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~Brenntag” ir svariga jusu personas datu aizsardziba. Tadeél vélamies jus
informét par to, ka tiks apstradati un glabati jasu dati Si pieteikSands procesa
ietvaros.

Més un musu pilnvarotie pakalpojumu sniedzégji ieverosim konfidencialitati,
straddjot ar personas datiem, ko mums sniedzat pieteikSands procesa ietvaros.
Uznémums ,Brenntag”, kuram iesniedzat savu pieteikumu, nodrosina jasu
personas datu apstradi atbilstosi piemeérojamajiem datu aizsardzibas
normativajiem aktiem. 1.-10. sadald ir pieejama informacija saskand ar
Visparigas datu aizsardzibas regulas (ES) Nr. 2016/679 (VDAR) prasibam.
Papildu vaiTpasos noteikumus, kas ir speka noteiktas valstis, atradisiet 11.
sadala.

Personas dati tiek apstradati art laika, kad apmekléejat So timekla vietni. Papildu
informacija par datu apstradi saistibda ar Sis timekla vietnes lietoSanu ir
pieejama seit.

1. Kas ir atbildigs par datu apstradi, un ar ko jis varat sazinaties?

Par jusu personas datu apstradi atbildigs ir tas ,,Brenntag” grupas uznémumes,
kuram iesniedzat pieteikumu.

~Brenntag” grupas centrald biroja adrese:

Brenntag SE

Messeallee 11

45131 Essen

Grupas datu aizsardzibas inspektors:

Messeallee 11

45131 Essen

gdpo@brenntag.de

2. Kadi dati tiek apstradati, un no kuriem avotiem tie tiek iegati?

Meés apstraddajam jisu personas datus, ko sanemam no jums vai no treSam
pusém pieteiksands procesa ietvaros. Tie ietver pieteikuma veidlapda sniegtos
datus, ka ari personigo informaciju, kas ietverta pieteikuma véstulés un jebkuros
citos jusu iesniegtajos dokumentos, pieméram, jasu CV vai sertifikatos.
Pieteikuma veidlapad ir vairdki obligati aizpildami lauki, tostarp tadi, kuros
janordada jasu kontaktinformacija. St informacija ir mums nepiecieSama, lai
varétu ar jums sazindties pieteikuma izskatiSanas procesa.

Turklat més apstraddjam art personas datus, kas tiek ieglti no publiski
pieejamiem avotiem (piem., profesionalajiem tikliem) un kas ir attiecin@dmi uz so
pieteikSands procesu.
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3. Kados nolikos un ar kadu juridisko pamatojumu tiks apstradati jasu dati?

Datu apstrade tiek veikta ar mérki nodrosinat pieteikuma pareizu izskatiSanu.
Ja attiecigaja ES dalibvalsti nav ipasu noteikumu, tad datu apstrades tiesiskais
pamats ir pirmsliguma pasdkumu istenoSana saskanda ar VDAR 6. panta 1.
punkta (b) apakspunktu. Ja ES dalibvalstis ir speka papildu noteikumi, tad datu
apstrades tiesiskais pamats ir VDAR 88. panta noteikumi apvienojuma ar
attiecigajiem noteikumiem konkréetds valsts normativajos aktos saistiba ar
personas datu apstradi nodarbinatibas vai darba tiesisko attiecibu
nodibinasanas konteksta.

Turpmaka apstrade, kas nav tiesi saistita ar konkrétdm pirmsliguma attiecibam
(darba attiecibu nodibinasana), tiek veikta, pamatojoties uz musu likumigajam
interesem saskand ar VDAR 6. panta 1. punkta (f) apakSpunktu. Tas attiecas uz
lemumiem par to, ka vislabdk planot mdsu persondla resursus un kadus
darbiniekus pienemt darbad, ka ari par juridisku prasibu celSanu, istenoSanu vai
aizstavésanu.

Ja, atziméjot attiecigo izvéles rutinu, esat paudis(-usi) piekriSanu tam, ka més
glabdjam un apstraddajam jlisu datus saistibd ne vien ar pasreizéjo, bet art ar
turpmakiem darba piedavajumiem, So datu glabasana un apstrade tiek veikta,
pamatojoties uz jusu piekrisanu, saskand ar VDAR 6. panta 1. punkta (a)
apaksSpunkta noteikumiem. Savu piekriSanu varat atsaukt jebkurd bridi, liedzot
turpmaku datu glabasanu un apstradi péc piekriSanas atsauksanas. Tomér tas
neietekmé datu apstrades likumibu periodad lidz piekriSanas atsauksanas bridim.
PieteikSands procesa ietvaros més nepieprasam nekadu 1pasu kategoriju
personas datus VDAR 9. panta izpratné. Ja, neraugoties uz to, jus tomér mums
iesniegsiet Sadus datus, més tos apstradasim saskand ar VDAR 9. panta 2.
punkta (a) apakspunkta noteikumiem, pamatojoties uz jusu piekrisanu.

4. Kas sanem jusu datus?

Péc jusu datu ievadisanas un nosutiSanas, tie tiek tiesi nosatiti, izmantojot Sifrétu
savienojumu, uz masu aréja pakalpojumu sniedzéja uzturétu, drosu serveri.
ParsatiSsanas laika visi dati tiek Sifréti atbilstosi SSL procedarai.

Attiecigajd darba sludindjuma noraditajam ,Brenntag” uznémumam, ka ari
iesaistitajiem grupas uznémumiem tiks nodrosinata piekluve jusu personas
datiem, ciktal tas bus nepiecieSams saistiba ar attiecigo amatu.

Piekluvi jusu pieteikumam vienlaikus sanem gan atbildigas personala nodalas
darbinieki, gan atbildigais vaditajs. Ja vaditdjs pienem jums negativu lemumu, ST
piekluve tiek atkal blokéta un piekltt jusu datiem var tikai atbildigas persondla
nodalas darbinieki.

PieteikSanads procesa istenoSanai un pilnveidosanai meés piesaistdm aréejos
pakalpojumu sniedzéjus. Attiecigie pakalpojumu sniedz&ji no mums sanem tikai
tos personas datus, kas ir nepiecieSami konkréta pakalpojuma sniegsanai. Musu
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pakalpojumu sniedzégji ir garantejusi, ka tie veiks atbilstoSus tehniskos un
organizatoriskos pasdkumus, lai nodrosinatu datu
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apstradi saskanda ar piemeérojamajiem datu aizsardzibas normativajiem aktiem.
Pilnvaroto pakalpojumu sniedzé&ju veiktd personas datu apstrade tiks reguléta ar
ligumu un tiks veikta, tikai un vienigi saskand ar mdsu noradijumiem.

Turklat uznémumam ,Brenntag” ir piendkums parsuatit jGsu datus, atbildot uz
valsts iestazu tiesiski pamatotédm prasibam, ciktal to paredz normativie akti.

5. Datu parsitiSana uz valstim arpus ES

JUsu personas datu apstrades procesa ietvaros saskand ar augstak minétajiem
meérkiem var but nepiecieSams parsuatit jusu datus uz valstim, kas atrodas arpus
ES. Ja més parsutam personas datus pakalpojumu sniedz€jiem vai ,,Brenntag”
grupas uznémumiem arpus ES, datu parsatisana tiek veikta saskana ar
piemérojamajiem normativajiem aktiem, piemérojot atbilstoSus drosibas
pasdkumus. Tas attiecas uz gadijumiem, kad Eiropas Komisija ir apstiprindjusi,
ka konkréetajda treSaja valsti ir atbilstoSs datu aizsardzibas limenis vai ir speka
citas atbilstoSas datu aizsardzibas garantijas (piem., saistosi uznémuma
noteikumi vai ES standarta liguma punkti).

Ja ,Brexit” norisinds bez izstaSanas liguma, Sis sadalas noteikumi attiecas ari uz
datu parsatisanu uz Apvienoto Karalisti.

6. Automatizéta lemumu pienemsana un profiléSana

Ja vien més neesam to skaidri noradijusi vai citadi vienojusies, pieteikumu
izskatisanas procesa ,Brenntag” neizmanto automatizéto lemumu pienemsanu
atbilstosi VDAR 22. pantd minétajam.

7. Glabasanas ilgums

Jusu dati pieteikS§anas procesa laika tiks glabati un apstradati tik ilgi, cik tas bus
nepiecieSams pieteikuma izskatisanai. Pozitiva novertéjuma gadijuma jasu
datus turpinas apstradat persondala nodalas darbinieki. Ja lEmumu pienéméjs
jasu kandidatlru neizveélésies, jusu dati péc pieteikuma noraidiSanas tiks glabati
vél seSus ménesus, ka to pieprasa normativie akti, un péc tam tiks dzésti, ja vien
ar jums nebus pandkta citadda vienosanads.

Ja atzimésiet atbilstosSo izvéles ratinu, més saglabdsim jusu datus art
turpmakiem darba piedavajumiem, kas tiks izsludinati péc si konkréeta darba
piedavajuma. éaj(:t gadijuma pirms datu dzeSanas mes tos glabasim, ilgakais,
divus gadus.

8. Sikfaili

Saja timekla vietné tiek izmantoti sikfaili. Papildinformacija par sikfailiem ir
pieejama seit. JUs varat nepiekrist sikfailu izmmantosanai, atlasot atbilstosus
iestatijumus sava parlikprogramma. Tomeér ludzam nemt véra, ka, sadi
rikojoties, jUs, iespéjams, nevarésiet pilnibd izmantot Sis timekla vietnes
piedavatds iespéjas.
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éajd timekla vietné tiek izmantots ari persondla atlases procesam paredzéts
timekla analitikas pakalpojums ,Recruitment Analytics”, ko nodrosina
uznémums ,VONQ GmbH?”, Georg-Glock-Strafle 8, 40474 Diseldorfa, Vacija
(,VONQ”). VONQ izmanto sikfailus, kas mums sniedz informaciju par muasu
persondla marketinga aktivitatém. Tiek izmantots izsekosanas riks, kas registré
timekla vietnes apmeklétaja IP adresi. VONQ glabad IP adreses datus 30 dienas,
turklat Sie dati tiek pseidonimizéti. Apstradajot Sos datus, més rikojamies
saskand ar muasu likumiskajam interesém atbilstosi VDAR 6. panta 1. punkta (f)
apakspunkta noteikumiem ar meérki analizét un pilnveidot muisu timekla vietni,
navigaciju taja un personadla atlases procesu. Papildinformacija par VONQ un
datu aizsardzibu ir pieejama vietné https://www.vong.com/privacy-policy/.

9. Atsauces uz datu subjektu tiestibam

Datu subjektam ir tiesibas no parzina sanemt apstiprindjumu par to, vai tiek
apstradati ar konkréto datu subjektu saistitie personas dati; ja tas ta ir, datu
subjektam ir tiesibas piekldt saviem personas datiem, ka art informacijai, kas
noradita VDAR 15. panta.

Datu subjektam ir tiesibas pandkt, lai parzinis bez nepamatotas kavésanas
labotu neprecizus datu subjekta personas datus un, ja nepiecieSams,
papildindtu nepilnigus personas datus (VDAR 16. pants).

Datu subjektam ir tiesibas pandkt, lai parzinis nekavéjoties dzéstu konkrétda datu
subjekta personas datus, ja pastav kads no VDAR 17. panta paredzétajiem
nosacijumiem, piem., ja dati vairs nav nepiecieSsami sasniedzamajiem meérkiem
(tiesibas uz dzésanu).

Datu subjektam ir tiesibas pandkt, lai parzinis ierobezotu personas datu
apstradi, ja pastav kads no VDAR 18. pantd minétajiem apstakliem, piem., ja
datu subjekts ir izteicis iebildumu pret ta datu apstradi parzina veiktas
parbaudes laika.

Turklat datu subjektam ir tiesibas uz datu parnesamibu saskanda ar VDAR 20.
panta noteikumiem.

Tiesibas iebilst

Datu subjektam, balstoties uz iemesliem, kas saistiti ar vina konkréto situaciju, ir
tiesibas jebkuré laiké iebilst pret savu personas datu apstradi. Saja gadijuma
parzinis vairs neapstradas sis personas datus, ja vien netiks noraditi parliecinosi
legitimi datu apstrades iemesli, kas bus svarigaki par datu subjekta interesém,
tiestbam un brivibam vai bus vérsti uz likumigo prasibu celSanu, iIstenosanu vai
aizstavesanu (VDAR 21. pants).

Ja jus sniedzat mums piekriSanu datu apstradei, jums ir tiestbas jebkurd bridi
atsaukt savu piekriSanu turpmakai datu apstradei. Tomér tas neietekmé datu
apstrades likumibu perioda lidz piekriSanas atsauksSanas bridim.

10. Kompetenta iestade

Neatkarigi no citiem administrativajiem vai tiesiskajiem lidzekliem, jebkuram
datu subjektam ir tiesibas iesniegt sudzibu kompetentai uzraudzibas iestadei.
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Galvena iestade, kas veic ,Brenntag” grupas uzraudzibu, ir:
Die Landesbeauftragte fur Datenschutz und Informationsfreiheit Nordrhein-
Westfalen
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Postfach 20 04 44
Kavalleriestrafle 2-4
40213 Dusseldorf
www.ldi.nrw.de

11. Eiropas, Tuvo Austrumu un Afrikas regiona valstu ipasie un papildu noteikumi

Talak ir sniegts parskats par ipasajiem un, ja attiecindms, papildu noteikumiem,
kas ir spéka sajas valstis:

Valsts Valsts tiesibu akti
(Konkréta ,,Brenntag” grupas
uznémuma atrasands vieta)

Algérie / Algeria Au 3.

La base légale de la procédure de traitement
des données des candidats en Algérie est la loi
n°® 18-07 10 juin 2018 relative & la protection
des personnes physiques dans le traitement
des données & caractére personnel

To 8.

The legal basis for the proceeding of applicant
data in Algeria is Law No. 18-07 of 10 June
2018 on the protection of individuals in the
processing of personal data

Belgié / Belgium Op7.

Ingeval van een negatieve beoordeling door de
beslissingsbevoegde worden uw gegevens
gedurende drie maanden na afwijzing
opgeslagen, ten einde te voldoen aan wettelijke
voorschriften, en worden ze daarna gewist,
tenzij er met u iets anders is overeengekomen.
Als u het betreffende selectievakje heeft
bevestigd, bewaren we uw gegevens buiten de
huidige vacature voor toekomstige
advertenties. In dit geval bewaren we de
gegevens maximaal een jaar voordat we ze
verwijderen.

Art. 7.

En principe, vos données seront conservées et
traitées au cours du processus de candidature
aussi longtemps qu’il durera. Si l'évaluation est
positive, les données seront traitées
ultérieurement par le service du personnel. En
cas d’évaluation négative de la part du
décideur, vos données seront conservées
pendant trois mois supplémentaires apres le
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rejet afin de respecter les exigences juridiques,
puis supprimées, sauf s’il en a été convenu
autrement avec vous.

Si vous avez coché la case correspondante,
nous enregistrerons vos données au-deld de
l'offre d'emploi actuelle pour les futures
annonces. Dans ce cas, nous conserverons les
données pendant un an au maximum avant de
les supprimer

To 7.

In the event of a negative evaluation by the
decision-maker, your data will be stored for a
further three months after rejection in order to
comply with legal requirements, and then
deleted unless otherwise agreed with you.

If you have confirmed the corresponding
checkbox, we will save your data beyond the
current job advertisement for future
advertisements. In this case, we will retain the
data for up to one year before we delete it.

Bvnrapwus/ Bulgaria Touka 1.

JONbXHOCTHO Nnue No 3aWnTA HA AOHHUTE B
Bvarapus:
dpo@brenntag.bg
Codug, 6yn. CntHakoBo 48
Odwucu Cepanka et.10

To 1.

DPO in Bulgaria
dpo@brenntag.bg

Sofia bul Sitnyakovo 48
Serdika Offices 10 floor

Danmark / Denmark Til 3.

Retsgrundlaget i Danmark er Lov nr. 502 af 23.
maj 2018, da den omhandler etableringen af et
ansaettelsesforhold.

To 3.

The basis for this regulation in Denmark is Act
no. 502 of 23 May 2018, since it is a question of
establishing an employment relationship.

Deutschland / Germany Zu 3.

In Deutschland ist der § 26 BDSG -
Datenverarbeitung flr Zwecke des
Beschaftigungsverhdltnisses - die
Rechtsgrundlage fur die Verarbeitung der
Bewerberdaten.

To 3.
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The legal basis for the processing of applicant
datain Germany is § 26 BDSG, since it is about
the question of the establishment

Espafa / Spain A3.

La base juridica en Espana es el Reglamento
General de Proteccion de Datos (Reglamento
(EU) 2016/679) (GDPR) y la Ley Orgdnica
3/2018, de 5 de diciembre, de Proteccidén de
Datos de Cardcter Personal y Garantia de los
Derechos Digitales, ya que se trata de
establecer una relacion laboral.

To 3.

The legal basis in Spain is the General Data
Protection Regulation (Regulation (EU)
2016/679) (GDPR) and the Organic Law 3/2018
of December 5, Protection of Personal Data
and Guarantee of Digital Rights, since it is a
question of establishing an employment
relationship.

France / France Art. 1.

Le siege social de Brenntag SA est situé a
ladresse suivante :

Brenntag SA

90 avenue du Progres

69680 Chassieu

Le délégué a la protection des données :

90 avenue du Progres

69680 Chassieu

dpo@brenntag.de

To 1.

The head office of Brenntag SA is located :
Brenntag SA

90 avenue du Progres

69680 Chassieu

The data protection officer :

90 avenue du Progres

69680 Chassieu

dpo@brenntag.de

Art 2.

Vous pouvez vous opposer a ce traitement par
demande écrite au délégué a la protection des
données.

To 2.

You have the right to object to this processing
by written request to the Data Protection
Officer.
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Art 3.

Si vous nous envoyez des données sensibles au
sens de l’article 9 du RGPD, nous ne les
traiterons pas.

To 3.

If you send us sensitive data within the
meaning of Article 9 of the GDPR, we will not
process them.

Art 10.

Vous pouvez contacter 'autorité frangaise a
cette adresse:

3 Place de Fontenoy -

TSA 80715 -

75334 PARIS CEDEX 07

FRANCE

https://www.cnil.fr/

To 10.

The contact details of the French Authority for
the Protection of Personal Data are :

3 Place de Fontenoy -

TSA 80715 -

75334 PARIS CEDEX 07

FRANCE

https://www.cnil.fr/

Italia / Italy Oltre, al GDPR si applica il Codice Privacy
come novellato dal D.Lgs 101/2018
Aditionally to the GDPR, the Privacy Code as
amended by Legislative Decree 101/2018
applies.

AL10.

| dati di contatto dell’Autoritd Garante per la
protezione dei Dati Personali italiana sono:
Garante per la Protezione dei Dati Personali,
Piazza Venezia, n. 11

00187 - Roma
https://www.garanteprivacy.it/

To 10.

The contact details of the Italian Authority for
the Protection of Personal Data are:
Garante per la Protezione dei Dati Personali,
Piazza Venezia, n. 11

00187 - Roma
https://www.garanteprivacy.it/

Nederland / Netherlands Op?7.

Ingeval van een negatieve beoordeling door de
beslissingsbevoegde worden uw gegevens
gedurende drie maanden na afwijzing
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opgeslagen, ten einde te voldoen aan
wettelijke voorschriften, en worden ze daarna
gewist, tenzij er met u iets anders is
overeengekomen.

Als u het betreffende selectievakje heeft
bevestigd, bewaren we uw gegevens buiten de
huidige vacature voor toekomstige
advertenties. In dit geval bewaren we de
gegevens maximaal een jaar voordat we ze
verwijderen.

To7.

In the event of a negative evaluation by the
decision-maker, your data will be stored for a
further three months after rejection in order to
comply with legal requirements, and then
deleted unless otherwise agreed with you.

If you have confirmed the corresponding
checkbox, we will save your data beyond the
current job advertisement for future
advertisements. In this case, we will retain the
data forup to

one year before we delete it

Norge / Norway Til 8.

Hjemmel for denne forskriften i Norge er lov
2018-06-15-15-38, siden det handler om &
etablere et ansettelsesforhold.

To 8.

The basis for this regulation in Norway is Law
2018-06-15-15-38, since it is a question of
establishing an employment relationship.

Osterreich / Austria Zu7.

Bei Ablehnung lhrer Bewerbung fur die
konkrete Stelle durch den Entscheidungstrager
werden |lhre Daten nach Absage fur weitere
sieben Monate gespeichert, um gesetzlichen
Vorschriften zu entsprechen, und dann
geloscht.

To7.

If your application for the specific position is
rejected by the decision-maker, your data will
be stored for a further seven months after
rejection in order to comply with legal
requirements.
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Portugal Para 3.

O fundamento juridico em Portugal é o
Regulamento Geral sobre a Protegéo de Dados
(UE) 2016/679 (RGPD) e a Lei 67/98 de 26 de
outubro (Lei da Protegd&o de Dados Pessoais),
emendada pela Lei 103/2015 de 24 de agosto
e promulgada de acordo com a Diretiva
95/46/CE, uma vez que se trata da questdo de
estabelecimento de uma relagdo laboral.

To 3.

The legal basis in Portugal is the General Data
Protection Regulation (EU) 2016/679 (GDPR)
and Law 67/98 of 26 October (Personal Data
Protection Act, amended by Law 103/2015 of
24 August and promulgated pursuant to
Directive 95/46/EC, as this is the issue of
establishing an employment relationship.

Schweiz / Switzerland Zu 3.

In der Schweiz ist der Art. 13 Abs. 2 DSG die
Rechtsgrundlage flr die Verarbeitung der
Bewerberdaten.

To 3.

The legal basis in Switzerland Art. 13 Abs. 2
DSG, since it is about the question of the
establishment of an employment relationship.
Zu 9.

Die betroffene Person hat das Recht, von dem
Verantwortlichen eine Bestatigung darlber zu
verlangen, ob sie betreffende
personenbezogene Daten verarbeitet werden;
ist dies der Fall, so hat sie ein Recht auf
Auskunft Uber diese

personenbezogenen Daten und auf die in Art.
15 GDPR und Art. 14 DSG im einzelnen
aufgefihrten Informationen.

Die betroffene Person hat das Recht, von dem
Verantwortlichen unverziglich die Berichtigung
sie betreffender unrichtiger
personenbezogener Daten und ggf. die
Vervollstdndigung unvollstandiger
personenbezogener Daten zu verlangen (Art. 15
DSQG).

To 9.

The data subject shall have the right to obtain
from the controller confirmation as to whether
or not personal data concerning him or her are
being processed; if this is the case, he or she
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shall have the right of access to such personal
data and to the information specified in Art. 15
GDPR and Art. 14 DSG.

The data subject has the right to obtain from
the controller without undue delay the
rectification of inaccurate personal data
concerning him or her and, if necessary, to
complete incomplete personal data (Art. 15
DSQG).

Cpb6bwuja / Serbia UnaH 3.

MpaeHa ocHoBa y Peny6nmum Cpbunjy: 3aKoH o
3AWTMUTM nogaTaka o NMMYHocTn (CnyxbeHun
rnacHuk PC 87/2018)

To 3.

Legal basis in Republic of Serbia: Low about
protection of personal data (Sluzbeni glasnik
RS 87/2018)

Slovakia Ods.1a3

Zdkon ¢.18/2018 Z. z.

Zdakon o ochrane osobnych udajov a o zmene a
doplneni niektorych zdkonov a Zakonnik prdce
¢.311/2001

Section1and 3

The legal basis in Slovakia is the the Personal
Data Act 18/2018 and Labour Code Act no.
311/2001

South Africa Once it has fully commenced, the Protection of
Personal Information Act, 2013 (POPIA) will be
the applicable data privacy law in South Africa.
Section 1.

The Controller as defined in section 2 is
referred to as the data controller under POPIA.
Section 3.

Once POPIA has commenced, section 11(1)(b)
will be the legal basis for the processing of your
personal information. Further processing which
is not directly related to the specific pre-
contractual relationship (the establishment of
the employment relationship) is carried out
based on our legitimate interests pursuant to
section 11(1)(f) of POPIA.

Section b.

If any of your personal information is
transferred to a third party in a foreign country,
such transfer is necessary for the
implementation of pre-contractual measures
taken in response




5 BRENNTAG

to your application.

Section 6.

Pursuant to section 5(g) of POPIA, we do not
use automated decision-making processes
when processing your application.

Section 7.

In principle, your data will be stored and
processed during the application process for
as long as is necessary for the application. If
the evaluation is positive, the data is forwarded
to the personnel department. In the event of a
negative evaluation by the decision-maker,
your data will be stored for no longer than is
necessary in order to comply with legal
requirements, and then deleted unless
otherwise agreed with you.

Section 8.

Under POPIA, you will have the right to:

a) request from us, as the Controller (i.e. the
responsible party) confirmation, free of charge,
as to whether or not we hold information
personal information about you, including the
identify of all third parties or categories of third
parties, who have or have had access to the
information;

b) request from us the correction or deletion of
personal information about you, in our
possession or under our control, that
inaccurate, excessive, out of date, incomplete,
misleading or obtained unlawfully; and

c) request from us the destruction or deletion
of personal information about you that we are
no longer authorised to retain in terms of
section 14 of POPIA.

Section 10.

The Competent Authority in South Africa is the
Information Regulator. The Information
Regulator's contact details are:

33 Hoofd Street

Forum lll, 3rd Floor Braampark

Braamfontein, Johannesburg
Inforeg@justice.gov.za

Suomi / Finnland Kothaan 3.

Oikeudellinen perusta Suomessa on
Henkilotietolaki 1999/523, koska se kéisittelee
tydsuhteen solmimiseen liittyvid kysymyksid.
To 3.




5 BRENNTAG

The legal basis in Finland is the the Personal
Data Act 1999/523 because it addresses
questions concerning contractual employment
relationship.

Sverige / Sweden Till 8.

Lagstiftning i Sverige: Lag (2018:218), eftersom
det ror frdgan om etablerandet av ett
anstallningsférhdllande.

To 3.

Legal basis in Sweden: Law (2018:218) because
it concerns the establishment of an
employment relationship

Tlrkiye / Turkey 1. noktaya.

Basvurunuz kapsaminda bize saglanan kisisel
veriler, tarafimizca gizli tutulacak ve hizmet
saglayicilar tarafindan degerlendirilecek ve
yerel olarak uygulanabilir veri koruma
dizenlemesi olarak GDPR ve 6698 Turkiye
Kisisel Verileri Koruma Kanunu (KVKK) ile
uyumlu olarak islenecektir.

To 1.

The personal data provided to us within the
scope of your application will be treated
confidentially by us, and will be evaluated by
service providers and processed in compliance
with the GDPR and 6698 Turkish Personal Data
Protection Law (KVKK) as the locally applicable
data protection regulation.




