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Spolo¢nost Brenntag respektuje ochranu vasich osobnych udajov. Chceli by sme
vas preto informovat o tom, ako budu vase udaje spracuvané a uchovdavané v
suvislosti s procesom poddvania ziadosti.

S osobnymi udajmi, ktoré nadm poskytnete v rdmci svojej ziadosti, budeme my a
nami povereni poskytovatelia sluzieb zaobchddzat ako s dévernymi. Spolocnost
Brenntag, ktorej poddvate ziadost, spracuva vase osobné udaje v sulade s
platnymi nariadeniami o ochrane udajov. V oddieloch 1 az 10 ndjdete
informdcie, ktoré su v sulade s poziadavkami vSeobecného nariadenia o ochrane
Udajov (EU) 2016/679 (GDPR).

Pokial sa v jednotlivych krajindch uplatniuju osobitné alebo doplnkové
nariadenia, ndjdete ich v casti 11.

Osobné Udaje spracivame, aj ked navstevujete tito webovl stranku. Dalsie
informdcie o spracovani Udajov v suvislosti s pouzivanim tejto webovej stranky
ndjdete tu.

1. Kto je zodpovedny za spracovanie udajov a koho mézete kontaktovat

Za spracovanie vasich osobnych udajov je zodpovednd prislusnd spoloc¢nost
skupiny Brenntag, v ktorej poddvate ziadost.

Sidlo skupiny Brenntag sa nachddza na tejto adrese:

Brenntag SE

Messeallee 11

45131 Essen

Pracovnik skupiny zodpovedny za ochranu osobnych udajov:

Messeallee 11

45131 Essen

gdpo@brenntag.de

2. Ktoré udaje sa spracuvaju a z akych zdrojov pochdadzaju

Spracuvame vase osobné udaje, ktoré v priebehu procesu poddvania ziadosti
dostaneme priamo od vds alebo od tretich stran. To zahrfna udaje, ktoré
poskytnete vo formuldri ziadosti, ako aj osobné udaje uvedené v sprievodnych
listoch a akychkolvek dalsSich dokumentoch, ktoré nadm poskytnete, ako
napriklad v zivotopisoch alebo osvedceniach.

Povinné polia formuldra ziadosti zahfiaju okrem iného vase kontaktné udaje. Tie
potrebujeme, aby sme vds mohli v priebehu procesu ziadosti kontaktovat.
Okrem toho spracuvame osobné udaje z verejne pristupnych zdrojov (napr.
profesijnych sieti), pokial su relevantné pre proces ziadosti.
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3. Na aké ucely a na akom pravnom zdaklade sa budu udaje spracuvat

Spracuvanie sa vykondva na ucely zabezpecenia sprdvneho procesu
spracovania ziadosti.

Ak v prislusnom &lenskom §tdte EU neexistuju Ziadne dalsie prdvne nariadenia,
pravnym zdkladom je vykonanie predzmluvnych opatreni v zmysle ¢ldnku 6 ods.
1 pism. b) nariadenia GDPR. Ak ¢lenskeé stdaty EU ustanovia dalgie nariadenia,
potom je pravnym zdkladom &l. 88 nariadenia GDPR v spojeni s prislusnym
ustanovenim vnutrostatneho prdava o spracovani osobnych udajov v suvislosti so
zamestnanim alebo zaloZzenim zamestnaneckého vztahu.

Ndsledné spracuvanie, ktoré sa nevztahuje na osobitné predzmluvné opatrenia
(zalozenie zamestnaneckého vztahu), sa vykondva na zdklade nasich
oprdavnenych zdujmov v sulade s ¢ldnkom 6 ods. 1 pism. ) nariadenia GDPR. To
sa tyka rozhodnuti, na zdklade ktorych sa snazime ¢o najlepsie napldnovat
ludské zdroje a zlozenie ndsho persondlu, ako aj zalozenia, vnimania a obhajoby
pravnych ndrokov.

Ak ste zaskrtnutim prislusného policka potvrdili, Zze mézeme uchovdavat a
spracuvat vase udaje pre buduce pracovné pozicie nad ramec aktudlnejinzercie
o zamestnani, uchovanie a spracovanie udajov je zalozené na vasom suhlase
podla ¢l. 6 ods. 1 pismena a) nariadenia GDPR. Suhlas mbzete s uc¢innostou do
buducnosti kedykolvek odvolat. Na zdkonnost spracovania to kvoli vasmu
suhlasu pred odvolanim nebude mat ziadny vplyv.

V rdmci procesu vybavovania ziadosti nepozadujeme ziadne osobitné kategodrie
osobnych udajov v zmysle ¢l. 9 nariadenia GDPR. Ak nadm napriek tomu poslete
takéto udaje, spracujeme ich v sulade s ¢l. 9 ods. 2 pism. a) nariadenia GDPR na
zaklade vasho suhlasu.

4. Kto prijima vase udaje

Po zadani a prenose udajov sa udaje prendsaju priamo na zabezpedeny server
ndasho externého poskytovatela sluzieb prostrednictvom Sifrovaného pripojenia.
Vsetky udaje su pocas prenosu Sifrované na zdklade postupu SSL.

Spolo¢nost Brenntag uvedend v inzerate prdce, ako aj spolo¢nosti v skupine,
ktoré sa maju zahrnut, budu mat pristup k vasim udajom v rozsahu potrebnom
pre prislusnu poziciu.

Sucasne s prislusnym oddelenim ludskych zdrojov ziska pristup k vasej ziadosti
aj prislusny manazér. Ak je rozhodnutie manazéra negativne, jeho pristup sa
opdat zablokuje a k vasim udajom bude mat pristup iba prislusné oddelenie
ludskych zdrojov.

Na vykondvanie a zlepSovanie procesu poddvania ziadosti pouzivame externych
poskytovatelov sluzieb. Prislusni poskytovatelia sluzieb od nds dostavaju iba tie
osobné udaje, ktoré pre tuto sluzbu potrebuju. Nasi poskytovatelia sluzieb
poskytli primerané zdaruky, zZe prijmu vhodné technickeé a organizac¢né opatrenia,
aby udagje spracuvali v sulade s platnym zadkonom o ochrane udajov.
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Spracuvanie osobnych udajov poverenymi poskytovatelmi sluzieb je zmluvne
oSetrené a vykondva sa vylu¢ne na zdklade nasich pokynov. Okrem toho je
spolo¢nost Brenntag povinnd poskytnut vase udaje statnym orgdnom ako
odpoved na ich pravne pripustné otdzky, a to v rozsahu, ktory vyzaduje zdkon.

5. Prenos tdajov do krajin mimo EU

V rdmci spracovania vasich osobnych udajov na vyssSie uvedené ucely mboze byt
potrebné, aby sme Udaje preniesli do krajin mimo EU. Ak prend$ame osobné
Udaje poskytovatelom sluzieb alebo spolodnostiam skupiny Brenntag mimo EU,
prenos sa uskutocCnuje v sulade s platnymi zdkonnymi ustanoveniami s
primeranymi opatreniami. Je to tak v pripade, ak Eurépska komisia potvrdila, ze
tretia krajina md primeranu uroven ochrany udajov, alebo ak existuju iné
primerané zdaruky ochrany udajov (napr. zavézné podnikové pravidld alebo
$tandardné zmluvné dolozky EU).

V pripade Brexitu bez dohody o odstupeni od zmluvy sa tato ¢ast vztahuje aj na
prenos udajov do Spojeného krdalovstva.

6. Automatizované rozhodovanie a profilovanie

Pokial to vyslovne neuvadzame alebo sa nedohodneme inak, v spoloC¢nosti
Brenntag nepouzivame v ramci procesu spracovania ziadosti automatizované
rozhodovanie v zmysle ¢l. 22 nariadenia GDPR.

7. Trvanie uchovavania

Vase udgje sa v zdsade budu uchovavat a spracuvat pocas procesu
spracovania ziadosti tak dlho, ako to bude z hladiska danej ziadosti potrebné. Ak
bude posudenie kladné, udaje sa budu dalej spracuvat na persondlnom
oddeleni. V pripade zdporného posudenia prijimatela sa vase osobné udaje
uchovaju po dobu dalsSich Siestich mesiacov po zamietnuti ziadosti s cielom
vyhoviet zakonnym poziadavkdm a ndsledne sa vymazu, pokial sme sa s vami
nedohodli inak.

Ak ste zaskrtli prislusné policko, vase udaje budeme uchovavat aj po skoncéeni
inzerdtu na sucasnu pracovnu poziciu pre dalSie pracovné pozicie. V takom
pripade budeme udaje uchovavat dva roky, potom ich odstranime.

8. Cookies

Tdato webovd stranka pouziva cookies. Dalsie informdcie o stiboroch cookies
ndjdete tu. Pouzivanie cookies mdzete odmietnut vyberom prislusnych nastaveni
vo vasom prehliadaci. Upozornujeme vSak, ze ak tak urobite, pravdepodobne
nebudete mbct vyuzivat vsetky funkcie tejto webovej stranky.

Tdto webovd stranka tiez vyuziva Recruitment Analytics, webovu analyticku
sluzbu poskytovanu spolo¢nostou VONQ GmbH, Georg-Glock-StralBe 8, 40474
Dusseldorf, Nemecko (dalej len ,VONQ®). Spolo¢nost VONQ pouziva cookies,
ktoré ndm umoznuju nahliadat do nasich persondlnych marketingovych aktivit.
Jej sledovaci systém zaznamendva IP adresu ndvstevnika webovej stranky.
VONQ ukladd IP adresu po dobu 30 dni a pseudonymizuje udaje. Spracovanim
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tychto udajov sledujeme nds oprdvneny zdujem podla ¢l. 6 ods. 1 pism. f)
nariadenia GDPR s cielom analyzovat a zlepsovat nase weboveé strdanky,
navigdciu a ndbor. Dalsie informdcie o VONQ a ochrane Udajov ndjdete na
https://www.vong.com/privacy-policy/.

9. Odkazy na prava dotknutych oséb

Dotknutd osoba ma pravo ziskat od sprdvcu potvrdenie o tom, &i sa spracuvaju
osobné udagje, ktoré sa jej tykaju, a ak tomu tak je, mda pravo ziskat pristup k
takymto osobnym udajom a informdcidm uvedenym v ¢&l. 15 nariadenia GDPR.
Dotknutd osoba mad prdvo na to, aby spravca bez zbyto¢ného odkladu opravil
nesprdvne osobné udaje, ktoré sa jej tykaju, a v pripade potreby doplnil neuplné
osobné udaje (¢l. 16 nariadenia GDPR).

Dotknutd osoba ma tiez pravo dosiahnut u sprdvcu bez zbytocného odkladu
vymazanie osobnych udajov, ktoré sa jej tykaju, ak je splneny niektory z dévodov
uvedenych v ¢l. 17 nariadenia GDPR, napr. ak sa udaje uz nevyzaduju na dany
ucel (pravo na vymazanie).

Dotknutd osoba md pravo na to, aby sprdvca obmedzil spracuvanie, pokial bude
splnend jedna z podmienok uvedenych v ¢l. 18 nariadenia GDPR, napr. ak
dotknutd osoba podala ndmietku voci spracuvaniu, v radmci trvania sprdvcovho
preskdmania.

Dotknutd osoba md okrem toho prdavo na prenos udajov podla ¢l. 20 nariadenia
GDPR.

Pravo namietat

Dotknutd osoba ma pravo kedykolvek namietat proti spracuvaniu osobnych
udajov z dovodov tykajucich sa jej konkrétnej situdcie. Spravca nesmie dalej
spracuvat osobné udaje, pokial nepreukdaze nevyhnutné oprdvnené dévody na
spracuvanie, ktoré prevazuju nad zaujmami, pravami a slobodami dotknutej
osoby, alebo dévody na stanovenie, uplatnovanie alebo obhajovanie pravnych
narokov (¢l. 21 nariadenia GDPR).

Ak ste nam udelili suhlas so spracovanim udajov, mate pravo kedykolvek odvolat
svoj suhlas s uc¢innostou do buducnosti. Na zadkonnost spracovania to kvoli
vasmu suhlasu pred odvolanim nebude mat ziadny vplyv.

10. Dozorny orgdn

Bez ohladu na iné administrativne alebo prdvne prostriedky md kazdd dotknutd
osoba prdavo podat staznost prislusnému dozornému orgdnu.

Veducim dozornym orgdnom pre Brenntag Group je:

Die Landesbeauftragte fir Datenschutz und Informationsfreiheit Nordrhein-
Westfalen

Postfach 20 04 44

Kavalleriestral3e 2-4

40213 Dusseldorf

www.ldi.nrw.de
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11. Osobitné a dopliujliice ustanovenia krajin regionu EMEA

Nasledujuci prehlad zobrazuje konkrétne a pripadne dopliujuce nariadenia
krajin:

Krajina Ndrodné nariadenia
(Sidlo prislusnej spolo¢nosti

Brenntag)

Algérie / Algeria Au 3.

La base legale de la procédure de traitement
des données des candidats en Algérie est la loi
n°® 18-07 10 juin 2018 relative & la protection
des personnes physiques dans le traitement
des données & caractere personnel

To 3.

The legal basis for the proceeding of applicant
datain Algeriais Law No. 18-07 of 10 June
2018 on the protection of individuals in the
processing of personal data

Belgié / Belgium Op7.

Ingeval van een negatieve beoordeling door de
beslissingsbevoegde worden uw gegevens
gedurende drie maanden na afwijzing
opgeslagen, ten einde te voldoen aan wettelijke
voorschriften, en worden ze daarna gewist,
tenzij er met u iets anders is overeengekomen.
Als u het betreffende selectievakje heeft
bevestigd, bewaren we uw gegevens buiten de
huidige vacature voor toekomstige
advertenties. In dit geval bewaren we de
gegevens maximaal een jaar voordat we ze
verwijderen.

Art. 7.

En principe, vos données seront conservees et
traitées au cours du processus de candidature
aussi longtemps qu’il durera. Si l'évaluation est
positive, les données seront traitées
ultérieurement par le service du personnel. En
cas d’évaluation négative de la part du
décideur, vos données seront conservées
pendant trois mois supplémentaires apres le
rejet afin de respecter les exigences juridiques,
puis supprimées, sauf s’il en a été convenu
autrement avec vous.

Si vous avez coché la case correspondante,
nous enregistrerons vos données au-deld de
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l'offre d'emploi actuelle pour les futures
annonces. Dans ce cas, nous conserverons les
données pendant un an au maximum avant de
les supprimer

To7.

In the event of a negative evaluation by the
decision-maker, your data will be stored for a
further three months after rejection in order to
comply with legal requirements, and then
deleted unless otherwise agreed with you.

If you have confirmed the corresponding
checkbox, we will save your data beyond the
current job advertisement for future
advertisements. In this case, we will retain the
data for up to one year before we delete it.

Bvnrapwus/ Bulgaria Touka 1.

JNbXHOCTHO Nue No 3AWNTA HA AOHHUTE B
Bvarapus:
dpo@brenntag.bg
Codug, 6yn. CntHakoBo 48
Odwucu Cepanka et.10

To 1.

DPO in Bulgaria
dpo@brenntag.bg

Sofia bul Sitnyakovo 48
Serdika Offices 10 floor

Danmark / Denmark Til 3.

Retsgrundlaget i Danmark er Lov nr. 502 af 23.
maj 2018, da den omhandler etableringen af et
ansaettelsesforhold.

To 3.

The basis for this regulation in Denmark is Act
no. 502 of 23 May 2018, since it is a question of
establishing an employment relationship.

Deutschland / Germany Zu 3.

In Deutschland ist der § 26 BDSG -
Datenverarbeitung flr Zwecke des
Beschdaftigungsverhdltnisses - die
Rechtsgrundlage fur die Verarbeitung der
Bewerberdaten.

To 3.

The legal basis for the processing of applicant
datain Germany is § 26 BDSG, since it is about
the question of the establishment
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Espafa / Spain A3.

La base juridica en Espana es el Reglamento
General de Proteccion de Datos (Reglamento
(EU) 2016/679) (GDPR) y la Ley Orgdnica
3/2018, de 5 de diciembre, de Proteccidén de
Datos de Cardcter Personal y Garantia de los
Derechos Digitales, ya que se trata de
establecer una relacion laboral.

To 3.

The legal basis in Spain is the General Data
Protection Regulation (Regulation (EU)
2016/679) (GDPR) and the Organic Law 3/2018
of December 5, Protection of Personal Data
and Guarantee of Digital Rights, since it is a
question of establishing an employment
relationship.

France / France Art. 1.

Le siege social de Brenntag SA est situé a
ladresse suivante :

Brenntag SA

90 avenue du Progrées

69680 Chassieu

Le délégué a la protection des données :

90 avenue du Progres

69680 Chassieu

dpo@brenntag.de

To 1.

The head office of Brenntag SA is located :
Brenntag SA

90 avenue du Progres

69680 Chassieu

The data protection officer :

90 avenue du Progres

69680 Chassieu

dpo@brenntag.de

Art 2.

Vous pouvez vous opposer a ce traitement par
demande écrite au délégué a la protection des
données.

To 2.

You have the right to object to this processing
by written request to the Data Protection
Officer.

Art 3.

Si vous nous envoyez des données sensibles au
sens de larticle 9 du RGPD, nous ne les
traiterons pas.
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To 3.

If you send us sensitive data within the
meaning of Article 9 of the GDPR, we will not
process them.

Art 10.

Vous pouvez contacter 'autorité frangaise a
cette adresse :

3 Place de Fontenoy -

TSA 80715 -

75334 PARIS CEDEX 07

FRANCE

https://www.cnil.fr/

To 10.

The contact details of the French Authority for
the Protection of Personal Data are :

3 Place de Fontenoy -

TSA 80715 -

75334 PARIS CEDEX 07

FRANCE

https://www.cnil.fr/

Italia / Italy Oltre, al GDPR si applica il Codice Privacy
come novellato dal D.Lgs 101/2018
Aditionally to the GDPR, the Privacy Code as
amended by Legislative Decree 101/2018
applies.

AL 10.

| dati di contatto dell’Autoritd Garante per la
protezione dei Dati Personali italiana sono:
Garante per la Protezione dei Dati Personali,
Piazza Venezia, n. 11

00187 - Roma
https://www.garanteprivacy.it/

To 10.

The contact details of the Italian Authority for
the Protection of Personal Data are:
Garante per la Protezione dei Dati Personali,
Piazza Venezia, n. 11

00187 - Roma
https://www.garanteprivacy.it/

Nederland / Netherlands Op7.

Ingeval van een negatieve beoordeling door de
beslissingsbevoegde worden uw gegevens
gedurende drie maanden na afwijzing
opgeslagen, ten einde te voldoen aan
wettelijke voorschriften, en worden ze daarna
gewist, tenzij er met u iets anders is
overeengekomen.
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Als u het betreffende selectievakje heeft
bevestigd, bewaren we uw gegevens buiten de
huidige vacature voor toekomstige
advertenties. In dit geval bewaren we de
gegevens maximaal een jaar voordat we ze
verwijderen.

To7.

In the event of a negative evaluation by the
decision-maker, your data will be stored for a
further three months after rejection in order to
comply with legal requirements, and then
deleted unless otherwise agreed with you.

If you have confirmed the corresponding
checkbox, we will save your data beyond the
current job advertisement for future
advertisements. In this case, we will retain the
data for up to

one year before we delete it

Norge / Norway Til 3.

Hjemmel for denne forskriften i Norge er lov
2018-06-15-15-38, siden det handler om &
etablere et ansettelsesforhold.

To 3.

The basis for this regulation in Norway is Law
2018-06-15-15-38, since it is a question of
establishing an employment relationship.

Osterreich / Austria Zu7.

Bei Ablehnung lhrer Bewerbung fur die
konkrete Stelle durch den Entscheidungstrager
werden |lhre Daten nach Absage fur weitere
sieben Monate gespeichert, um gesetzlichen
Vorschriften zu entsprechen, und dann
geldscht.

To7.

If your application for the specific position is
rejected by the decision-maker, your data will
be stored for a further seven months after
rejection in order to comply with legal
requirements.

Portugal Para 3.

O fundamento juridico em Portugal é o
Regulamento Geral sobre a Prote¢cdo de Dados
(UE) 2016/679 (RGPD) e a Lei 67/98 de 26 de
outubro (Lei da Protegd&o de Dados Pessoais),
emendada pela Lei 103/2015 de 24 de agosto
e promulgada de acordo com a Diretiva
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95/46/CE, uma vez que se trata da questdo de
estabelecimento de uma relagdo laboral.

To 3.

The legal basis in Portugal is the General Data
Protection Regulation (EU) 2016/679 (GDPR)
and Law 67/98 of 26 October (Personal Data
Protection Act, amended by Law 103/2015 of
24 August and promulgated pursuant to
Directive 95/46/EC, as this is the issue of
establishing an employment relationship.

Schweiz / Switzerland Zu 3.

In der Schweiz ist der Art. 13 Abs. 2 DSG die
Rechtsgrundlage fur die Verarbeitung der
Bewerberdaten.

To 3.

The legal basis in Switzerland Art. 13 Abs. 2
DSG, since it is about the question of the
establishment of an employment relationship.
Zu 9.

Die betroffene Person hat das Recht, von dem
Verantwortlichen eine Bestatigung dartber zu
verlangen, ob sie betreffende
personenbezogene Daten verarbeitet werden;
ist dies der Fall, so hat sie ein Recht auf
Auskunft Uber diese

personenbezogenen Daten und auf die in Art.
15 GDPR und Art. 14 DSG im einzelnen
aufgefihrten Informationen.

Die betroffene Person hat das Recht, von dem
Verantwortlichen unverziglich die Berichtigung
sie betreffender unrichtiger
personenbezogener Daten und ggf. die
Vervollstandigung unvollstéandiger
personenbezogener Daten zu verlangen (Art. 15
DSG).

To 9.

The data subject shall have the right to obtain
from the controller confirmation as to whether
or not personal data concerning him or her are
being processed; if this is the case, he or she
shall have the right of access to such personal
data and to the information specified in Art. 15
GDPR and Art. 14 DSG.

The data subject has the right to obtain from
the controller without undue delay the
rectification of inaccurate personal data
concerning him or her and, if necessary, to
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complete incomplete personal data (Art. 15
DSG).

Cp6uja / Serbia Unan 3.

MpaBHa ocHoBaA y Peny6nunum Cpbujy: 3aKOH O
3AWTUTM NOAATAKA O NMMYHOCTU (Cnyx6eHn
rnacHuk PC 87/2018)

To 3.

Legal basis in Republic of Serbia: Low about
protection of personal data (Sluzbeni glasnik
RS 87/2018)

Slovakia Ods.1a3

Zdkon ¢.18/2018 Z. z.

Zdakon o ochrane osobnych udajov a o zmene a
doplneni niektorych zdkonov a Zdkonnik prdce
¢.311/2001

Section1and 3

The legal basis in Slovakia is the the Personal
Data Act 18/2018 and Labour Code Act no.
311/2001

South Africa Once it has fully commenced, the Protection of
Personal Information Act, 2013 (POPIA) will be
the applicable data privacy law in South Africa.
Section 1.

The Controller as defined in section 2 is
referred to as the data controller under POPIA.
Section 3.

Once POPIA has commenced, section 11(1)(b)
will be the legal basis for the processing of your
personal information. Further processing which
is not directly related to the specific pre-
contractual relationship (the establishment of
the employment relationship) is carried out
based on our legitimate interests pursuant to
section 11(1)(f) of POPIA.

Section b.

If any of your personal information is
transferred to a third party in a foreign country,
such transfer is necessary for the
implementation of pre-contractual measures
taken in response

to your application.

Section 6.

Pursuant to section 5(g) of POPIA, we do not
use automated decision-making processes
when processing your application.
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Section 7.

In principle, your data will be stored and
processed during the application process for
as long as is necessary for the application. If
the evaluation is positive, the data is forwarded
to the personnel department. In the event of a
negative evaluation by the decision-maker,
your data will be stored for no longer than is
necessary in order to comply with legal
requirements, and then deleted unless
otherwise agreed with you.

Section 8.

Under POPIA, you will have the right to:

a) request from us, as the Controller (i.e. the
responsible party) confirmation, free of charge,
as to whether or not we hold information
personal information about you, including the
identify of all third parties or categories of third
parties, who have or have had access to the
information;

b) request from us the correction or deletion of
personal information about you, in our
possession or under our control, that
inaccurate, excessive, out of date, incomplete,
misleading or obtained unlawfully; and

c) request from us the destruction or deletion
of personal information about you that we are
no longer authorised to retain in terms of
section 14 of POPIA.

Section 10.

The Competent Authority in South Africa is the
Information Regulator. The Information
Regulator's contact details are:

33 Hoofd Street

Forum lll, 3rd Floor Braampark

Braamfontein, Johannesburg
Inforeg@justice.gov.za

Suomi / Finnland Kothaan 3.

Oikeudellinen perusta Suomessa on
Henkilotietolaki 1999/523, koska se kdsittelee
ty6suhteen solmimiseen liittyvid kysymyksid.
To 3.

The legal basis in Finland is the the Personal
Data Act 1999/523 because it addresses
questions concerning contractual employment
relationship.




5 BRENNTAG

Sverige / Sweden Till 8.

Lagstiftning i Sverige: Lag (2018:218), eftersom
det ror frdgan om etablerandet av ett
anstallningsfoérhdllande.

To 3.

Legal basis in Sweden: Law (2018:218) because
it concerns the establishment of an
employment relationship

Turkiye / Turkey 1. noktayao.

Basvurunuz kapsaminda bize saglanan kisisel
veriler, tarafimizca gizli tutulacak ve hizmet
sadlayicilar tarafindan degerlendirilecek ve
yerel olarak uygulanabilir veri koruma
dizenlemesi olarak GDPR ve 6698 Turkiye
Kisisel Verileri Koruma Kanunu (KVKK) ile
uyumlu olarak islenecektir.

To 1.

The personal data provided to us within the
scope of your application will be treated
confidentially by us, and will be evaluated by
service providers and processed in compliance
with the GDPR and 6698 Turkish Personal Data
Protection Law (KVKK) as the locally applicable
data protection regulation.




