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KomnaHunja Brenntag nowTyje 3awTuTy BAWKX NOAATAKA O NMYHOCTU. CTora
XenMMo aa Bac o6aBeCTUMO O HAUMHY 06pade U CKNOANLWTEHA BALMX MOAATAKA Y
KOHTEKCTY npoueca NogHoLwWeHa Nnpujase.

MNogaumma O IMYHOCTU KOje HOM OOCTABUTE Yy OKBUPY BALLE MPUjaBE MU U
oBnawheHun npyxaouun ycnyra pykosahemo nosepsobmeo. Komnanmja Brenntag
KOjoj nogHOCUTE Npujasy, 06pahyje Bawe NnogaTke o NMYHOCTM Yy cKiagy ca
BaXKehMM nponmcmma o 3awTuTn nogartaka. Y ogemumma 1 go 10 npoHahu hete
nHpopmaunje y cknagy ca saxresmma Onwre ypeabe o 3awTnuT NogaATaAKA O
nuuyHocTu (EY) 2016/679 (GDPR).

AKO Baxe NOCEOHU M AOMNYHCKM NPONUCHK Yy MOjeANHAYHMM 3eM/bAMA, NpoHahn
heTe nxy ogerbky 11.

Mopgaum o nnuHocTm Takohe ce obpahyjy kaga noceTnte oy BeO nokauujy.
JonatHe nHdopmauuje o ob6paam NoaaTaka y KOHTEKCTY kopuwhera oBe Be6
nokauwuje npoHahn hete osge.

1. Ko je 3aayxeH 3a o6paay NoaaTaka u KoMe MoXeTe Aa ce obparurte?

3a 06paay BAWKMX NOAATAKA O NIMYHOCTM 304YXEHA je oaroBapajyha koMmnaHuja
Brenntag rpyne kojoj nogHocuUTe NpujaBy.

CegunuwTte Brenntag rpyne Hanasu ce Ha cnegehoj agpecu:

Brenntag SE

Messeallee 11

45131 Essen

Cnyx6eHuk 3a 3awTuUTy nogataka IMpynauuje:

Messeallee 11

45131 Essen

gdpo@brenntag.de

2. Koju nogauu ce o6pahyjy n n3 Kojux useopa notuuy?

O6pahyjeMo Balle NOAATKE O IMYHOCTU KOjU HAM Ce NPUIAXY Yy CKoMny npoueca
npujaBe Kojy MPMMAMO of BAC Un of Tpehux cTpaHa. To obyxBaTa nogaTke Koje
npUNoXmnTe y obpacuy NpujaBe KAo 1 NOAATKE O IMYHOCTU KOju Ce Hanase y
NPONPATHUM MUCMUMA N EBEHTYQUTHUM APYIUM OOKYMEHTUMA KOje MPUNOXNTE, KAo
WTO Ccy pagHa buorpaduja nnm ceptTndnkaTu.

O6aee3Ha Nosba y obpacuy npujase ykibydyjy, MUsMehy octasor, Bawe nogaTke 3a
KoHTakT. OBe nHpopmaumje cy HaMm noTpebHe oa 6UCMO MOrAn AA KOHTAKTUPAMO
CO BOMA TOKOM MOCTYMNKA NPUjaBeE.

Ocwum Tora, obpahyjeMo nogaTke 0 NMYHOCTUN N3 JOBHO AOCTYMHUX N3BOPA (HMP.
NPOdECNOHANTHNX MPEeXA), Y MEPU Y KOjOj CY OHU PENEBAHTHM 3C MOCTYNOK NpUjoBe.


mailto:gdpo@brenntag.de
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3. 3a koje cBpxe 1 no KoM NnpaBHoM ocHoBy he ce nogaumn o6pahusartn?

O6bpapa ce cnpoBoan y CBpXy obpade NpasBuiiHe npoueaype 3a Nnpujasy.

AKO He NoCToje NOCEBHM NPONUCK Yy AATOj APXABWU YnaHuum EY, npaBHM OCHOB je
NPUMEHA NPeayroBOpHUX Mepa y cknagy ca un. 6. (1) lit. b GDPR. Ako gpxase
ynanuue EY npyxajy gogarHe nponuce, NpasHu ocHoB je un. 88. GDPR y Be3un ca
oaroeapajyhoM oapenbom y HaUMOHOTHOM 3AKOHY KOja ce Tuye obpage nogaraka
O IMYHOCTU Y KOHTEKCTY 3aNOCAeHa Uan yCnoCTABbAHA PAAHON OQHOCA.
[JonatHa o6pafa Koja HMje ANPEKTHO NOBE3AHA CA NOCEOHNM NPeayroBOPHUM
OJHOCOM (YyCnoCTAB/bAHE PAAHOI OAHOCA) CNPOBOAN CE HO OCHOBY HAlUer
NermnTUMHOr MHTepeca y cknagy ca un. 6. (1) lit. F GDPR. To ce ogHocu Ha oanyke y
BE3M CA HAUYMHOM HA KOjU HAj60/be NIOHNPAMO HALLE Jby[ACKE PECYPCE N HA TO Koje
0cob6/be 3aMNOLW/bABAMO, KOO U HA MOKPEeTAaHe, Nepuenunjy i oabpaHy og
OALWTETHNX 3AXTEBA.

Ako cTe y ogrosapajyhem nosby 3a NnOTBPAY NOTBPAWAN OO MOXEMO Ad
cknaanwTumo n obpahyjemo Bale nogaTke paau 6yayher ornawaBaHa BAH
OKBMPQ TPEHYTHOT OFNACA 30 MOCAO, CKAaauTere n 06paga NnogaTaka
3CCHMBQjY Ce HA BALLEM NPUCTAHKY Yy cknagy ca un. 6. (1) lit. a GDPR. MoxeTe ga
noBy4YeTe CBOj MPUCTOHAK Yy 6110 KOM TPEHYTKY CO AejCTBOM 3a 6yayhHOCT. To He
yTuye HO 30KOHUTOCT 0B6paje HQ OCHOBY BALLEr MPUCTAHKA Npe NoBnAayeHA.

Y OKBMpY HALLIEr Npoueca NpujaB/bUBAHA, HE TPAXKMMO HUKAKBE NocebHe
KaTeropuje nogaTaka o IMYHOCTU y cMmucny un. 9. GDPR. MehyTuM, ako HOM
nowasbeTe TakBe NogaTke, obpaanhemo nxy cknogy ca un. 9 (2) lit. a GDPR Ha
OCHOBY BaLLEr NPUCTAHKA.

4. Ko npuma Bawe nogarke?

HaKOH yHoLWwera 1 NpeHoca BALIMX NOAATAKA, OHU Ce NPEHOCE HENOCPEOHO HA
6e36e0aH cepBep HALLEr eKCTEPHOT NMpyXaoua ycnyra nytem WwndpoBaHe BE3E.
Csu nogaum ce wndpyjy TOKOM NpeHoca Ha ocHoBy SSL npouepype.

KomnaHunja Brenntag koja je HoBegeHA y ornacy 3a nocao, Kao n koMnaHuje Mpyne
KOje Tpeba ykibyuntn, uMahe NpucTyn BALWXM NOAALMMA Y MEPU Y KOjOj je TO
HEeOMNXOoAHO 3a ogpeheny nosnuunjy.

OaroBopHM pykosoamnay gobumja npucTyn BALOj NPUjaBn CTOBPEMEHO KAAA U
oaroBopHo Opererbe /byACKUX pecypca. Y cnyyajy HeratueHe oanyke og cTpaHe
pykoBoanoua, 0BAj NPUCTYN Ce NMOHOBO B6/I0OKNPA U CAMO 0AroBopHO Oferberbe
JbYACKUX pecypca u Aga/be MMA NPUCTYN BALLMM NOAAUMMAL.

KopucTumo ekcTepHe npyxaoue ycnyra 3a cnpoBoheme n nobosbluarbe NOCTynKa
npujasbmBara. Ogrosapajyhm npyxaoum ycnyra npmumajy o HaC COMO OHe
NoAATKE O IMYHOCTU KOjU Cy HEOMXOOHM 3A Ty yCAyry. Hawm npy>xaouun ycnyra
nanu cy ogroeapajyhe rapaHuuvje ga he npenysetn ogrosapajyhe texHunuke u
OPraHM3aunoHe Mepe 3a cnpoBohere obpape y cknagy ca Baxehnm 3aKoOHOM O
3awTuTn nogataka. Obpaga
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NoAATAKA O NIMYHOCTUN Of CTPAaHe oBnawheHnx npyxanauya ycnyra 6uhe
perynncaHa yroBopoM 1 cnposogmhe ce NCK/byurMBO HO OCHOBY HALUMX YNyTCTABA.
Ocwum Tora, komnaHunja Brenntag je Ay>xHO oA npeHece Bale nogaTke y CBpXy
OAroBOpA HA 3AKOHCKN NPUXBAT/bMBE YNUTE Of CTPAHE OPXABHUX OPraHay Mepuy
KOjOj ce TO 3axXTEBA 30KOHOM.

5. NMpeHoc noparaka y 3embe u3scaH EY

Y okBMpyYy obpage BALMX MOAATAKA O IMYHOCTUN y FOPEeHABEAEHE CBPXE, MOXe BUTH
noTpebHO Aa ce noaaun NpeHecy y 3emMbe n3BaH EY. AKo npeHocrMo nogaTke o
IMYHOCTU NpPYy>xXaounMMa ycnyra nam komnaHujama Brenntag rpyne n3saH EY, Takas
NPeHOC ce ofBMja y ckaagy ca Baxehum 3akoHCKUM ogpenbama ys ogrosapajyhe
Mepe sawTuTe. To je cnydaj ako je 3a Tpehy 3emby EBponcka koMmncuja noTepamna
OO MMa ogroeapajyhm HMBO 3AWITUTE NOAATAKA UM OKO NOCTOoje Apyre
oaroeapajyhe rapaHumje 3a 3awTnTy nogaraka (Hnp. o6aeesyjyha kopnopaTtneHaA
NPABMACA UNK CTAHAAPAHE YroBOPHE knayayne EVY).

Y cnyuajy nctynamwa YjeanrbeHor KparbescTtsa 13 EY, oBaj ogesbak Takohe Baxu
3a npeHoc nogatakay YjeanrbeHo KpasbeBCTBO.

6. AyTOMATCKO AOHOLWWEHE OANyKA N npodunncarbe

OCUM KO TO U3PUUYUTO HE UCTAKHEMO UM AKO CE O TOME HUCMO HA APYrY HOYMH
CArnNAcuIn, He NpUMeryjeMo AyTOMATCKO AOHOLWEHe OANYKA Y CKNaay ca un. 22.
GDPR y noctynky npujase y komnaHunju Brenntag.

7. Tpajamwe cknaguiuTeba

feHepanHo, Bawwn nogaum he ce cknaguwTmTn 1 o6pahmBaTK TOKOM NOCTYNKA
NPUjAB/bUBAHA OHONMMKO AYro KOMMKO je MOTPEObHO 3a Ty NpujaBy. AKO je npoueHa
Nno3nTUBHA, Nogaun he ce nOAATHO 06PAANTU Y KOAPOBCKO] CNyx6u. Y cnyuajy
HeraTuBHe npoueHe o4 CTPAHe NMLUA KOoje je 3aQy>XeHO 3a AOHOLWEeHe 0A/yKa, BALIN
nogaun he ce CKNAQMLITUTM jOLL LIECT MECELM HOKOH oabujara Aa 61 ce nCnyHunu
30KOHCKM 30XTEBM, A 3aTUM he ce obpmcaTn OCUM AKO Ce CA BAMA HE CArfIacuMMO
apyraduje.

Ako cTe noTBpannun ogroesapajyhe nosbe 3a noTepay, cadysahemo Bawe nogatke
BAH OKBMPA TPEHYTHOr ornaca 3a nocao 3a byayhe ornace. Y Tom cnyyajy,
3agpxahemMo nogaTke Ao ABe roAMHeE Npe Hero WTo nx obpuLlemo.

8. Konauuhu

Ha oBoj Beb nokauuju kopucte ce konaumnhu. JogatHe nHdpopmaumje o konaynhmma
npoHahu hete oeae. MoxeTe fga oabujete kopuwherbe konaunha Tako wro hete
n3abpatu ogroeapajyhe noctaeke npernegada. Mehytum, umajte y Bugy Aa ako 1o
ypaaute, Moxaa HeheTe Mohu ga kopuctute cee pyHKUmMje oBe Beb nokauuje.

Oga Beb nokaumnja Takohe kopucTtn Recruitment Analytics (AHannTnka
perpyToBamqA), ycnyry Beb aHanntmke kojy npyxa komnanmja VONQ GmbH,
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Georg-Glock-StraBe 8, 40474 Dusseldorf, Hemauka (,VONQ). Komnanuja VONQ
KOpuCTU Konaumhe koju Ham omMmoryhaBajy Aa CTEKHEMO YBUA Y MOPKETUHLLKE
OKTMBHOCTM Haler ocobsba. KopucTu ce pelerbe 3a npaheme koje 6enexu IP
agpecy nocetnoua Beb nokaunje. VONQ cknagmnwtu IP agpecy 30 gaHa n
nceynoHuMmayje nogatke. O6pagom oBUX MOAATAKA, OCTBAPYjEMO CBOj NEMMTUMHN
nHTepec y cknagy ca un. 6. ctas 1. lit. f GDPR, pa 6ucmo aHannsnpanm u
nobosbwanm Hawy Be6 nokaunjy, HOBUraunjy n perpytoBambe. [logartHe
nHdopmauuje o komnaHuju VONQ v 3awtmTty nogaTaka MoxeTte npoHahn Ha
aapecu https://www.vong.com/privacy-policy/.

9. Vnyhmsarma Ha npasa ML A HA Koja ce noaaumn ogHoce

Jlvue Ha Koje ce nogaum ogHOCE MMA NPAOABO AA Of KOHTPOOPA NOAATAKA fobuje
noTepay o0 ToMe Aa nu ce obpahyjy nogaumn o IMYHOCTU KOjU CE HA Hera OfHocCe;
QKO je TO cnyuaj, nmue MMa Npaeo 4a NPUCTYNn 4ATMM NoAAUMMA O IMYHOCTU U
nogaumMma HasHadyeHum y un. 15. GDPR.

Jlnue Ha Koje ce nogaum ogHOCe NMA MPABO AA Of KOHTPONOoPpA nogataka 6e3
HenoTpebHOor oanarara NPMO6ABN NCNPABKY HETAUYHUX MOAATAKA O IMYHOCTU KOju
Ce HA Hera ogHoce n, No NoTpebu, AONYHM HENOTNYHE NOAATKE O NMUYHOCTM (4n. 16.
GDPR).

Jlvue Ha Koje ce nogaum ogHOCE NMA NPABO AA Of KOHTPOAOPA NOAATAKA OAMOX
npnbasmn Bprcare NOAATAKA O IMYHOCTU KOjU CE OQHOCE HA Hera akKo BOXW jeAaH
oA pasnora HazHayeHux y un. 17. GDPR, HAp. ako nogaum Buwe HUCY HEONXOA4HW 3a
XerbeHe cBpxe (NpaBo Ha 6pucarbe).

Jlnuye Ha koje ce nogaum ogHOCe MMA NPABO AA O KOHTPONOPA NogaTtaka Nnpnbasm
orpaHunuyere obpane ako je UCNyreH jefaH of ycnoBa HaBegeHux y un. 18. GDPR,
HMP. QKO je Tnue HA Koje ce NoaauUn ogHoOCe NoAHENO NPUroBop HA 06paay, TOKOM
Tpajara npernena Koju o6aB/ba KOHTPONOP NOAATAKA.

OcuMm Tora, nmue Ha Koje ce Nnogaum ogHOCe MMA NPABO HA MPEHOCKMBOCT NOAATAKA
y cknagy ca un. 20. GDPR.

MpaBo Ha npuroeop

Jluue Ha koje ce nogaum oagHOCE UMA MPABO HA MPUroBOpP, MO OCHOBY KOju ce
OAHOCM HA NOjeANHAYHY CUTYAUMjy nLa, y 6uno KoM TpeHyTKy o6paae noaaTaka o
JIMYHOCTMU KOju Ce HA Hera ogHoce. HakoH Tora, KOHTponop nogaraka Buwie Hehe
o6pahuBaTtu nogatke o IMYHOCTU OCUM OKO Ce He NPeaCTABU HENOGUTHU
NEernTUMHM OCHOB 3a 06paay Koju NpeBa3nIa3n MHTepece, Nnpaea u cno6ope nuua
HQA Koje ce noaaum ogHOCE UKy CBPXY NOKPeTAaHa, OCTBAPUBAHA MK oab6paHe of
opwTeTHUx saxrtesd (un. 21. GDPR).

AKO CTe HOM ganun NPUCTAHAK 3a 06paady NoaaTaKka, MMATe NPABO AA NOByYeTe
NPUCTAHAK Yy B1N0 KOM TPEHYTKY CQ AejCTBOM 3a 6yayhHOCT. TO He yTuue Ha
30QKOHUTOCT 06pafe Ha OCHOBY BALLETN MPUCTAHKA NPe NOBAAYEHA.

10. HagnexxHu oprax

Bes 063vpa Ha Apyra aaMUHUCTPATUBHA UM 30KOHCKA CPedcTBad, CBA NNLA HA
Koja ce nogauun ogHoce MMAajy NPABO A4 NOAHECY XAN6Yy HOANEXHOM HOA30PHOM
OpraHy.


https://www.vonq.com/privacy-policy/
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Booehwn HaasopHu opraH 3a Brenntag rpyny je:
Die Landesbeauftragte fur Datenschutz und Informationsfreiheit Nordrhein-

Westfalen

Postfach 20 04 44
KavalleriestralRe 2-4
40213 Dusseldorf
www.ldi.nrw.de

11. NMNoce6He n ponyHcke oapenbe zemcuba EMEA pervoHa

Y HACTABKY CY NPUKA3AHN NOCEBHM 1, AKO j& NPUMEH/bUBO, AOAATHU MPOMUCH

3eMa/ba:

3emma
(Nokaumnja oaroeapajyhe Brenntag
KOMMCHuje)

HauuoHanHn nponucu

Algérie / Algeria

Au 3.

La base légale de la procédure de traitement
des données des candidats en Algérie est la loi
n°® 18-07 10 juin 2018 relative & la protection
des personnes physiques dans le traitement
des données & caractere personnel

To 8.

The legal basis for the proceeding of applicant
data in Algeria is Law No. 18-07 of 10 June
2018 on the protection of individuals in the
processing of personal data

Belgié / Belgium

Op?7.

Ingeval van een negatieve beoordeling door de
beslissingsbevoegde worden uw gegevens
gedurende drie maanden na afwijzing
opgeslagen, ten einde te voldoen aan wettelijke
voorschriften, en worden ze daarna gewist,
tenzij er met u iets anders is overeengekomen.
Als u het betreffende selectievakje heeft
bevestigd, bewaren we uw gegevens buiten de
huidige vacature voor toekomstige
advertenties. In dit geval bewaren we de
gegevens maximaal een jaar voordat we ze
verwijderen.

Art. 7.

En principe, vos données seront conservées et
traitées au cours du processus de candidature
aussi longtemps qu’il durera. Si l'évaluation est
positive, les données seront traitées
ultérieurement par le service du personnel. En
cas d’évaluation négative de la part du
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décideur, vos données seront conservees
pendant trois mois supplémentaires apres le
rejet afin de respecter les exigences juridiques,
puis supprimées, sauf s’il en a été convenu
autrement avec vous.

Si vous avez coché la case correspondante,
nous enregistrerons vos données au-deld de
l'offre d'emploi actuelle pour les futures
annonces. Dans ce cas, nous conserverons les
données pendant un an au maximum avant de
les supprimer

To 7.

In the event of a negative evaluation by the
decision-maker, your data will be stored for a
further three months after rejection in order to
comply with legal requirements, and then
deleted unless otherwise agreed with you.

If you have confirmed the corresponding
checkbox, we will save your data beyond the
current job advertisement for future
advertisements. In this case, we will retain the
data for up to one year before we delete it.

Bvnrapwus/ Bulgaria Touka 1.

JNbXHOCTHO Nrue No 3aWnTA HA AOHHUTE B
bvnrapus:
dpo@brenntag.bg
Coodwus, 6yn. CuTHIKOBO 48
Odwucu Cepanka et.10

To 1.

DPO in Bulgaria
dpo@brenntag.bg

Sofia bul Sitnyakovo 48
Serdika Offices 10 floor

Danmark / Denmark Til 3.

Retsgrundlaget i Danmark er Lov nr. 502 af 23.
maj 2018, da den omhandler etableringen af et
ansaettelsesforhold.

To 3.

The basis for this regulation in Denmark is Act
no. 502 of 23 May 2018, since it is a question of
establishing an employment relationship.

Deutschland / Germany Zu 3.

In Deutschland ist der § 26 BDSG -
Datenverarbeitung flr Zwecke des
Beschaftigungsverhdltnisses - die
Rechtsgrundlage fur die Verarbeitung der
Bewerberdaten.
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To 3.

The legal basis for the processing of applicant
datain Germany is § 26 BDSG, since it is about
the question of the establishment

Espafa / Spain A3.

La base juridica en Espaia es el Reglamento
General de Proteccion de Datos (Reglamento
(EU) 2016/679) (GDPR) y la Ley Orgdnica
3/2018, de 5 de diciembre, de Proteccidon de
Datos de Cardcter Personal y Garantia de los
Derechos Digitales, ya que se trata de
establecer una relacién laboral.

To 3.

The legal basis in Spain is the General Data
Protection Regulation (Regulation (EU)
2016/679) (GDPR) and the Organic Law 3/2018
of December b, Protection of Personal Data
and Guarantee of Digital Rights, since itis a
question of establishing an employment
relationship.

France / France Art. 1.

Le siege social de Brenntag SA est situé a
ladresse suivante :

Brenntag SA

90 avenue du Progres

69680 Chassieu

Le délégué & la protection des données :

90 avenue du Progres

69680 Chassieu

dpo@brenntag.de

To 1.

The head office of Brenntag SAis located :
Brenntag SA

90 avenue du Progres

69680 Chassieu

The data protection officer :

90 avenue du Progreés

69680 Chassieu

dpo@brenntag.de

Art 2.

Vous pouvez vous opposer a ce traitement par
demande écrite au délégué a la protection des
données.

To 2.

You have the right to object to this processing
by written request to the Data Protection
Officer.
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Art 3.

Si vous nous envoyez des données sensibles au
sens de l’article 9 du RGPD, nous ne les
traiterons pas.

To 3.

If you send us sensitive data within the
meaning of Article 9 of the GDPR, we will not
process them.

Art 10.

Vous pouvez contacter U'autorité frangaise a
cette adresse:

3 Place de Fontenoy -

TSA 80715 -

75334 PARIS CEDEX 07

FRANCE

https://www.cnil.fr/

To 10.

The contact details of the French Authority for
the Protection of Personal Data are :

3 Place de Fontenoy -

TSA 80715 -

75334 PARIS CEDEX 07

FRANCE

https://www.cnil.fr/

Italia / Italy Oltre, al GDPR si applica il Codice Privacy
come novellato dal D.Lgs 101/2018
Aditionally to the GDPR, the Privacy Code as
amended by Legislative Decree 101/2018
applies.

AL10.

| dati di contatto dell’Autoritd Garante per la
protezione dei Dati Personali italiana sono:
Garante per la Protezione dei Dati Personali,
Piazza Venezia, n. 11

00187 - Roma
https://www.garanteprivacy.it/

To 10.

The contact details of the Italian Authority for
the Protection of Personal Data are:
Garante per la Protezione dei Dati Personali,
Piazza Venezia, n. 11

00187 - Roma
https://www.garanteprivacy.it/

Nederland / Netherlands Op?7.

Ingeval van een negatieve beoordeling door de
beslissingsbevoegde worden uw gegevens
gedurende drie maanden na afwijzing
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opgeslagen, ten einde te voldoen aan
wettelijke voorschriften, en worden ze daarna
gewist, tenzij er met u iets anders is
overeengekomen.

Als u het betreffende selectievakje heeft
bevestigd, bewaren we uw gegevens buiten de
huidige vacature voor toekomstige
advertenties. In dit geval bewaren we de
gegevens maximaal een jaar voordat we ze
verwijderen.

To7.

In the event of a negative evaluation by the
decision-maker, your data will be stored for a
further three months after rejection in order to
comply with legal requirements, and then
deleted unless otherwise agreed with you.

If you have confirmed the corresponding
checkbox, we will save your data beyond the
current job advertisement for future
advertisements. In this case, we will retain the
data forup to

one year before we delete it

Norge / Norway Til 8.

Hjemmel for denne forskriften i Norge er lov
2018-06-15-15-38, siden det handler om &
etablere et ansettelsesforhold.

To 3.

The basis for this regulation in Norway is Law
2018-06-15-15-38, since it is a question of
establishing an employment relationship.

Osterreich / Austria Zu7.

Bei Ablehnung lhrer Bewerbung fur die
konkrete Stelle durch den Entscheidungstrager
werden |lhre Daten nach Absage fur weitere
sieben Monate gespeichert, um gesetzlichen
Vorschriften zu entsprechen, und dann
geloscht.

To7.

If your application for the specific position is
rejected by the decision-maker, your data will
be stored for a further seven months after
rejection in order to comply with legal
requirements.
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Portugal Para 3.

O fundamento juridico em Portugal é o
Regulamento Geral sobre a Protegéo de Dados
(UE) 2016/679 (RGPD) e a Lei 67/98 de 26 de
outubro (Lei da Protegd&o de Dados Pessoais),
emendada pela Lei 103/2015 de 24 de agosto
e promulgada de acordo com a Diretiva
95/46/CE, uma vez que se trata da questdo de
estabelecimento de uma relagdo laboral.

To 3.

The legal basis in Portugal is the General Data
Protection Regulation (EU) 2016/679 (GDPR)
and Law 67/98 of 26 October (Personal Data
Protection Act, amended by Law 103/2015 of
24 August and promulgated pursuant to
Directive 95/46/EC, as this is the issue of
establishing an employment relationship.

Schweiz / Switzerland Zu 3.

In der Schweiz ist der Art. 13 Abs. 2 DSG die
Rechtsgrundlage flr die Verarbeitung der
Bewerberdaten.

To 3.

The legal basis in Switzerland Art. 13 Abs. 2
DSG, since it is about the question of the
establishment of an employment relationship.
Zu 9.

Die betroffene Person hat das Recht, von dem
Verantwortlichen eine Bestatigung darlber zu
verlangen, ob sie betreffende
personenbezogene Daten verarbeitet werden;
ist dies der Fall, so hat sie ein Recht auf
Auskunft Uber diese

personenbezogenen Daten und auf die in Art.
15 GDPR und Art. 14 DSG im einzelnen
aufgefihrten Informationen.

Die betroffene Person hat das Recht, von dem
Verantwortlichen unverziglich die Berichtigung
sie betreffender unrichtiger
personenbezogener Daten und ggf. die
Vervollstdndigung unvollstandiger
personenbezogener Daten zu verlangen (Art. 15
DSQG).

To 9.

The data subject shall have the right to obtain
from the controller confirmation as to whether
or not personal data concerning him or her are
being processed; if this is the case, he or she
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shall have the right of access to such personal
data and to the information specified in Art. 15
GDPR and Art. 14 DSG.

The data subject has the right to obtain from
the controller without undue delay the
rectification of inaccurate personal data
concerning him or her and, if necessary, to
complete incomplete personal data (Art. 15
DSQG).

Cpb6bwuja / Serbia UnaH 3.

MpaeHa ocHoBa y Peny6nmum Cpbunjy: 3aKoH o
3AWTMUTM nogaTaka o NMMYHocTn (CnyxbeHun
rnacHuk PC 87/2018)

To 3.

Legal basis in Republic of Serbia: Low about
protection of personal data (Sluzbeni glasnik
RS 87/2018)

Slovakia Ods.1a3

Zdkon ¢.18/2018 Z. z.

Zdakon o ochrane osobnych udajov a o zmene a
doplneni niektorych zdkonov a Zakonnik prdce
¢.311/2001

Section1and 3

The legal basis in Slovakia is the the Personal
Data Act 18/2018 and Labour Code Act no.
311/2001

South Africa Once it has fully commenced, the Protection of
Personal Information Act, 2013 (POPIA) will be
the applicable data privacy law in South Africa.
Section 1.

The Controller as defined in section 2 is
referred to as the data controller under POPIA.
Section 3.

Once POPIA has commenced, section 11(1)(b)
will be the legal basis for the processing of your
personal information. Further processing which
is not directly related to the specific pre-
contractual relationship (the establishment of
the employment relationship) is carried out
based on our legitimate interests pursuant to
section 11(1)(f) of POPIA.

Section b.

If any of your personal information is
transferred to a third party in a foreign country,
such transfer is necessary for the
implementation of pre-contractual measures
taken in response
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to your application.

Section 6.

Pursuant to section 5(g) of POPIA, we do not
use automated decision-making processes
when processing your application.

Section 7.

In principle, your data will be stored and
processed during the application process for
as long as is necessary for the application. If
the evaluation is positive, the data is forwarded
to the personnel department. In the event of a
negative evaluation by the decision-maker,
your data will be stored for no longer than is
necessary in order to comply with legal
requirements, and then deleted unless
otherwise agreed with you.

Section 8.

Under POPIA, you will have the right to:

a) request from us, as the Controller (i.e. the
responsible party) confirmation, free of charge,
as to whether or not we hold information
personal information about you, including the
identify of all third parties or categories of third
parties, who have or have had access to the
information;

b) request from us the correction or deletion of
personal information about you, in our
possession or under our control, that
inaccurate, excessive, out of date, incomplete,
misleading or obtained unlawfully; and

c) request from us the destruction or deletion
of personal information about you that we are
no longer authorised to retain in terms of
section 14 of POPIA.

Section 10.

The Competent Authority in South Africa is the
Information Regulator. The Information
Regulator's contact details are:

33 Hoofd Street

Forum lll, 3rd Floor Braampark

Braamfontein, Johannesburg
Inforeg@justice.gov.za

Suomi / Finnland Kothaan 3.

Oikeudellinen perusta Suomessa on
Henkilotietolaki 1999/523, koska se késittelee
tydsuhteen solmimiseen liittyvid kysymyksid.
To 3.
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The legal basis in Finland is the the Personal
Data Act 1999/523 because it addresses
questions concerning contractual employment
relationship.

Sverige / Sweden Till 8.

Lagstiftning i Sverige: Lag (2018:218), eftersom
det ror frdgan om etablerandet av ett
anstallningsférhdllande.

To 3.

Legal basis in Sweden: Law (2018:218) because
it concerns the establishment of an
employment relationship

Tlrkiye / Turkey 1. noktaya.

Basvurunuz kapsaminda bize saglanan kisisel
veriler, tarafimizca gizli tutulacak ve hizmet
saglayicilar tarafindan degerlendirilecek ve
yerel olarak uygulanabilir veri koruma
dizenlemesi olarak GDPR ve 6698 Turkiye
Kisisel Verileri Koruma Kanunu (KVKK) ile
uyumlu olarak islenecektir.

To 1.

The personal data provided to us within the
scope of your application will be treated
confidentially by us, and will be evaluated by
service providers and processed in compliance
with the GDPR and 6698 Turkish Personal Data
Protection Law (KVKK) as the locally applicable
data protection regulation.




