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Monntuka sa nOoBepUTEeJIHOCT 3 KaHANAATH
Brenntag yBaxasa sawmtarta Ha BawuTte nuyHn gaHHn. 3atoBa nckame aa Bu
nHpopmmpame Kak Bawmnte gaHHM we 6baaT 06paboTBAHM N CbXPAHABAHN B
KOHTEKCTA HA npoueca no KAHAMAATCTBAHE.

JInyHMTE OAHHW, KOUTO CA HM NPEefoCTAaBEHN B 06XxBATA HA Bawarta
KQHANAATYPA, We 6baaT TPETUPAHN KOHOUAEHUNATHO OT HAC U
YyMbIHOMOLLEeHUTEe JOCTABUMUM HA ycnyru. KomnaHunata Brenntag, B koaTo
KQHAMAATCTBATE, N3NON3BA BalwmTe NMYHM 4AHHM B CbOTBETCTBUE C
NPUIOXMMUTE pasnopendn 3a 3awmnTa Ha gaHHnTe. B pasgenn 1 1 10 we
HaMepUTe MHPOPMALMATA B CbOTBETCTBME C UBUCKBAHMATA HA ObLwmns
pernamMeHT OTHOCHO 3awutara Ha aaHHuTe (EC) 2016/679 (OP3L).

B Pasgen 11 we HaMepuTe cneunanHn nnym QONbAHUTENHM pa3nopenbun, KOUTo
ce NpuAaraT B OTAENHUTE ObPXABU.

JInyHM oaHHM ce 06pPABOTBAT CbLLO, KOrATO NOCELABATE TO3M yebCanT.
JonbnHutenHa nHdopmaums 3a 06paboTKATA HO AAHHM B KOHTEKCTA HA
M3MNON3BAHETO HA TO3K yebcamnT MoXe Aa 6be HOMEPEHA TyK.

1. Kon otroBaps 3a 06paboTkaTa HA AAHHUTE M C KOro MOXKeTe Aa ce CBbpxeTe?

OTroBopHa 3a obpaboTkaTa Ha BawmnTe nnyHm oaHHM € CbOTBETHATA KOMMAHMUS
oT rpynata Brenntag, B KOATO KOHAMAATCTBATE 3A pabOTA.
Oupekumara Ha Brenntag Group ce HOMUpA HAO cnegHns apec:
Brenntag AG

Messeallee 11

45131 Essen

[JNbXHOCTHO nnue No 3aWnTa HO AOHHUTE B rpynaTta:
Messeallee 11

45131 Essen

gdpo@brenntag.de

2. Ko naHHM ce 06pa6oTBAT M OT KO U3TOYHMLIM NPOU3NN3AT?

Hwne obpaboTBamMe BawmTe nMyHM JAHHW, KOUTO CTE HX NPEAOCTABUAN KATO YACT
OT NPOoLEeCA HA KAHAMAATCTBAHE, KOUTO NOoNlyyaBAMe OT Bac nnum ot Tpetn
CTPQaHK. TOBA BKJIOUBA AAHHUTE, KOUTO NPEeoCTABSATE BbB pOpMynapa 3a
KQHAWAATCTBAHE, MMYHUTE AOHHWU, CbAbPXALLN CE B MOTUBALNOHHOTO MUCMO,
KAKTO U APYrn JOKYMEHTU, KOUTO NPEAOCTABATE, KATO ABTO6MOrpadums nnm
yOOCTOBEPEHMUSI.
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3a0bNXUTENHUTE NoseTA BbB GOPMYNAPaA 30 KAHAMAATCTBAHE ChbAbPXAT, HAPEen
C apyro, BawnTte oaHHM 3a KOHTAKT. Tasu nHpopMaumns H1 e Heobxoamma, 3a a
MOXEM A Ce CBbpPXEeM ¢ Bac no BpeMe Ha npoleca HA KAHAUOATCTBAHE.

B nonbnHeHue, HMe o6paboTBAME NMNUHU AAHHWU OT NYy6AMUYHO OOCTBIMHN
N3TOUHMUM (HAMNP. NPOPECUOHATHM MPEXN), HOKONIKOTO Teé CA YMECTHM 3a
npoueca Ha KAHANAATCTBAHE.

3. 3a KAKBU LeSIN U HOL KOKBO npaBHO OCHOBCHME Lle Ce OGpdGOTBGT AOHHUTE?

O6paboTBAHETO CE M3BBPLUBA C LIEN N3BbPLUIBAHE HA NOAXOASLA NpoLeaypa 3a
KAHOMOOTCTBOHE.

AKO HAMA CcneumnanHu pasnopenbm B CbOTBETHATA AbPXABA uneHka Ha EC,
NPABHOTO OCHOBAHME € NPUIAraHETO HA Npea AOrOBOPHUTE MEPKU CbITTIACHO
yneH 6 (an. 1) Touka 6) ot OP3[. Ako abpxaBuTe uneHkn Ha EC npunarar
OOMbAHUTENHN pasnopenbu, Torasa NPABHOTO OCHoBaHMe e Un. 88 ot OP3[] BbB
BPbH3KO CbC CbOTBETHATA pA3nopendba B HOAUMOHATHOTO 3AKOHOAATENCTBO
OTHOCHO 06pPABOTKATA HA IMYHMN AAHHW B KOHTEKCTA HAO 30E€TOCT UMM Cb3AABAHE
HOl 30EeTOCT.

JonbnHUTENHO 06PABOTBAHE, KOETO HE € NPAKO CBbP3AHO C KOHKPETHOTO Npen
LOroOBOPHO BEANMOOTHOLLEHME (YCTAHOBABOHETO HA TPYAOBO
B3OMMOOTHOLLEHWE), CE N3BbPLUBA HOL OCHOBAHME HA HALLNS 3AKOHEH MHTEPEC
CbIIACHO uneH 6 (an. 1) Touka. f) ot OP3[. ToBa ce OTHACS OO PELLUEHNS KAK HAN-
pob6pe oa NIaHUPAME HALLKS MEPCOHAT U KOU CNYXUTENM 4O HO3HAYOBAME,
KOKTO N YCTAHOBABAHETO, MPUEMOAHETO UM SALNTATA HA NPABHM NPEeTEHUMN.
AKO CTe NoTBbPAMIM B CbOTBETHOTO KBAAPATYE, UE HME MOXEM AA CbXPAHIBAME
n obpaboTeamMe BalwmnTte oaHHM 3a 6baewm o6aBm cneg HACToSWATA 069BaA 3a
paboTa, CbXPAHEHNETO 1 06PABOTBAHETO HO AAOHHUTE CE OCHOBABA HA BaweTo
NOTBbPXAEHNE CbrNACHO uneH 6 (1) Touka a ot OP3[1. MoxeTe na otTernuTe
CbINIaCMeTO CU MO BCAKO BpeMe ¢ bbaell edekT. TOBA HAMA Bb3AENCTBUE BbPXY
30KOHOCBOBPASHOCTTA HO 06paboTkaTA Nopaan BaweTto cbrnacume npenu
OTTEerngaHeTo.

KaTo yacTt oT HawmMg Npouec HA KAHAMAATCTBAHE, HE HE N3MCKBAME HUKAKBN
cneunanHn KATeropmm NMYHM AHHW no cMnucobna Ha uneH 9 ot OP3[. Ako Bue,
HE3QBMCKMO OT TOBQ, HM U3NPATUTE TAKMBA ACHHW, HME We M obpaboTBame
cbrnacHo uneH 9 (2) Touka a ot OP3/.
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4. Kot nonyyasa Bawmre nuuHn oAHHU?

Cnep BbBexaaHe 1 npegasaHe HA BawnTte aaHHW, Te ce NpexBbpaaT ANPEKTHO
KbM 3ALLUTEHNS CbPBBbP HA HALWNS BbHLWEH OCTABYMUK HA YCNYrU Ypes
KPUATUPAHA BPb3KA. BCuuky 4OHHN CA KPUATUPAHMW MO BPEME HA BbBEXAAHETO
Bb3 OCHOBA HA SSL npoueagypara.

KomnaHuata, yacTt oT rpynata Brenntag, nocoyeHa B cboTBETHATA 069BA 3Q
pPabOTA, KAKTO M KOMAGHUUTE OT FrpynaTd, KOMUTO Wwe 6baaT BKAOYEHHU, e UMAT
LOCTbN Ao BawwnTe AaHHW, DOKONKOTO TOBA € He06X0AMMO 3a CbOTBETHATA
LO/TBXHOCT.

EQHOBpPEMEHHO C OTroBOpPHUS OTAEN NO YOBELW KN pecypcu, OTTOBOPHUAT
MEHUOXbP MONyYaBA AOCTbN Ao Bawara kaHanaatypa. B cnyyan Ha HeratneHo
peleHne OT CTPAHA HO MEHUAXbPA, TO3U AOCTbMN OTHOBO € BOKMPAH 1 CaMO
OTrOBOPHUAT OoTAEeN No YoBeLLKM pecypcu BCe oLle nMa JocTbn 4o Bawute nnynHu
OCOHHW. Hne n3non3same BbHLWHW JOCTABUYMLM HO YCNYTY 30 NPOBEXAAHE U
nogobpsaBaHe HA Npoueca no kaHangarcTeaHe. CbOTBETHUTE QOCTABYMUN HA
YCNyrn NoNy4aBAT OT HAC CAMO TAKMBA IMYHU OAHHW, KOUTO CA HeobXxoamMMum 3a
ycnyrata. HawmnTte gocTaByMuUmM HA yCyrn QOBAT CbOTBETHM FAPAHUMN, Ye Te e
npeanpuemMar NOAXOASLUN TEXHNYECKN N OPTAHN3ALNOHHM MEPKM 3A
N3BbPLUBAHE HO 06pPABOTKATA B CbOTBETCTBME C MPUNIOXKMMUS 3AKOH 30 3ALLMTA
HQ OOaHHUTE. O6paAbOTKATA HA NINYHUTE OOHHU, Bb3MIOXEHA HA JOCTABUYMLMTE HA
ycnyru, we 6bae perynmpaHa ¢ JOroBOp U LWe Ce U3BbPLUBA USK/TIOYUTENHO Bb3
OCHOBO HO HALUINTE UHCTPYKLUWN.

B nonbnHeHune, Brenntag e anbxHa ga npepone Bawmte gaHHKW, 30 4 OTrOBOPU
HQ 30KOHOCBHOOPA3HN 3ANMUTBAHNS OT AbPXABHUTE OPraHu 4O CTENEHTA,
N3NCKBAHA OT 3AKOHQ.

5. TpaHcdep HO AAHHM B CTPAHM U3BbH EC

B pamkuTte Ha obpaboTkaTa Ha Bawmnte nnyHm AHHW 3A rOPENOCOYEHUTE Lenun
MOXE OA € HeOOXOAMMO AAHHUTE A 6bAAT NPEXBbPIEHN B CTPAHN n3BbH EC.
AKO HMe NPEXBbPIINM JIMYHUN OAHHU HOL JOCTABYMUM HA YCIYTY WX KOMNOHUU OT
rpynata Brenntag nasbH EC, TpaHchepbT ce 3BbpLIBA B CbOTBETCTBME C
NPUNOXNMUTE 3AKOHOBM pa3nopendbu ¢ noaxoasailim NpeanasHn Mepkn. TAKbB e
CnyyasT, ako EBponenckaTa KOoMMcusa NoTBbpAK, Ye TpeTa CTPAHA nMa
QAEKBATHO HUBO HA 3ALMTA HA OAHHUTE UK KO CA HANuUe ApYrv NoaxoasLm
FOPAHLUMN 3Q 3ALWMTA HO AAHHUTE (HanpuMep 06BbpP3BALLN KOPNOPATUBHM
NPABUIA MNU CTAHOAPTHM AOroBOPHM Knayan Ha EC).

B cnyuan Ha bpek3unT 6e3 ckntoyeHa caenka, To3m pasgen ce OTHACS CbLo U Ao
TpaHcdep Ha AaHHK KbM O6eANHEHOTO KPAICTBO.
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6. ABTOMOTM3UPOHO B3EMOHE HA peLleHus u npodunnpaHe

OcCBEH AKO U3PUYHO HE MOCOUYMM TOBA UM HE € YTOBOPEHO APYro, HMUEe He
N3MoNi3BAME ABTOMATUSNPOHO B3EMAHE HA PELLIEHNs CbrMAacHO uneH 22 ot OP3[]
B NpoLuecda HA KaHaAuaaTcTBaHe B Brenntag.

7. npOAbH)KVITenHOCT HCA CbXpPaHeHUneTo

Mo npuHumn BawmnTte aaHHM we 6baaT ChbXPAHABAHM 1 06PAB0OTBAHM NO BpeMe
HQ Npoueca HA KAOHAMAATCTBAHE 3a Nepuoaa OT BpeEME, HEOOXOANM 3a
KOHANOATCTBAHETO. AKO OLEHKATA € MOMIOXUTENHA, AAHHUTE We 6baaT
06pabOTEHN OMBAHUTENHO B OTAENA 34 YOBELLKM pecypcu. B cnyuan Ha
OTPMUATENHA OUEHKA OT TNUETO, BSEMALLO peLleHne, AaHHUTe Bu we 6baat
CbXPQAHSBAHM OLLE LECT Meceua cnef OTXBbPSHETO 3a CNA3BAHE HA
30KOHOBUTE U3NCKBAHMS 1 Cnef TOBA We 6baaT N3TpuUTU, OCBEH AKO He €
JOroBOpEHO Apyro ¢ Bac.

AKO CTe NOTBbPANIM B CbOTBETHOTO KBAAPATYE, Le 3anasnm Bawmte nnynm
OQHHW cnef AaTaTa Ha TekyuwaTta obgaea 3a paboTa 3a 6baelmn obasu. B Tosu
CNyyam HUe e 3ana3nm AaHHUTE OO ABE roAnHW, Npeaun Aa r n3TpuemM.

8. BuckBuTkmn

Ha To3u yebcant ce nanons3eat 6GUCKBUTKN. JOMbAHUTENHA MHOPMALMS 3a
OUCKBUTKNTE MOXe Aa 6bae HaMepeHa TyK. MoxeTe oA OTKAXeTe N3NON3BAHETO
HO BUCKBUTKM 4pe3 N360p HO CbOTBETHUTE HACTPONKM HA Bawwng 6paysbp.
Monsg, nmanTe npeasung obaue, ye AKO HANPABUTE TOBA, BEPOSTHO HAMA AA
MOXeTe A U3MNON3BATE BCUYKM QYHKLUNM HO HALWNS yebCcanT.

Tosun yebcanT nanonaea cobuo Recruitment Analytics, ycnyra sa ye6 aHanmau,
npepoctaeeHa oT VONQ GmbH, Georg-Glock-Strale 8, 40474 Dusseldorf,
Germany (,VONQ®). VONQ nznonssa 6UCKBUTKM, KOUTO HX NMO3BONSBAT A
pobrem NpeacTaBa 3a MAPKETUHIOBUTE AEMHOCTM HA HALINS NEPCOHA.
Visnonssa ce npocneassallo pewenme, koeto sanucea IP agpeca Ha
nocetntena Ha yebcanta. VONQ cbxpanasa IP agpeca 30 gHn n cb3gaea
NCeBOOHUMU3NPAHN AAHHU. OBPABOTKATA HA TE3N AAHHWN € B CbOTBETCTBUE CbC
3AKOHHUS HW MHTEpPEeC CbINACcHO uneH 6 anvHesa 1 Touka f ot OP3[ 3a
AHANN3UPAHE U NOJOBPABAHE HO HALWNS yeO6CANT, HOBUIALNS M HABUPAHE HA
nepcoHan. JonbaHutenHa nHbopmauma 3a VONQ 1 3awnTa HO NIMYHUTE OOHHU
Moxe aa 6bae HamepeHa Ha: https://www.vong.com/privacy-policy/.
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9. MNpenpaTky KbM NPABATA HOL CY6EKTUTE HO AAHHU

Cy6eKTbT HO AaHHM MMA NPABOTO ACA NONYy4Yn OT AAMUHUCTPATOPA
NOTBbPXAEHME AANM NOCNEQHUIT 06PABOTBA NUYHN AAHHWU, CBbP3AHM CbC
cybeKTa; aKo TOBA € TaKA, Cy6eKTbT HO AAHHMW LWe MMA NPABO HA AOCTbMN A0
TAKWBA TNYHU OAHHU 1 0O MHopMAUMSTA, nocodyeHa B uneH 15 ot OP3[.
Cy6eKTbT HO AAHHM MMA NPABOTO A NOMYyYn OT AAMUHUCTPATOPA 6€3
HEOMPABAAHO 3060BAHE KOPUTUPAHETO HO HETOUYHU IMYHN OAHHW, CBbP3AHM CbC
cybekTa, 1, aKO € HEO6XOAMMO, MOMb/IBAHE HOL HEMB/THN NINYHM OAHHU (YneH 16 oT
OoP3[).

Cy6eKTbT HA AAHHM MMA NPOABOTO A NOMYyYN OT AAMUHUCTPATOPA HE3ABABHO
N3TPUBAHE HA MNYHUTE AAHHW, CBbP3AHN CbC CybeKTa, aKo € NPUIOXMMA HAKOS
OT NPUYNHNTE, NocoYeHn B uneH 17 ot OP3[], HanpuMep ako AAHHUTE BeYe He ca
Heob6XxoaMMK 30 MOCTABEHUTE LeNU (MPABO HO U3TPUBAHE).

Cy6eKTbT HO AAHHM MMA NPABOTO AC NONYYn OT AAMUHUCTPATOPA
OrPAHNYABOHE HO O6PABOTBAHETO, AKO € U3MbBIHEHO HAKOE OT YCNIOBUATA,
nocoueHu B uneH 18 ot OP3/[, HanpuMep ako Cyb6eKkTbT HA AAHHW € noaan
Bb3PAXEHME cpeLly 06paboTBAHETO, 3Q MPOABIXNTENHOCTTA HA
npernexagaHeTo OT CTPAHA HA AAMUHUCTPATOPA.

B nonbnHeHune, cybekTbT HA AAHHW MMA NPABO HA NPEHOCUMOCT HOL AAHHUTE
cbrnacHo uneH 20 ot OP3[.

Mpaso Ha Bb3padkeHue

Cy6eKTbT HO AAHHU MO MPABOTO AA Bb3PA3M NO BCIKO BpeMe, Bb3 OCHOBA
HOHEroBAaTA/HENHATA MHAUBMAYCUTHA CUTYOALIMS, CpeLly 06pab6oTBAHETO HA
HeroButTe/HemHUTE NMYHN AOHHU. Cnea TOBO OAMUHUCTPATOPBT Beye HaMa Aa
06pa6oTBA NINYHUTE AAHHU, OCBEH QKO He 6bAaT AOKA3AHU y6eanTenHn 30KOHHN
OCHOBOHMS 30 06pab6oTBAHE, KOUTO UMAT NPEANMCTBO NpPeA NHTepecuTe,
npasara u ceob6oamnTe HA cy6eKTa HO AAHHUTE, I 30 YCTAHOBSIBAHETO,
YNPOOKHABOHETO WM 3AWMUTATA HO NPABHU NpeTeHuuu (uneH 21 ot OP3 ).

AKO CT€e HW Oanu CBOETO Cbriacue 3a 06paboTKa HA TNYHM AAHHW, UMATE NMPABO
[OQ ro OTTErNUTE NO BCIKO BPeMe C 6baell edekT. TOBA HAMA Bb3AENCTBUE BbPXY
30KOHOCBOBPASHOCTTA HO O6paboTkaTA Nopaam BaweTo cbrnacue npenu
OTTErMNSIHETO.

10. KoMneTeHTEH OpraH

HesaBncurMO OT Apyrn AGAMUHUCTPATUBHU UM 3AKOHOBM CPeACTBA, BCEKM
cy6eKT HO AOHHW MMA NPABO AA NoAAAe Xanba 4O KOMNETEHTHUS HAA30PEH
OpraH.

BopewwmaTt HaasopeH oprax 3a Brenntag Group e:
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Die Landesbeauftragte fur Datenschutz und Informationsfreiheit Nordrhein-
Westfalen

Postfach 20 04 44

Kavalleriestral3e 2-4

40213 Dusseldorf

www.ldi.nrw.de

11. CneunduyHM N AOMBAHUTENHM PA3Nopeabu HA CTPAHUTE OT PEMMOHA HA
Eespona, bnuskusa Ustok n Appuka (EMEA)

CnenHuaT npernen nokasea HauuoHanHu pasnopenbu
cneunduuHnTE 1, AKO € NPUI0XNMO,
OONMbAHUTENHUTE pasnopenbu Ha
cTpaHuTe: CTpaHa
(MecTonono)xeHne Ha CboTBETHATA
KoMnaHus Brenntag)

Algeérie / Algeria Au 3.

La base legale de la procédure de traitement
des données des candidats en Algérie est la
loi n©18-07 10 juin 2018 relative a la
protection des personnes physiques dans le
traitement des données & caractere
personnel

To 3.

The legal basis for the proceeding of
applicant data in Algeria is Law No. 18-07 of
10 June 2018 on the protection of individuals
in the processing of personal data

Belgié / Belgium Op7.

Ingeval van een negatieve beoordeling door
de beslissingsbevoegde worden uw gegevens
gedurende drie maanden na afwijzing
opgeslagen, ten einde te voldoen aan
wettelijke voorschriften, en worden ze daarna
gewist, tenzij er met u iets anders is
overeengekomen.

Als u het betreffende selectievakje heeft
bevestigd, bewaren we uw gegevens buiten
de huidige vacature voor toekomstige
advertenties. In dit geval bewaren we de
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gegevens maximaal een jaar voordat we ze
verwijderen.

Art. 7.

En principe, vos données seront conservees
et traitées au cours du processus de
candidature aussi longtemps qu’il durera. Si
l'évaluation est positive, les données seront
traitées ultérieurement par le service du
personnel. En cas d’évaluation négative de la
part du décideur, vos données seront
conservées pendant trois mois
supplémentaires apreés le rejet afin de
respecter les exigences juridiques, puis
supprimeées, sauf s’ilen a été convenu
autrement avec vous.

Si vous avez coché la case correspondante,
nous enregistrerons vos données au-dela de
'offre d'emploi actuelle pour les futures
annonces. Dans ce cas, nous conserverons
les données pendant un an au maximum
avant de les supprimer

To7/.

In the event of a negative evaluation by the
decision-maker, your data will be stored for a
further three months after rejection in order
to comply with legal requirements, and then
deleted unless otherwise agreed with you.

If you have confirmed the corresponding
checkbox, we will save your data beyond the
current job advertisement for future
advertisements. In this case, we will retain
the data for up to one year before we delete
it.

Bvnrapwusa/ Bulgaria Touka 1.

JNbXHOCTHO nnue no 3aWNTA HA JAHHUTE B
Bvnrapus:

dpo@brenntag.bg

Codud, 6yn. CUTHIAKOBO 48

Odwucu Cepanka eT1.10
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To 1.

DPO in Bulgaria
dpo@brenntag.bg
Sofia bul Sitnyakovo 48
Serdika Offices 10 floor

Danmark / Denmark Til 3.

Retsgrundlaget i Danmark er Lov nr. 502 af
23. maj 2018, da den omhandler
etableringen af et ansaettelsesforhold.

To 3.

The basis for this regulation in Denmark is
Act no. 502 of 23 May 2018, since itis a
question of establishing an employment
relationship.

Deutschland / Germany Zu 3.

In Deutschland ist der § 26 BDSG -
Datenverarbeitung fir Zwecke des
Beschdaftigungsverhdltnisses - die
Rechtsgrundlage fur die Verarbeitung der
Bewerberdaten.

To 3.

The legal basis for the processing of
applicant data in Germany is § 26 BDSG,
since it is about the question of the
establishment

Espana / Spain A 3.

La base juridica en Espana es el Reglamento
General de Proteccion de Datos (Reglamento
(EU) 2016/679) (GDPR) y la Ley Orgdnica
3/2018, de 5 de diciembre, de Proteccion de
Datos de Cardcter Personal y Garantia de los
Derechos Digitales, ya que se trata de
establecer una relacion laboral.

To 3.

The legal basis in Spain is the General Data
Protection Regulation (Regulation (EU)
2016/679) (GDPR) and the Organic Law
3/2018 of December 5, Protection of
Personal Data and Guarantee of Digital
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Rights, since it is a question of establishing
an employment relationship.

France / France Art. 1.

Le siege social de Brenntag SA est situe a
adresse suivante :

Brenntag SA

90 avenue du Progres

69680 Chassieu

Le délégué & la protection des données :
90 avenue du Progres

69680 Chassieu

dpo@brenntag.de

To 1.

The head office of Brenntag SA is located :
Brenntag SA

90 avenue du Progres

69680 Chassieu

The data protection officer:

90 avenue du Progres

69680 Chassieu

dpo@brenntag.de

Art 2.

Vous pouvez vous opposer a ce traitement
par demande écrite au délégué a la
protection des données.

To 2.

You have the right to object to this
processing by written request to the Data
Protection Officer.

Art 3.

Si vous nous envoyez des données sensibles
au sens de l'article 9 du RGPD, nous ne les
traiterons pas.

To 3.

If you send us sensitive data within the
meaning of Article 9 of the GDPR, we will not
process them.
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Art 10.

Vous pouvez contacter l'autorité frangaise a
cette adresse :

3 Place de Fontenoy -

TSA 80715 -

75334 PARIS CEDEX 07

FRANCE

https://www.cnil.fr/

To 10.

The contact details of the French Authority
for the Protection of Personal Data are :

3 Place de Fontenoy -

TSA 80715 -

75334 PARIS CEDEX 07

FRANCE

https://www.cnil.fr/

[talia / Italy Oltre, al GDPR si applica il Codice Privacy
come novellato dal D.Lgs 101/2018
Aditionally to the GDPR, the Privacy Code as
amended by Legislative Decree 101/2018
applies.

AL10.

| dati di contatto dell’Autorita Garante per la
protezione dei Dati Personali italiana sono:
Garante per la Protezione dei Dati Personali,
Piazza Venezia, n. 11

00187 - Roma
https://www.garanteprivacy.it/

To 10.

The contact details of the Italian Authority
for the Protection of Personal Data are:
Garante per la Protezione dei Dati Personali,
Piazza Venezia, n. 11

00187 - Roma
https://www.garanteprivacy.it/

Nederland / Netherlands Op?7.

Ingeval van een negatieve beoordeling door
de beslissingsbevoegde worden uw
gegevens gedurende drie maanden na
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afwijzing opgeslagen, ten einde te voldoen
aan wettelijke voorschriften, en worden ze
daarna gewist, tenzij er met u iets anders is
overeengekomen.

Als u het betreffende selectievakje heeft
bevestigd, bewaren we uw gegevens buiten
de huidige vacature voor toekomstige
advertenties. In dit geval bewaren we de
gegevens maximaal een jaar voordat we ze
verwijderen.

To7.

In the event of a negative evaluation by the
decision-maker, your data will be stored for a
further three months after rejection in order
to comply with legal requirements, and then
deleted unless otherwise agreed with you.

If you have confirmed the corresponding
checkbox, we will save your data beyond the
current job advertisement for future
advertisements. In this case, we will retain
the data for up to

one year before we delete it

Norge / Norway Til 3.

Hjemmel for denne forskriften i Norge er lov
2018-06-15-15-38, siden det handler om &
etablere et ansettelsesforhold.

To 3.

The basis for this regulation in Norway is Law
2018-06-15-15-38, since it is a question of
establishing an employment relationship.

Osterreich / Austria Zu7.

Bei Ablehnung Ihrer Bewerbung fur die
konkrete Stelle durch den
Entscheidungstrager werden lhre Daten
nach Absage fur weitere sieben Monate
gespeichert, um gesetzlichen Vorschriften zu
entsprechen, und dann geldscht.

To 7.
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If your application for the specific position is
rejected by the decision-maker, your data
will be stored for a further seven months
after rejection in order to comply with legal
requirements.

Portugal Para 3.

O fundamento juridico em Portugal € o
Regulamento Geral sobre a Protegdo de
Dados (UE) 2016/679 (RGPD) e a Lei 67/98 de
26 de outubro (Lei da Prote¢cdo de Dados
Pessoais), emendada pela Lei 103/2015 de
24 de agosto e promulgada de acordo com a
Diretiva 95/46/CE, uma vez que se trata da
questdo de estabelecimento de uma relagdo
laboral.

To 3.

The legal basis in Portugal is the General
Data Protection Regulation (EU) 2016/679
(GDPR) and Law 67/98 of 26 October
(Personal Data Protection Act, amended by
Law 103/2015 of 24 August and promulgated
pursuant to Directive 95/46/EC, as this is the
issue of establishing an employment
relationship.

Schweiz / Switzerland Zu 3.

In der Schweiz ist der Art. 13 Abs. 2 DSG die
Rechtsgrundlage fur die Verarbeitung der
Bewerberdaten.

To 3.

The legal basis in Switzerland Art. 13 Abs. 2
DSG, since it is about the question of the
establishment of an employment
relationship.

Zu 9.

Die betroffene Person hat das Recht, von
dem Verantwortlichen eine Bestatigung
darlber zu verlangen, ob sie betreffende
personenbezogene Daten verarbeitet
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werden; ist dies der Fall, so hat sie ein Recht
auf Auskunft Uber diese

personenbezogenen Daten und auf die in Art.
15 GDPR und Art. 14 DSG im einzelnen
aufgefuhrten Informationen.

Die betroffene Person hat das Recht, von
dem Verantwortlichen unverzuglich die
Berichtigung sie betreffender unrichtiger
personenbezogener Daten und ggf. die
Vervollstandigung unvollstandiger
personenbezogener Daten zu verlangen (Art.
15 DSG).

To 9.

The data subject shall have the right to
obtain from the controller confirmation as to
whether or not personal data concerning him
or her are being processed; if this is the case,
he or she shall have the right of access to
such personal data and to the information
specified in Art. 15 GDPR and Art. 14 DSG.
The data subject has the right to obtain from
the controller without undue delay the
rectification of inaccurate personal data
concerning him or her and, if necessary, to
complete incomplete personal data (Art. 15
DSG).

Cpbnja / Serbia Unax 3.

MpaeHa ocHoBa y Peny6nuum Cpbunjy: 3akoH o
3AWTUTU NoAATAKA O NMYHOCTH (Cnyx6eHu
rnacHuk PC 87/2018)

To 3.

Legal basis in Republic of Serbia: Low about
protection of personal data (Sluzbeni glasnik
RS 87/2018)

Slovakia Ods.1a3

Zdkon ¢.18/2018 Z. z.

Zdakon o ochrane osobnych udajov a o zmene
a doplneni niektorych zakonov a Zakonnik
prdace ¢.311/2001
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Section 1 and 3

The legal basis in Slovakia is the the Personal
Data Act 18/2018 and Labour Code Act no.
311/2001

South Africa Once it has fully commenced, the Protection
of Personal Information Act, 2013 (POPIA) will
be the applicable data privacy law in South
Africa.

Section 1.

The Controller as defined in section 2 is
referred to as the data controller under
POPIA.

Section 3.

Once POPIA has commenced, section
11(1)(b) will be the legal basis for the
processing of your personal information.
Further processing which is not directly
related to the specific pre-contractual
relationship (the establishment of the
employment relationship) is carried out
based on our legitimate interests pursuant to
section 11(1)(f) of POPIA.

Section b.

If any of your personal information is
transferred to a third party in a foreign
country, such transfer is necessary for the
implementation of pre-contractual
measures taken in response

to your application.

Section 6.

Pursuant to section 5(g) of POPIA, we do not
use automated decision-making processes
when processing your application.

Section 7.

In principle, your data will be stored and
processed during the application process for
as long as is necessary for the application. If
the evaluation is positive, the data is
forwarded to the personnel department. In
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the event of a negative evaluation by the
decision-maker, your data will be stored for
no longer than is necessary in order to
comply with legal requirements, and then
deleted unless otherwise agreed with you.
Section 8.

Under POPIA, you will have the right to:

a) request from us, as the Controller (i.e. the
responsible party) confirmation, free of
charge, as to whether or not we hold
information personal information about you,
including the identify of all third parties or
categories of third parties, who have or have
had access to the information;

b) request from us the correction or deletion
of personal information about you, in our
possession or under our control, that
inaccurate, excessive, out of date,
incomplete, misleading or obtained
unlawfully; and

c) request from us the destruction or deletion
of personal information about you that we
are no longer authorised to retain in terms of
section 14 of POPIA.

Section 10.

The Competent Authority in South Africa is
the Information Regulator. The Information
Regulator's contact details are:

33 Hoofd Street

Forum Ill, 3rd Floor Braampark
Braamfontein, Johannesburg
Inforeg@justice.gov.za

Suomi / Finnland Kothaan 3.

Oikeudellinen perusta Suomessa on
Henkilotietolaki 1999/523, koska se kdsittelee
tydsuhteen solmimiseen liittyvid kysymyksida.
To 3.

The legal basis in Finland is the the Personal
Data Act 1999/523 because it addresses
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questions concerning contractual
employment relationship.

Sverige / Sweden Till 3.

Lagstiftning i Sverige: Lag (2018:218),
eftersom det ror frdgan om etablerandet av
ett anstallningsforhdllande.

To 3.

Legal basis in Sweden: Law (2018:218)
because it concerns the establishment of an
employment relationship

Turkiye / Turkey 1. noktaya.

Basvurunuz kapsaminda bize saglanan
kisisel veriler, tarafimizca gizli tutulacak ve
hizmet saglayicilar tarafindan
degerlendirilecek ve yerel olarak
uygulanabilir veri koruma dizenlemesi
olarak GDPR ve 6698 Turkiye Kisisel Verileri
Koruma Kanunu (KVKK) ile uyumlu olarak
islenecektir.

To 1.

The personal data provided to us within the
scope of your application will be treated
confidentially by us, and will be evaluated by
service providers and processed in
compliance with the GDPR and 6698 Turkish
Personal Data Protection Law (KVKK) as the
locally applicable data protection regulation.




