuctoBye pamnnm cookies, 3a AONOMOTo GKUX M1
MOXEMO Kpalle 3pO03yMiTh MpoLecK 3asly4eHHs HOBUX KOAPIB. BukopucTtoByeTbcs
NporpamHe 3abesnedyeHHs, ake sanucye IP-agpecy Bigsigysaua canty. VONQ
36epirae IP-agpecy npotarom 30 gHiB i nepeBoANTb AAHI B QHOHIMHY dopMy. Mu
30INCHI0EMO 06POBKY LUMX AAHMX BiANOBIAHO AO CBOIX 3QKOHHUX iHTEPECIB,
nepenbaueHmnx abs. 1 n. f ct 6 PernameHTy, 3 METOIO 4OCNIAXEHHS N YOOCKOHAIEHHS
CBOro CanTy, Npouecy KOPUCTYBAHHS HUM i HO6opyY KaapiB. JoknagHiwy
iHbopmauito npo VONQ i 3aXUCT AOHNUX MOXHA 3HANTM 34 MOCUIAHHAM:
https://www.vong.com/privacy-policy/.

9. l[Hpopmauia npo NnpaBa cy6'eKTiB AAHUX

Cy6'eKT 0OHMX MO€E NPABO OTPUMATK Big KOHTponepa iHbopmaulito Npo Te, un
30INCHIOETbCS O6POBKA NOro NEPCOHAIBHUX AAHMX. SKLO Ue TAK, BiH MOE NPABO HA
OOCTYM A0 TAKUX NEPCOHANIbHMX AAHUX TA iHDOpPMALUil, BUSHOUYEHOI Y CT. 15
PernameHty.

Cy6'ekT OHMX MAE NPABO BUMArATU Bifj KOHTPONEPA BUNPABIEHHS CBOIX HETOYHMX
NePCOHATbHUX OAHUX 6e3 3anBOI 3ATPUMKM TA, Y PA3i HEOOXIAHOCTI, AOMOBHUTHK
HEMNOBHI NepCOHANbHI AAHi (CT. 16 PernameHTy).

Cy6'exT gOHNX MOE MPABO BUMArATU Bifj KOHTPOIEPA HEFAMHOIO BUAOIEHHS CBOIX
NEePCOHANbHUX AAHNX 30 HASIBHOCTI OAHI€T 3 BU3BHAYEHUX Yy CT. 17 PernamenTy
NPUYNH, HANPUKNAA, SKLWO AAHI 6inblue He NOTPIOHI ANg MeTU, 3 AKOKO BOHMU
36upanmcb (NPABO HAO BUOAIEHHS).

Cy6'eKT 0aHMX MO€E NPABO BUMArATW Bid KOHTPOEPA 06MexXeHHS 06p0o6KKN y pasi
BUHWKHEHHS OfHIET i3 3a3HAYeHnx y cT. 18 PernameHTy o6CTABUH, HANPUKNAA, SKLO
cy6'ekT OaHux 3anepedye NpoTn 06pobKM AAHUX, HO YAC TX MEPEBRBIPKN
KOHTPONEPOM.

Kpim TOro, cy6'ekT AaHMX MA€ NPABO HA MOBGINbHICTb AAHWX BiANOBiAHO fo cT. 20
PernameHTy.

MpaBo Ha 3anepeyeHHs

Cy6’eKT LOHUX NOBUHEH MATU NPABO 3anepevyyBaTH, HO NiACTABAX, WO MNOB’A3CHi 3
oro a6o il KOHKPETHOIO cuTyauielo, B 6yab-akun yac. KoHTponep He NOBUHEH
6inbLie onpauboBYBATY NEPCOHAUIbHI ACAHI 301 BUHATKOM AOBEAEHHS HUM HOSIBHOCTI
iCTOTHMX 3AKOHHUX MiACTAB AJ1S1 OMPCALIOBOHHS, O NEPEBOKAIOTb HOA iHTepecamu,
npaBaMmU Ta cBo6oaaMM Cy6’eKTA AAHUX a60 Ana opMyBAHHSA, 3AINCHEHHS A60
30XUCTY NPABOBUX NpeTeHs3in(cT. 21 PernameHry).

SKLWO BN HOQOTM HOM 3rofy Ha 06pPO6KY BALLMX AAHUX, BU MOETE NPABO B 6yab-
KM MOMEHT BIOK/IMKATY 3rofy, i ue pilleHHS CTOCYBATUMETbCS AiN y MANBYTHbOMY.
Bawe pilweHHs He 03HAUAE HE3AKOHHOCTI 06pPO6KU, 9KA 3AINCHIOBAIACS HO OCHOBI
BALLOI 3rogn 4O MOMEHTY 11 BIAKNMKAHHS.
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10. KoMneTeHTHWI OpraH

HesanexHo Big HASBHOCTI iHLWINX OAMIHICTPATUBHUX UM IOPUANUYHUX 3ACOBIB 3AXNCTY
KOXHUI Cy6'eKT AHMX MOE NPABO NOAATU CKAPry 4O KOMNETEHTHOrO HArN940BOro
Opraxy.

[ONOBHUIM HArNAQOBUIM OPraH ANg rpynun komnaxin Brenntag Group:

Die Landesbeauftragte fir Datenschutz und Informationsfreiheit Nordrhein-
Westfalen

Postfach 20 04 44

Kavalleriestral3e 2-4

40213 Dusseldorf

www.ldi.nrw.de

11. Oco6nuBi Ta AOAATKOBI HOPMATUBHO-NPABOBI OKTU KpaAiH €Bponu, Bansbkoro
Cxopny 1 Appuku

B orngaai HMxue HaBeaeHo nepenik cneundiyHnx i, y Aesakmux BMnagkax, QOA4ATKOBUX
HOPMATUBHO-MNPABOBKUX AKTIB, WO AilOTb Y TAKNX KPATHAX:

KpaiHa HauioHanbHi HOPMATUBHO-MPOBOBI AKTU
(MicuenonoxeHHs BianosiaHoOI
KoMnaHii rpynu Brenntag)

Algérie / Algeria Au 3.

La base legale de la procédure de traitement
des données des candidats en Algérie est la loi
n°® 18-07 10 juin 2018 relative & la protection
des personnes physiques dans le traitement
des données & caractere personnel

To 8.

The legal basis for the proceeding of applicant
datain Algeriais Law No. 18-07 of 10 June
2018 on the protection of individuals in the
processing of personal data

Belgié / Belgium Op7.

Ingeval van een negatieve beoordeling door de
beslissingsbevoegde worden uw gegevens
gedurende drie maanden na afwijzing
opgeslagen, ten einde te voldoen aan wettelijke
voorschriften, en worden ze daarna gewist,
tenzij er met u iets anders is overeengekomen.
Als u het betreffende selectievakje heeft
bevestigd, bewaren we uw gegevens buiten de
huidige vacature voor toekomstige
advertenties. In dit geval bewaren we de
gegevens maximaal een jaar voordat we ze
verwijderen.
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Art. 7.

En principe, vos données seront conservées et
traitées au cours du processus de candidature
aussi longtemps qu’il durera. Si l'évaluation est
positive, les données seront traitées
ultérieurement par le service du personnel. En
cas d’évaluation négative de la part du
décideur, vos données seront conservées
pendant trois mois supplémentaires apres le
rejet afin de respecter les exigences juridiques,
puis supprimées, sauf s’il en a été convenu
autrement avec vous.

Si vous avez coché la case correspondante,
nous enregistrerons vos données au-dela de
'offre d'emploi actuelle pour les futures
annonces. Dans ce cas, nous conserverons les
données pendant un an au maximum avant de
les supprimer

To 7.

In the event of a negative evaluation by the
decision-maker, your data will be stored for a
further three months after rejection in order to
comply with legal requirements, and then
deleted unless otherwise agreed with you.

If you have confirmed the corresponding
checkbox, we will save your data beyond the
current job advertisement for future
advertisements. In this case, we will retain the
data for up to one year before we delete it.

Bvnrapwus/ Bulgaria Touka 1.

JONbXHOCTHO Nue No 3aWNTA HA AOHHUTE B
Bvarapus:
dpo@brenntag.bg
Coodwus, 6yn. CuTHIKOBO 48
Odwucu Cepanka et.10

To 1.

DPO in Bulgaria
dpo@brenntag.bg

Sofia bul Sitnyakovo 48
Serdika Offices 10 floor

Danmark / Denmark Til 3.

Retsgrundlaget i Danmark er Lov nr. 502 af 23.
maj 2018, da den omhandler etableringen af et
ansaettelsesforhold.

To 3.
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The basis for this regulation in Denmark is Act
no. 502 of 23 May 2018, since it is a question of
establishing an employment relationship.

Deutschland / Germany Zu 3.

In Deutschland ist der § 26 BDSG -
Datenverarbeitung fir Zwecke des
Beschaftigungsverhdltnisses - die
Rechtsgrundlage fur die Verarbeitung der
Bewerberdaten.

To 3.

The legal basis for the processing of applicant
datain Germany is § 26 BDSG, since it is about
the question of the establishment

Espafa / Spain A 3.

La base juridica en Espana es el Reglamento
General de Proteccion de Datos (Reglamento
(EU) 2016/679) (GDPR) y la Ley Orgdnica
3/2018, de 5 de diciembre, de Proteccidén de
Datos de Cardcter Personal y Garantia de los
Derechos Digitales, ya que se trata de
establecer una relacién laboral.

To 3.

The legal basis in Spain is the General Data
Protection Regulation (Regulation (EU)
2016/679) (GDPR) and the Organic Law 3/2018
of December 5, Protection of Personal Data
and Guarantee of Digital Rights, since it is a
question of establishing an employment
relationship.

France / France Art. 1.

Le siege social de Brenntag SA est situé a
ladresse suivante :

Brenntag SA

90 avenue du Progres

69680 Chassieu

Le délégué & la protection des données :
90 avenue du Progres

69680 Chassieu

dpo@brenntag.de

To 1.

The head office of Brenntag SA is located :
Brenntag SA

90 avenue du Progrés

69680 Chassieu

The data protection officer :

90 avenue du Progres
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69680 Chassieu

dpo@brenntag.de

Art 2.

Vous pouvez vous opposer & ce traitement par
demande écrite au délégué a la protection des
données.

To 2.

You have the right to object to this processing
by written request to the Data Protection
Officer.

Art 3.

Si vous nous envoyez des données sensibles au
sens de l’article 9 du RGPD, nous ne les
traiterons pas.

To 3.

If you send us sensitive data within the
meaning of Article 9 of the GDPR, we will not
process them.

Art 10.

Vous pouvez contacter U'autorité frangaise &
cette adresse:

3 Place de Fontenoy -

TSA 80715 -

75334 PARIS CEDEX 07

FRANCE

https://www.cnil.fr/

To 10.

The contact details of the French Authority for
the Protection of Personal Data are :

3 Place de Fontenoy -

TSA 80715 -

75334 PARIS CEDEX 07

FRANCE

https://www.cnil.fr/

Italia / Italy Oltre, al GDPR si applica il Codice Privacy
come novellato dal D.Lgs 101/2018
Aditionally to the GDPR, the Privacy Code as
amended by Legislative Decree 101/2018
applies.

AL 10.

| dati di contatto dell’Autoritd Garante per la
protezione dei Dati Personali italiana sono:
Garante per la Protezione dei Dati Personali,
Piazza Venezia, n. 11

00187 - Roma
https://www.garanteprivacy.it/

To 10.
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The contact details of the Italian Authority for
the Protection of Personal Data are:

Garante per la Protezione dei Dati Personali,
Piazza Venezia, n. 11

00187 - Roma
https://www.garanteprivacy.it/

Nederland / Netherlands Op7.

Ingeval van een negatieve beoordeling door de
beslissingsbevoegde worden uw gegevens
gedurende drie maanden na afwijzing
opgeslagen, ten einde te voldoen aan
wettelijke voorschriften, en worden ze daarna
gewist, tenzij er met u iets anders is
overeengekomen.

Als u het betreffende selectievakje heeft
bevestigd, bewaren we uw gegevens buiten de
huidige vacature voor toekomstige
advertenties. In dit geval bewaren we de
gegevens maximaal een jaar voordat we ze
verwijderen.

To7.

In the event of a negative evaluation by the
decision-maker, your data will be stored for a
further three months after rejection in order to
comply with legal requirements, and then
deleted unless otherwise agreed with you.

If you have confirmed the corresponding
checkbox, we will save your data beyond the
current job advertisement for future
advertisements. In this case, we will retain the
data for up to

one year before we delete it

Norge / Norway Til 8.

Hjemmel for denne forskriften i Norge er lov
2018-06-15-15-38, siden det handler om &
etablere et ansettelsesforhold.

To 3.

The basis for this regulation in Norway is Law
2018-06-15-15-38, since it is a question of
establishing an employment relationship.

Osterreich / Austria Zu7.

Bei Ablehnung lhrer Bewerbung fur die
konkrete Stelle durch den Entscheidungstrager
werden |lhre Daten nach Absage fur weitere
sieben Monate gespeichert, um gesetzlichen
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Vorschriften zu entsprechen, und dann
geldscht.

To7.

If your application for the specific position is
rejected by the decision-maker, your data will
be stored for a further seven months after
rejection in order to comply with legal
requirements.

Portugal Para 3.

O fundamento juridico em Portugal é o
Regulamento Geral sobre a Protegéo de Dados
(UE) 2016/679 (RGPD) e a Lei 67/98 de 26 de
outubro (Lei da Protegd&o de Dados Pessoais),
emendada pela Lei 103/2015 de 24 de agosto
e promulgada de acordo com a Diretiva
95/46/CE, uma vez que se trata da questdo de
estabelecimento de uma relagdo laboral.

To 3.

The legal basis in Portugal is the General Data
Protection Regulation (EU) 2016/679 (GDPR)
and Law 67/98 of 26 October (Personal Data
Protection Act, amended by Law 103/2015 of
24 August and promulgated pursuant to
Directive 95/46/EC, as this is the issue of
establishing an employment relationship.

Schweiz / Switzerland Zu 3.

In der Schweiz ist der Art. 13 Abs. 2 DSG die
Rechtsgrundlage fur die Verarbeitung der
Bewerberdaten.

To 3.

The legal basis in Switzerland Art. 13 Abs. 2
DSG, since it is about the question of the
establishment of an employment relationship.
Zu 9.

Die betroffene Person hat das Recht, von dem
Verantwortlichen eine Bestdatigung darlber zu
verlangen, ob sie betreffende
personenbezogene Daten verarbeitet werden;
ist dies der Fall, so hat sie ein Recht auf
Auskunft Uber diese

personenbezogenen Daten und auf die in Art.
15 GDPR und Art. 14 DSG im einzelnen
aufgefihrten Informationen.

Die betroffene Person hat das Recht, von dem
Verantwortlichen unverziglich die Berichtigung
sie betreffender unrichtiger
personenbezogener Daten und ggf. die
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Vervollstandigung unvollstandiger
personenbezogener Daten zu verlangen (Art. 15
DSQG).

To 9.

The data subject shall have the right to obtain
from the controller confirmation as to whether
or not personal data concerning him or her are
being processed; if this is the case, he or she
shall have the right of access to such personal
data and to the information specified in Art. 15
GDPR and Art. 14 DSG.

The data subject has the right to obtain from
the controller without undue delay the
rectification of inaccurate personal data
concerning him or her and, if necessary, to
complete incomplete personal data (Art. 15
DSQG).

Cpb6bwuja / Serbia UnaH 3.

MpaeHa ocHoBa y Peny6nuum Cpbunjy: 3aKoH o
3AWTUTM NOAATAKA O NIMYHOCTU (Cnyx6eHn
rnacHuk PC 87/2018)

To 3.

Legal basis in Republic of Serbia: Low about
protection of personal data (Sluzbeni glasnik
RS 87/2018)

Slovakia Ods.1a3

Zdkon ¢.18/2018 Z. z.

Zdkon o ochrane osobnych udajov a o zmene a
doplneni niektorych zdkonov a Zdkonnik prdce
¢.311/2001

Section1and 3

The legal basis in Slovakia is the the Personal
Data Act 18/2018 and Labour Code Act no.
311/2001

South Africa Once it has fully commenced, the Protection of
Personal Information Act, 2013 (POPIA) will be
the applicable data privacy law in South Africa.
Section 1.

The Controller as defined in section 2 is
referred to as the data controller under POPIA.
Section 3.

Once POPIA has commenced, section 11(1)(b)
will be the legal basis for the processing of your
personal information. Further processing which
is not directly related to the specific pre-
contractual relationship (the establishment of
the employment relationship) is carried out
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based on our legitimate interests pursuant to
section 11(1)(f) of POPIA.

Section b.

If any of your personal information is
transferred to a third party in a foreign country,
such transfer is necessary for the
implementation of pre-contractual measures
taken in response

to your application.

Section 6.

Pursuant to section 5(g) of POPIA, we do not
use automated decision-making processes
when processing your application.

Section 7.

In principle, your data will be stored and
processed during the application process for
as long as is necessary for the application. If
the evaluation is positive, the data is forwarded
to the personnel department. In the event of a
negative evaluation by the decision-maker,
your data will be stored for no longer than is
necessary in order to comply with legal
requirements, and then deleted unless
otherwise agreed with you.

Section 8.

Under POPIA, you will have the right to:

a) request from us, as the Controller (i.e. the
responsible party) confirmation, free of charge,
as to whether or not we hold information
personal information about you, including the
identify of all third parties or categories of third
parties, who have or have had access to the
information;

b) request from us the correction or deletion of
personal information about you, in our
possession or under our control, that
inaccurate, excessive, out of date, incomplete,
misleading or obtained unlawfully; and

c) request from us the destruction or deletion
of personal information about you that we are
no longer authorised to retain in terms of
section 14 of POPIA.

Section 10.

The Competent Authority in South Africa is the
Information Regulator. The Information
Regulator's contact details are:

33 Hoofd Street
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Forum lll, 3rd Floor Braampark
Braamfontein, Johannesburg
Inforeg@justice.gov.za

Suomi / Finnland Kothaan 3.

Oikeudellinen perusta Suomessa on
Henkilotietolaki 1999/523, koska se késittelee
tydsuhteen solmimiseen liittyvid kysymyksid.
To 3.

The legal basis in Finland is the the Personal
Data Act 1999/523 because it addresses
questions concerning contractual employment
relationship.

Sverige / Sweden Till 3.

Lagstiftning i Sverige: Lag (2018:218), eftersom
det ror frdgan om etablerandet av ett
anstallningsfoérhdllande.

To 3.

Legal basis in Sweden: Law (2018:218) because
it concerns the establishment of an
employment relationship

Tlrkiye / Turkey 1. noktaya.

Basvurunuz kapsaminda bize saglanan kisisel
veriler, tarafimizca gizli tutulacak ve hizmet
saglayicilar tarafindan degerlendirilecek ve
yerel olarak uygulanabilir veri koruma
dizenlemesi olarak GDPR ve 6698 Turkiye
Kisisel Verileri Koruma Kanunu (KVKK) ile
uyumlu olarak iglenecektir.

To 1.

The personal data provided to us within the
scope of your application will be treated
confidentially by us, and will be evaluated by
service providers and processed in compliance
with the GDPR and 6698 Turkish Personal Data
Protection Law (KVKK) as the locally applicable
data protection regulation.




