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Group sustainability statement



General disclosures

About this Group sustainability statement

General basis for preparation of the Group 

 sustainability statement

This Group sustainability statement for the 2024 reporting 

period (January 1, 2024 to December 31, 2024) informs 

Brenntag’s stakeholders about its sustainability activities. It 

was prepared on a consolidated basis, with the scope of con-

solidation the same as for the financial reporting. It incorpor-

ates both Brenntag SE, which is included in the consolidated 

financial statements, and the consolidated subsidiaries, 

which are also included along with structured entities. No 

subsidiary was excluded from the scope of consolidation. 

Detailed information on the scope of consolidation and con-

solidation method is provided in the Notes to the consoli-

dated financial statements, sub-section Scope of consoli-

dation. 

The Group sustainability statement was prepared in accor-

dance with Sections 289c to 289e in conjunction with Section 

315c of the German Commercial Code (HGB) and meets both 

the legal requirements of the HGB and the statutory provi-

sions under Article 8 of Regulation (EU) 2020/852 of the Euro-

pean Parliament and of the Council of 18 June 2020 on the 

establishment of a framework to facilitate sustainable invest-

ment, and amending Regulation (EU) 2019/2088 (EU Taxon-

omy Regulation). The non-financial reporting is prepared by 

fully applying the first set of European Sustainability Report-

ing Standards (ESRS) as a framework in accordance with 

Section 289d of the HGB. 

In this context, the following table illustrates how the manda-

tory aspects listed in Section 289c, para. 2 in conjunction with 

para. 3 of the HGB are fulfilled in the reporting prepared in 

accordance with ESRS as the applicable framework. Further 

information on the identification of material topics can be 

found in the section Double materiality assessment.

Material topics pursuant to Section 289c, para. 2 in 

conjunction with para. 3 of the HGB

Aspects Topics according to ESRS

Environmental matters E1 – Climate change
E2 – Pollution
E3 – Water
E5 –  Resource use and circular 

economy

Employee matters S1 – Own employees

Social matters Non-material (according to ESRS)

Respect for human rights S1 – Own employees
S2 –  Workers in the value chain

Anti-corruption and bribery 
matters

G1 - Business conduct

2.20 Material topics pursuant to Section 289c, para. 2  
in conjunction with para. 3 of the HGB

Social matters were identified as being not material to 

Brenntag within the meaning of the law and were therefore 

not included in the Group sustainability statement applying 

a global policy. However, Brenntag reports on local activities, 

social activities and employees’ involvement outside the 

Group sustainability statement.

Due to the initial application of ESRS, the consistency princi-

ple is overridden in reporting, as these place new and more 

specific requirements on the recognition, presentation and 

disclosure of sustainability information. The switch is justified, 

however, as ESRS are aimed at creating more consistent, 

more detailed and more comparable sustainability reports 

that meet the increased requirements of stakeholders and 

regulatory provisions.

In this Group sustainability statement, Brenntag publishes the 

content required to be reported and refers to Brenntag’s 

Annual Report 2024 for further disclosures (‘incorporation by 

reference’). To enhance understanding, some information is 

not reported in this section, but can instead be found in other 

parts of the management report, such as the section Group 

overview, the Report on expected developments, opportuni-

ties and risks or the Corporate governance statement. A 

detailed overview can be found in the Appendix. No informa-

tion corresponding to intellectual property, know-how or the 

results of innovation is omitted. Neither is use made of the 

exemptions in connection with Directive 2013/34/EU 

(Accounting Directive).

In identifying and presenting material impacts, risks and 

opportunities, Brenntag considered both its own operations 

and the Group’s upstream and downstream value chain. Mat-

ters that relate solely to its own operations are expressly dis-

closed. Policies, actions and targets include the upstream and 

downstream value chain, depending on topical relevance. 

A description of Brenntag’s value chain can be found in the 

section Business model and value chain below and in the sec-

tion of the management report entitled Business activities 

and Group structure.

External assurance

Brenntag’s consolidated Group sustainability statement was 

subjected to a limited assurance audit by Deloitte GmbH 

Wirtschaftsprüfungsgesellschaft (Deloitte). For three metrics, 

an audit to obtain reasonable assurance was conducted on 

a voluntary basis. The Practitioner’s Report can be found in 

the relevant section of the Appendix. Unless stated otherwise, 

no metrics are validated by other external bodies.
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Disclosures in relation to specific 

circumstances

The reporting is based on short-, medium- and long-term 

time horizons that Brenntag has defined and applied in 

accordance with ESRS 1, paragraph 6.4. Unless stated other-

wise, in line with Brenntag’s financial reporting, short-term 

matters relate to a time horizon of one year. The medium-term 

time horizon covers periods of one to five years, while long-

term time horizons exceed five years. In identifying the mate-

rial impacts, risks and opportunities, Brenntag defined an 

additional time horizon that is designated constant. This cat-

egory denotes that certain impacts, risks and opportunities 

are ongoing or occur continuously. 

The different accounting principles applied to the disclosed 

metrics in the topic-specific sections provide detailed infor-

mation on the underlying data. This specifies to what extent 

the upstream and downstream value chain is taken into 

account and to what extent estimation is used. In the envi-

ronment-related sections in particular, a large number of 

data are being reported for the first time and this entails 

more uncertainty. This applies to the metrics on Scope 3 

emissions, substances of (very high) concern, water con-

sumption, circular products and circular packaging, and 

waste. In particular in the case of the metrics mentioned, 

repeated collection, validation and adaptation of the meth-

odology will reduce this uncertainty in the future. Over the 

coming reporting periods, the learning effects arising in the 

process will be used to continuously improve data quality.

In the 2024 reporting period – in contrast to the previous 

year – a comprehensive inventory of CO2e emissions was pre-

pared, with the collection of Scope 3 emissions in particular 

being adapted and extended.1) This change was necessary in 

order to meet the requirements of the Science Based Targets 

initiative (SBTi). Based on the data collected, Brenntag set 

updated climate change mitigation targets that now cover 

Scope 1, Scope 2 and Scope 3 emissions.2) In preparation for 

the targets’ submission to the SBTi and their validation, a 

data audit was carried out, resulting in an adjustment to the 

market-based Scope 2 emissions.3) The data audit also 

detected an inaccuracy in the conversion of some fuel con-

sumption data into MWh.4) These values were also adjusted 

for 2023.

In addition, the headcounts for 2023 were adjusted in that 

employees on leave and in unpaid employment are now also 

included in the human resources metrics in accordance with 

ESRS. Further information on this can be found in the section 

Own workforce. This also contains an overview of the head-

count broken down by region.

The role of the management and supervisory 

bodies

Brenntag SE has a two-tier management system consisting 

of the Board of Management and the Supervisory Board in 

accordance with the legal requirements of Article 9, (1,) (c) ii) 

of Council Regulation (EC) No 2157/2001 on the Statute for a 

European company (SE) (“SE Regulation”) and the German 

Stock Corporation Act. The management of business by the 

Board of Management and supervision by the Supervisory 

Board are therefore clearly separated. Detailed information 

on the role of the management and supervisory bodies, 

including the sustainability and business conduct matters 

addressed by them, is provided in the Corporate governance 

statement. An overview of the core elements of due diligence 

can be found in the Appendix to this Group sustainability 

statement.

Integration of sustainability-related performance 

in incentive schemes

In order to strengthen its commitment to sustainable busi-

ness conduct, Brenntag set a target before 2023 to adapt the 

Board of Management remuneration system for 2024 by 

explicitly implementing ESG targets. This target was achieved 

as early as 2023. Following its approval at the 2023 Annual 

General Meeting, a revised Board of Management remuner-

ation system became effective with retrospective effect from 

January 1, 2023, through which the Supervisory Board inte-

grated ESG targets into long-term variable remuneration.

Long-term variable remuneration is awarded in the form of 

virtual shares. The number of virtual shares may increase or 

decrease, depending on Brenntag’s long-term performance 

measured over a four-year performance period using speci-

fied performance criteria. The number of virtual shares finally 

awarded to the Board of Management member is linked to 

two financial performance criteria and, via an ESG multiplier, 

to ESG targets. 

On the basis of Brenntag’s sustainability strategy, the Super-

visory Board selects up to three performance criteria and sets 

targets, which are to be achieved at the end of the perfor-

mance period of the respective tranche and result in a multi-

plier of between 0.8 and 1.2 for each ESG target. The multipli-

ers for each ESG target are weighted equally, resulting in an 

overall ESG multiplier of between 0.8 and 1.2.

1) Scope 3 emissions are calculated in accordance with the method set out in 
the Greenhouse Gas Protocol (GHG Protocol) Corporate Value Chain (Scope 3) 
Accounting and Reporting Standard. In doing so, different approaches are 
used for the individual categories, depending on the availability of the data 
required for the calculation. Further information on this can be found in the 
section Climate change, sub-section Targets and metrics.

2) Further information on this can be found in the section Climate change, 
sub-section Targets and metrics.

3) Old value: 10,248 t CO2e, new value: 12,530 t CO2e. 
4) Bioethanol: old value –555 MWh, new value –441 MWh; other fuels (except 

diesel, biodiesel, bioethanol and petrol): old value –36,199 MWh, new value 
–34,264 MWh.
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The specific ESG targets for the 2023–2026, 2024–2027 and 

2025–2028 tranches of long-term variable Board remunera-

tion are:

■ Reduction in greenhouse gas emissions (Scope 1 and 

Scope 2 emissions)
■ Further increase in occupational safety (reduction in the 

Total Recordable Injury Rate; TRIR)
■ Increase in the percentage of female employees at 

different levels of management

The target values, including the threshold and stretch value 

for the ESG targets, are in each case set by the Supervisory 

Board together with target values for the financial targets for 

variable remuneration in the financial year ending before a 

tranche is awarded. The target values relate to the last year 

of the performance period of the respective tranche. The tar-

get values and the achievement of each ESG target are in 

each case disclosed together with the achievement of the 

financial targets after the performance period of the respec-

tive tranche has ended. Taking the 2024 tranche as an exam-

ple, this means that the target values were set in the Decem-

ber of financial year 2023, relate to a measurement in 2027 

and will therefore be disclosed in the remuneration report for 

2027.

For the 2023–2026, 2024–2027 and 2025–2028 tranches, the 

target values for the TRIR and the increase in the percentage 

of female employees are aligned with the ESG targets for a 

syndicated credit facility. For the 2023–2026 and 2024–2027 

tranches, the target values for the reduction in greenhouse 

gas emissions (Scope 1 and Scope 2) are likewise aligned 

with the ESG targets for a syndicated credit facility. For the 

2025–2028 tranche, the target values for the reduction in 

greenhouse gas emissions (Scope 1 and Scope 2) are aligned 

with the Group-wide reduction targets. These were success-

fully validated by the SBTi at the beginning of 2025.

Due to the use of multiplicative linking, the percentage of 

variable remuneration accounted for by the ESG targets can 

only be shown for the specific target amounts of variable 

remuneration depending on the total payout factors and as 

the extent of the influence of the multiplier. Assuming total 

payout factors for variable remuneration of 100% for the 

Chief Executive Officer, the percentage influence of the ESG 

targets is between –11.3% and +11.3%. As the three ESG tar-

gets are weighted equally, the influence of the reduction in 

greenhouse gas emissions (Scope 1 and 2 emissions) is a third 

of the stated influence. With regard to the total remuneration 

awarded or due to the Board of Management in 2024, the 

long-term variable remuneration from 2021 is taken into 

account, meaning that the specified ESG targets remain 

unconsidered. As a result, the impact of the emissions reduc-

tion target on the total remuneration awarded or due to the 

Board of Management in 2024 is 0%.1)

In line with Board of Management remuneration, the three 

aforementioned ESG targets were also integrated into the 

long-term variable remuneration of the most senior manage-

ment level (Global Leadership Team). 

Risk management and internal controls over 

sustainability reporting

In the course of the materiality assessment implemented in 

2024, Brenntag conducted assessments of sustainability- 

related risks and opportunities. The risks and opportunities 

identified as material are also covered in the Group-wide risk 

management system. For example, risks in relation to busi-

ness conduct are recorded under risk category compliance 

risk while risks in relation to pollution are recorded under envi-

ronmental protection, health and safety. Detailed information 

on this and on the internal control system can be found in the 

section Report on expected developments, opportunities and 

risks.

Business model, value chain and strategy

Business model and value chain

As a chemical distributor, Brenntag connects several thou-

sand chemical and ingredients manufacturers with custom-

ers from the chemical processing industry and other 

branches of industry. The Group purchases large-scale 

quantities of industrial and specialty chemicals and ingre-

dients from a large number of suppliers, which, for their part, 

purchase raw materials from a large number of upstream 

suppliers. This enables the Group to achieve economies of 

scale in procurement and offer a comprehensive range of 

products and value-added services. The products it pur-

chases are stored in distribution facilities, packed into quan-

tities according to customer requirements and delivered, 

typically in less-than-truckloads. Efficient logistics and 

transport management is essential to ensuring that items 

are stored safely and transported safely. To secure its inputs, 

Brenntag relies on close supplier relationships and diversifi-

cation across the product portfolio and the global supplier 

and customer relationships. Brenntag complies with the var-

ious regional legislative requirements that govern and, in 

some cases, prohibit the sale of chemicals.

Overall, Brenntag’s customers benefit from a broad product 

range comprising more than 20,000 different chemicals and 

1) Further information on the design of the variable remunderation can be found 
in the remuneration report.
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ingredients as well as extensive value-added services, 

including just-in-time delivery, product mixing, repackaging, 

inventory management and drum return handling. The 

Group also provides tailor-made solutions, such as applica-

tion, marketing and supply chain solutions, including recy-

cling solutions, technical and formulation support, in-depth 

regulatory know-how and digital services such as online 

sales channels and product platforms. In addition, by offer-

ing more sustainable products and solutions, Brenntag 

helps its customers to meet their own sustainability targets. 

This also opens up further business opportunities for the 

Group, particularly in the area of the more sustainable prod-

uct portfolio.1)

Strategy

Brenntag aims to fulfill its responsibility as global market 

leader and actively shape the future of the industry. The com-

pany supports its partners within its networks and promotes 

collaboration and shared success.

Sustainability has been an integral part of Brenntag’s corpo-

rate strategy for many years now. As far back as 2014, the 

company became a member of the UN Global Compact and 

committed to its principles for human rights, labor standards, 

environmental protection and fighting corruption. In the 

same year, Brenntag joined Together for Sustainability (TfS), 

an industry initiative that works to enhance sustainability in 

the supply chain, and in 2016 it became the first chemical 

distributor to obtain full membership. In 2020, the CEO signed 

the Global Compact Statement from Business Leaders for 

Renewed Global Cooperation together with over 1,000 CEOs 

of other companies from more than 100 countries. In 2021, 

Brenntag joined the global RE100 initiative and thus pledged 

to source 100% of the required power from renewable sources 

by 2025. In 2022, Brenntag signed up to the Science Based 

Targets initiative (SBTi), thereby committing to have its cli-

mate targets validated by the end of 2024 at the latest. The 

process to validate the new climate targets started in Sep-

tember 2024 when they were submitted to the SBTi and was 

completed at the end of January 2025. 

Also in 2022, the Group developed its sustainability vision 

Future Sustainable Brenntag and formulated an ESG strat-

egy. The vision describes Brenntag’s overarching set of long-

term objectives and the Group’s basic direction. The strategy 

sets out this approach in greater detail and states the actions 

taken to achieve this objective. The strategy breaks down into 

six central focus areas:

■ Portfolio and investment steering
■ Climate change mitigation and reduction of CO2e 

emissions
■ Resource efficiency and circular economy
■ Fair and safe employer
■ Responsible partner for suppliers and communities
■ Management structures for business ethics

Brenntag has set clear medium-term targets and some long-

term targets for each focus area. In order to achieve these, it 

has also defined short-term targets, the progress toward 

which must be measured on a yearly basis. Details of the 

topic- specific targets and the current status of implemen-

tation are explained in further detail in the following topic- 

specific sections. In addition, further information on the 

Group’s overarching objectives and its strategy, including sig-

nificant groups of products and services offered, can be 

found in the section Group overview in the sub-section Busi-

ness activities and Group structure and in the sub-section 

Objectives and strategy.

 1) Further information on the business model and the value chain can be found in 
the section Group overview, sub-section Business activities and Group structure.
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Targets

Focus area

Targets  

2025–2030

Targets 

2030–2050

(Interim) target achievement 

2024

General

Portfolio and  
investment steering

Assess at least 60% of the product 
portfolio (sales in EUR) for sustainability 
(2024)
100% portfolio steering toward 
 sustainability (2025)

Develop strategies to support 
 technological advancement 
in important industry segments  
(e. g. automotive) (2025)

At least 91% of the product 
portfolio (sales in EUR) 
assessed for sustainability

31% portfolio steering toward 
sustainability

Business development for 
battery materials established

Environmental

Climate change  100% electricity consumption from 
 renewable sources (2025)

87.4% electricity consumption 
from renewable sources

58.8% reduction in CO2e emissions 
(Scope 1, 2) (2034, base year 2023)

35% reduction in CO2e emissions 
(Scope 3)1) (2034, base year 2023)

90% reduction in CO2e emissions 
(Scope 1, 2) (2045, base year 2023)

90% reduction in CO2e emissions 
(Scope 3) (2050, base year 2023)

6.4% reduction in CO2e 
 emissions (Scope 1 & 2) 

4.8% reduction in CO2e 
 emissions (Scope 3)

Pollution 25% reduction in process spillages 
(2030, base year 2023)

47% increase in process 
 spillages

Resource use and 
circular economy 

Ten circular businesses, each generat-
ing > EUR 1 million a year (2025)

Ten circular businesses 
 identified and started to be 
implemented 

Social

Own workforce Total Recordable Injury Rate (TRIR)  
< 2.0 (2030)

TRIR 2.6

Global organizational diversity, 
equity and inclusion structure 
set up (2024)

Develop and conduct mandatory 
training to raise awareness of uncon-
scious bias for leaders, managers and 
HR officers (as of 2025)

Female representation of at least 
30% across the entire management 
below the Board of Management 
(2030)

Female representation across 
management levels in percent:  
L 1 ≥ 36.6%; L 2 ≥ 33.9%;  
L 3 ≥ 38.8%; L 4 ≥ 37.4%;  
L 5+ ≥ 26.1%

Unconscious bias training 
conducted

Annual global employee engagement 
survey, including action planning and 
monitoring (as of 2024)

eNPS was implemented

Workers in the value 
chain 

All suppliers are covered by risk 
 management (as of 2024)

100% of relevant suppliers were 
covered by risk management.

Governance

Business conduct Refine the regular reporting to regional, 
divisional and global management on 
the development of the compliance 
management system (2027)

 In particular, the compliance 
and whistleblowing cases 
reported on a regular basis 
were distinguished by division 

 achieved     partially achieved    not achieved

2.21 Targets

1)  The target boundary includes land-related emissions and removals from 
bioenergy feedstocks.
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classified with regard to its sustainability performance, from 

products that make a particular contribution to sustainability 

(‘accelerator’) through products that meet standard market 

sustainability requirements (‘sustainable standard’) to prod-

ucts with (significant) sustainability deficiencies (‘conversion’ 

and ‘challenged’). The business units label products in accor-

dance with these four sustainability categories. Key material 

data and product performance data are captured by 

regional ERP systems and consolidated in a master data file. 

These data serve as the basis for extracting commercial met-

rics and carrying out analyses.

In financial year 2024, Brenntag generated sales of 

EUR 16,237.4 million in total. 2) 

Investment steering

When it comes to assessing investments, ESG factors have 

been an integral part of the cross-departmental due dili-

gence on mergers and acquisitions since 2022. Brenntag pre-

pares sustainability appraisals in which it determines how the 

company in question fits its own ESG strategy. The assess-

ment criteria here include energy consumption, energy 

sources and the products offered by the company under 

analysis that are classified as sustainable. Portfolio risks 

relating to sustainability are also examined and incorporated 

into the investment assessment. Seven assessments were 

prepared for mergers and acquisitions in the reporting period 

(2023: eleven assessments). 

Since 2022, Group Sustainability has also played a key role in 

investments with a sustainability dimension. For example, the 

department assesses investments in buildings or means of 

transport such as heavy goods vehicles and forklift trucks. It 

is determined what impact the investment will have on the 

Group’s carbon footprint and the achievement of the CO2 tar-

gets, and, if applicable, how this needs to be counteracted 

from a sustainability perspective.

2) Further information on sales can be found in the Report on economic position, 
sub-section Results of operations.

Sustainable product portfolio and investment steering

Portfolio steering

The product portfolio’s focus on innovative and sustainable 

products is a central element of the sustainability vision 

Future Sustainable Brenntag. Along the value chain, these 

contribute to greater efficiency, reduced resource consump-

tion and a smaller impact on people and the environment. 

Developing a sustainable product portfolio is therefore a fun-

damental part of Brenntag’s business model integrating both 

social and environmental matters. 

Brenntag’s aim by the end of 2025 is to use sustainability 

 criteria to steer 100% of the product portfolio and to increase 

the proportion of products that make a particularly positive 

contribution to sustainability. Among others, this includes 

products with a reduced product carbon footprint (PCF), cir-

cular products and safer products. 1) The target was devel-

oped by Brenntag Group Sustainability in close consultation 

with the Brenntag Specialties and Brenntag Essentials divi-

sions and finalized with the involvement of the Board of Man-

agement and the management. Target achievement is 

tracked using the ESG scorecard.

To facilitate this approach, Brenntag relies on the company’s 

own Step4Change initiative. This is supported by a team of 

50 sustainability ambassadors with operational roles who 

support all operating units in an advisory capacity, providing 

expertise, tools and practical tips relating to more sustain-

able products. In the reporting period, further distribution 

agreements were entered into with customers and agree-

ments signed on the joint market development of sustainable 

products.

In 2024, around 91% of the entire product portfolio was fully 

segmented in terms of its sustainability on the basis of estab-

lished methods such as the Framework for Portfolio Sustain-

ability Assessments of the World Business Council for Sus-

tainable Development (WBCSD). In doing so, each product is 

1) Further information on this can be found in the sections Climate change, 
sub-section Scope 3 emissions, Pollution, sub-section Safe products and 
substitution of substances of (very high) concern, and Resource use and 
circular economy, sub-section Circular product portfolio.
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Interests and views of stakeholders

Brenntag maintains regular dialog with its various stakehold-

ers with a view to understanding their interests and views, and 

also establishing a mutual understanding of challenges or 

longer-term perspectives. The insights from the dialog inform 

the Group’s strategic decisions, and the interaction is part of 

the Group-wide due diligence processes. 1) Significant issues 

are discussed at the meetings of the Supervisory Board’s 

Transformation and ESG Committee. 

The key stakeholder groups include employees, customers, 

suppliers, other business partners, investors and other repre-

sentatives of society. In the course of the 2024 materiality 

assessment, the list of stakeholders was categorized in 

accordance with ESRS. Brenntag distinguishes between 

internal and external stakeholders who are or could in future 

be affected by the impacts of Brenntag’s business activities 

and those of the Group’s value chain, and users of the Group 

sustainability statement. This view results in the following 

overview, including different dialog formats:

Stakeholders Internal or external

Affected stake-

holders/users/both Dialog formats

Own employees, works councils, external 
employees

Internal Affected stake-
holders

Employee surveys, town halls including question and 
answer sessions, intranet, newsletters, Sustainability 
Community, various training options, Safety Week

(Potential) employees External Both Company websites, job fairs, social media

Management and leadership  
(Level L1)

Internal Affected stake-
holders

Sustainability Council, Board of Management 
 meetings, ESG scorecard

Customers External Both Direct dialog between key account managers 
and customers, self-assessment questionnaires, 
audits, conferences, Brenntag Sustainability Survey

Suppliers and business partners External Both Direct interaction, audits, EcoVadis assessments, 
grievance mechanism

Investors External Users Press releases, annual general meeting, investor 
conferences, roadshows, Capital Markets Day, ratings

Industry associations/association 
 representatives

External Users Active member of industry and sector associations

2.22 Stakeholder engagement

operations on people and the environment on the Y axis 

(inside-out perspective). This comparison enabled Brenntag 

to identify its strategic focus areas and align the sustainabil-

ity strategy accordingly.

Details of the individual material impacts, risks and opportu-

nities are contained in the sections on the topical standards. 

These provide detailed information on how Brenntag man-

ages those impacts and addresses the risks and opportuni-

ties in the context of the Group’s own sustainability strategy. 

Further information on the preceding materiality assessment 

process can be found in the chapters on material environ-

mental topics as well as business conduct. In addition, a 

qualitative assessment of Brenntag’s strategy and business 

model was conducted in the course of a workshop with 

Brenntag sustainability experts. This showed that the Group 

has the resilience to address the material impacts and risks 

and take advantage of the opportunities. For example, mate-

rial impacts, risks and opportunities are addressed within the 

sustainability strategy and/or in functions and departments 

explicitly put in place for the purpose.

The Brenntag Sustainability Survey mentioned in the table 

has also helped to take into account the interests and views 

of stakeholders, especially customers, in assessing material 

impacts, risks and opportunities related to climate change, 

pollution, water, the circular economy and resource use.

Double materiality assessment

Material impacts, risks and opportunities and 

their interaction with strategy and business 

model

Brenntag’s operations have material societal, social, eco-

nomic and environmental impacts. The following matrix pro-

vides an overview of the results of the double materiality 

assessment performed by Brenntag in 2024. In doing so, 

Brenntag applied the new ESRS requirements. The matrix 

shows the material risks and opportunities or the financial 

materiality of the topics for Brenntag on the X axis (outside-in 

perspective) and the materiality of the impacts of Brenntag’s 

1) Further information on this can be found in the statement on due diligence in 
the Appendix.
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Materiality matrix

2.23 Materiality matrix  Environment       Social       Governance

Threshold inside-out perspective: 2.50
Threshold outside-in perspective: 2.00
OO = Own operations
VC = Value chain
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Outside-in perspective

2.00 4.000.00
0.00

2.50

5.00

WaterOO, VC

Affected  
communitiesOO, VC

Biodiversity and 
ecosystemsVC

Workers in the value 
chainVC

PollutionVC

Resource use and circu-
lar economyOO, VC

Climate changeOO, VC

Own workforceOO, VC

Business conductOO

Consumers and 
end-usersVC 

MANAGEMENT REPORT

CONSOLIDATED FINANCIAL 

STATEMENTS REMUNERATION REPORT

FURTHER  

INFORMATION

TO OUR 

SHAREHOLDERS

Annual Report 2024 Brenntag SE 100

GROUP SUSTAINABILITY 

STATEMENT



Process to identify and assess material 

impacts, risks and opportunities

The following steps were taken to identify and assess the 

material impacts, risks and opportunities. In doing so, all 

Group activities and the core elements of due diligence set 

out in the Appendix were taken into consideration: 

1.  Stakeholder identification and engagement

First, the results of the 2022 stakeholder survey were used as 

a starting point. In 2024, the stakeholder membership was 

extended and, as described above in the section on the inter-

ests and views of stakeholders, also categorized into ‘affected 

stakeholders’ and ‘users of the Group sustainability state-

ment’ in accordance with ESRS.

2.  Preparation of a list of (potentially) relevant sustainability 

topics

An initial list of material topics was based on the topics iden-

tified by Brenntag back in 2022. This was made more  granular 

by further dividing the topics into sub-topics and sub- 

sub-topics in accordance with ESRS. An additional peer 

group analysis ensured the completeness of the topics and 

resulted in an initial list of possible material topics (long list).

3.  Definition of impacts, risks and opportunities

In further steps, the sustainability matters were classified as 

an actual or potential impact, risk or opportunity. Internal 

Brenntag stakeholders and sustainability experts were con-

sulted for the purposes of this assessment. These are able to 

assess the external stakeholder perspective either because 

they are in direct and regular contact with stakeholders (e. g. 

customer advisors) or because they, as experts, possess 

 specialist knowledge (e. g. with regard to human rights in the 

supply chain). Direct consultations with affected communi-

ties were not conducted as part of the identification of 

impacts, risks and opportunities in connection with the envi-

ronmental topics.

4. Assessment of impacts

In accordance with the approach set out in ESRS 1, (actual 

and potential) negative and positive impacts were assessed 

with Brenntag’s assessment based on the situation before 

the effects of policies, actions and targets (assessment on a 

gross basis). 

Brenntag assessed actual negative impacts on the basis of 

severity, while likelihood was in each case added as an 

assessment criterion in the case of potential negative 

impacts. However, in accordance with ESRS, likelihood was 

excluded from the assessment of potential negative impacts 

on human rights in order to give the severity of the impacts 

precedence.

For severity, it considered the scale, scope and irremediable 

character of the impact. Scale refers to how grave (in the 

case of a negative impact) or how beneficial (in the case of a 

positive impact) the impact is. Its scope is how widespread 

the impact is. Irremediable character refers to the extent to 

which the affected environment or people can be restored to 

their original state.

In assessing positive impacts, Brenntag considered scale and 

scope (actual impacts) or scale, scope and likelihood (poten-

tial impacts).

The assessment was performed on the basis of close, 

cross-departmental collaboration with both internal analy-

ses, such as a climate risk assessment, threat assessments 

or supplier assessments, and external studies, e. g. IPCC, 

UN Global Compact or sector analyses, playing a role. Con-

sideration was also given to regulatory requirements, such as 

the EU Taxonomy or the Corporate Sustainability Due Dili-

gence Directive (CSDDD).

5. Assessment of risks and opportunities

For the purposes of assessing financial materiality, Brenntag 

evaluated the risks and opportunities from sustainability 

matters with regard to whether they may affect, or could rea-

sonably be expected to affect, Brenntag’s financial position, 

financial performance or cash flows over the short-, medium- 

or long-term. No financial effects of Brenntag’s material risks 

and opportunities on its financial position, financial perfor-

mance or cash flows were identified for the reporting period. 

The cross-departmental assessment of risks and opportuni-

ties was supported by financial reports, risk analyses and 

scenario analyses. Market data, such as carbon prices or reg-

ulatory costs, and studies on market- and climate-related 

risks are also important sources of information. Dependen-

cies and interdependencies between these risks and oppor-

tunities and the impacts identified were also considered. The 

thresholds taken as a basis and the risks thus identified are 

aligned with and managed as part of Brenntag’s general 

internal risk management. No sustainability risks were given 

priority over other risks. Further information on risk manage-

ment can be found in the Report on expected developments, 

opportunities and risks.
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6. Validation of the results

The results of the double materiality assessment were vali-

dated again with internal stakeholders and then submitted 

to and approved by the Board of Management.

As a result of the process described above, the topic of bio-

diversity and ecosystems was assessed as being not mate-

rial. However, ESRS require data points to be disclosed on the 

upstream materiality assessment process for the environ-

ment-specific topics regardless of their materiality. Accord-

ingly, Brenntag considered potential impacts on ecosystems 

such as those arising from the use of its vehicle fleet on roads, 

as well as possible dependencies that could result from its 

product portfolio. For example, components of Brenntag’s 

product portfolio could rely on biodiversity and ecosystems 

or be linked to their loss. A detailed assessment of individual 

sites, regardless of whether they might be located in or near 

biodiversity-sensitive areas, was not conducted, as the poten-

tial impacts are general rather then site-specific. Brenntag 

also concluded that it is not necessary to implement any bio-

diversity mitigation measures. Aspects such as potential 

local pollution, which could have a minor impact on biodiver-

sity, are covered in more detail in the section on pollution. 

 Systemic, transition, or physical risks were not included in the 

assessement of the topic biodiversity and ecosystems.
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Environment

Climate change

Material climate change-related impacts, risks 

and opportunities

Climate change mitigation plays a particularly important 

role in the sustainability vision Future Sustainable Brenntag, 

and the climate strategy is derived directly from it. It is based 

on two different and equally important components. Firstly, 

Material topic

Impacts, risks or 

 opportunities Value chain Time horizon Description

Climate change 
 mitigation

Impact (negative) Own operations Constant Contribution to climate change 
through Scope 1 and Scope 2 
emissions

Impact (negative) Upstream and downstream Constant Contribution to climate change 
through Scope 3 emissions

Impact (positive) Along the value chain Constant Possible impact on the distribu-
tion market as an influential 
market player (Scope 1 and 
Scope 2 emissions)

Opportunity n/a Constant Sales opportunities as a result of 
the potential for differentiation 
offered by a lower-carbon product 
portfolio

Energy Impact (positive) Downstream Constant Possible positive impact on cus-
tomers in relation to energy con-
sumption and energy efficiency

Impact (positive) Upstream Constant Possible positive impact on sup-
pliers in relation to energy con-
sumption and energy efficiency

Climate change 
 adaptation

Risk n/a Long-term Physical risks due to potential 
damage at Brenntag sites/supply 
chains as a result of extreme 
weather conditions 

2.24 Material climate change-related impacts, risks and opportunities

Transition plan

In 2022, Brenntag joined the Science Based Targets initiative 

(SBTi) in order to address climate change-related impacts, 

risks and opportunities in a focused manner and align its 

strategy with the latest scientific findings. Under the SBTi, 

Brenntag aligned its targets for Scope 1 and Scope 2 emis-

sions with the 1.5°C target under the Paris Agreement and its 

targets for Scope 3 emissions with the goal of limiting global 

warming to well below 2°C (WB2C). The targets were submit-

ted to the SBTi for validation in the reporting period and 

reviewed and confirmed in January 2025. 

Brenntag has introduced and continued two key actions in 

relation to Scope 1 and Scope 2 emissions in order to meet 

the targets set. These include the carbon management pro-

gram and the C.E.R.O. (Carbon Emission Reduction in Opera-

tions) project. In the course of these two projects, various 

decarbonization pathways have been identified and ana-

lyzed. Examples of derived actions include implementing 

energy efficiency measures, developing a more sustainable 

vehicle fleet through the use of biofuels, fitting installations 

with lower-emission technologies, replacing gas heating sys-

tems with heat pumps, and training and raising awareness 

among the Group’s employees.

the focus is on minimizing the carbon footprint. At the same 

time, Brenntag strives to increase its positive contribution 

and leverage opportunities, such as by developing environ-

mentally friendly and environmentally compatible products 

and solutions. In the course of the materiality assessment, 

Brenntag identified the following material climate change- 

related impacts, risks and opportunities: 1)

1) Further information on this is contained in the section General disclosures, 
sub-section Double materiality assessment.
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The largest lever for reducing Scope 3 emissions lies in 

Brenntag’s product portfolio. The Group therefore aims to sys-

tematically steer this in line with the climate strategy by 

offering and actively marketing products with a reduced 

product carbon footprint (PCF).

The climate strategy is the responsibility of Brenntag’s CEO 

as part of his direct responsibility for Sustainability Brenntag 

Group, which has functional management responsibility for 

all climate change mitigation-related matters. As a result, 

the CEO is responsible, among other things, for developing 

CO2e reduction targets, monitoring target achievement, driv-

ing forward actions to achieve targets and promoting 

 climate-related issues in different areas of the company. In 

addition, the individual parts of the transition plan were 

approved by the entire Board of Management.

The Sustainability Council discusses the implementation of 

the climate strategy and cross-function actions, and tracks 

implementation using the ESG scorecard. Moreover, the Vice 

President Sustainability Brenntag Group is involved in all 

important investment decisions as well as decisions regard-

ing mergers and acquisitions so that alignment with the 

 climate strategy is ensured in these areas, too.1) Brenntag is 

not excluded from the EU Paris-aligned Benchmarks.

Policies and actions

Brenntag does not yet have an integrated climate policy at 

company-wide level, but instead follows decentralized 

approaches in relation to climate change mitigation, climate 

change adaptation, energy efficiency and renewable energy. 

The Brenntag Code of Business Conduct and Ethics, for 

example, requires all employees to contribute to climate pro-

tection. The QSHE environmental management guideline 

(QSHE: quality, safety, health, environment) calls for a reduc-

tion in the carbon footprint at all Brenntag sites and an 

increase in energy efficiency with a view to meeting the cli-

mate targets set. To this end, the related QSHE manual sug-

gests participating in the carbon management program, for 

example. In addition, the CO2e Emission & Reporting Method-

ology specifies how to capture energy and climate data so 

that targeted actions to mitigate and adapt to climate 

change and increase energy efficiency can be developed and 

implemented by building on those data. The Renewable Elec-

tricity Policy, meanwhile, governs the procurement of renew-

able energy. All the aforementioned guidelines and proce-

dural instructions were adopted by the Board of Management 

and are available on the intranet. The Brenntag Code of 

Carbon management program

Each Brenntag company is held accountable for the 

Scope 1 and Scope 2 emissions it causes through a 

set internal price of EUR 30 per tonne of CO2e. The 

resulting amount is paid virtually into an internal cli-

mate protection fund. Each company or site can 

apply for this budget by submitting emissions-saving 

projects. Brenntag is relying on the inventiveness of 

its employees to propose innovative projects that 

best fit the local conditions and needs. At the end of 

each year, the emissions caused are compared 

against the Group’s desired emissions reduction tar-

get. The internal carbon price is set based on the 

emissions reductions achieved, global carbon taxes, 

emissions certificates, renewable energy costs and 

voluntary offsetting. Putting a price on the emissions 

emitted creates a stronger incentive to reduce emis-

sions while the proceeds are used to support projects 

with a sustainability dimension. The Sustainability 

Council sets the internal price and selects the pro-

jects that are to receive support.

C.E.R.O project

In 2024, the C.E.R.O (Carbon Emission Reduction in 

Operations) project was launched with a view to 

achieving further reductions in emissions. The global 

project is intended to enable Brenntag to reduce its 

Scope 1 and Scope 2 emissions in line with its set 

 climate targets through regional and local imple-

mentation measures. Building on a detailed analysis 

of regional energy consumption and the resulting 

emissions, the company began to establish a techni-

cal development roadmap for reducing emissions in 

the individual regions. The initial focus here is on the 

North America and EMEA (Europe, Middle East, Africa) 

regions, as this is where Brenntag operates the most 

sites and therefore emits the largest amount of CO2e.

1)  Due to Brenntag’s business model, no locked-in CO2e emissions were 
 identified from our assets and products.
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 Business Conduct and Ethics can also be downloaded from 

the company website.

In the reporting period, Brenntag implemented a diverse 

range of actions in relation to Scope 1, Scope 2 and Scope 3 

emissions with a view to achieving the policies’ central goal – 

to reduce CO2e emissions.

Scope 1 and Scope 2 emissions

Procuring electricity from renewable energy sources is a 

major lever for reducing Scope 2 emissions and something 

that Brenntag continued to drive forward in 2024. In doing so, 

Brenntag relies on a combination of on-site generation, direct 

supply contracts and purchases of guarantees of origin, with 

the share of renewable eletricity totaling 87.4% in the report-

ing period (2023: 82.2%). Around 52,397 tonnes of Scope 2 

emissions were thus avoided. It is intended to install solar 

panels at sites where this is technically feasible (e. g. there 

must be no storage of flammable liquids) and economically 

worthwhile. At the Brenntag site in Querétaro (Mexico), for 

example, 441 solar panels were installed, which can produce 

around 393 MWh of electricity a year. These supplement the 

existing installations on Brenntag warehouses and offices in 

Añelo and Zarate (Argentina), Kandrzin-Cosel (Poland), Padua 

(Italy), Singapore, Bangkok (Thailand), Gurugram (India), 

Santa Fe Springs (USA) and other sites.

Various project ideas were submitted and implemented 

under the carbon management program (budget: around 

EUR 6.6 million1)) in 2024 and are to save a total of around 

507 tonnes of Scope 1 emissions annually as of 2025. The 

 carbon management program projects implemented in 2023 

reduced Scope 1 emissions by around 1,521 tonnes and 

Scope 2 emissions by around 594 tonnes. The projects 

include, for example, electric heavy goods vehicles, including 

the necessary charging stations, and electric forklift trucks in 

the USA, replacing gas heating systems with heat pumps in 

Belgium and the USA, and adding batteries to a solar instal-

lation in Argentina. 

Moreover, Brenntag uses efficient transport logistics to plan 

the vehicle fleet’s trips such that fuel consumption, CO2e 

emissions and harmful emissions are minimized. Using freight 

quotations for intermodal transportation enables the use of 

more environmentally-friendly modes of transport on suitable 

routes. Further savings were achieved by switching partly to 

biofuels for company cars and trucks. Biofuels (biodiesel and 

bioethanol) accounted for 0.7% of total fuel consumption in 

2024 (2023: 0.5%). This saved around 922 tonnes of Scope 1 

emissions.

Not least of all, Brenntag offset some of the Scope 1 and 

Scope 2 emissions with the help of certified projects in 2024 

(131,126 t CO2e). In the reporting period, around 67.7% (2023: 

44.1%) were offset in this way. Two different carbon offset 

projects were selected that cover additional sustainability 

targets: producing green energy in Indonesia and supplying 

the population with clean drinking water in Uganda. Both off-

set projects take place in countries where Brenntag itself has 

sites, and meet the certified emission reduction (CER) quality 

standard. The Ulubelu geothermal power plant in South 

Sumatra is expected to produce 867,000 MWh of renewable 

energy a year and thus save a total of around 581,000 t of 

CO2e. The drinking water project in Uganda not only reduces 

greenhouse gas emissions; it also serves the health of over a 

million people, as it improves their standard of living and pro-

tects forests by dispensing with the need for firewood to boil 

drinking water.

1)  The funds for the carbon management program cannot be linked directly to 
items in the financial report, as those funds are disbursed after a lag of one 
year. This results in a delay that makes it difficult to allocate them directly.

CO2e certificates 

CO2e certificates canceled in the reporting period 2024 2023

Total (t CO2e) 131,126 91,249

Share from removal projects (%) 0 % 0 %

Share from reduction projects (%) 100 % 100 %

Clean Development Mechanism 100 100

Share from projects within the EU (%) 0 % 0 %

Share of CO2e certificates that qualify as corresponding adjustments (%) 0 % 0 % 

CO2e certificates planned to be canceled in the future 41,181 (by the end of 2025)

2.25 CO2e certificates
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Scope 3 emissions

The largest lever for reducing Scope 3 emissions lies in 

Brenntag’s products. One action to optimize the portfolio 

involves building a portfolio of products with a reduced prod-

uct carbon footprint (PCF) that offer customers an alternative 

to fossil-based products. This is made possible by a globally 

valid ISCC+ certificate for mass-balance products and the 

Brenntag LowCarb product range, among other things. The 

first project successes can now be seen in EMEA, for example, 

where the offering includes sodium hydroxide produced using 

100% renewable energy. The more sustainable sodium 

hydroxide has a carbon-saving potential of around 65% com-

pared with conventional sodium hydroxide.1)

Moreover, Brenntag’s CO2Xplorer provides support in devel-

oping new lines of business with lower-carbon products and 

creates more transparency over Scope 3 emissions along the 

chemical value chain. Since December 2022, Brenntag has 

been providing its customers with detailed product carbon 

footprint (PCF) data for the products they purchase from 

Brenntag if they so request. The calculation option has been 

continuously further developed over the last two reporting 

periods, culminating in the CO2Xplorer core and the CO2X-

plorer on-demand in 2024. These user-friendly tools enable 

the CO2e emissions of chemical products to be calculated 

throughout their lifecycle. 

The aim is to increase transparency over CO2e emissions and 

thus drive the reduction of emissions throughout the supply 

chain. In 2023, the calculation method used for CO2Xplorer 

was certified by the independent external testing service 

 provider TÜV Rheinland following a systematic review. The 

certification confirms that Brenntag’s PCF methodology 

meets the requirements of the internationally recognized 

ISO 14067:2018 standard and the Together for Sustainability 

(TfS) PCF Guideline. Moreover, in the reporting period, the tool 

received the ICIS award for the best digital innovation.

Resilience analysis

In the reporting period, Brenntag also conducted a resilience 

analysis of its sustainability strategy and business model in 

the context of climate change. The resilience analysis incor-

porated the findings of the double materiality assessment.2) 

It also examined climate-related transition events, i.e. eco-

nomic, regulatory, technological and societal changes that 

may occur during the transition to a low-carbon and sustain-

able economy. For Brenntag as a distribution company, top-

ics such as increased carbon pricing3), the development of 

low-emission technologies and changes in consumer behav-

ior are of key importance in this context. These factors may 

affect the value chain through rising transport costs or 

changes in demand for more sustainable products, for exam-

ple. Against this background, assumptions were developed 

for long-term scenarios that shed light on the possible impli-

cations for Brenntag. It was then assessed to what extent 

Brenntag’s climate strategy is geared to addressing all 

opportunities and risks identified as material – over the short-, 

medium- and long-term. Ultimately, Brenntag believes that it 

CO2Xplorer

CO2Xplorer uses various product data to calculate 

cradle-to-customer-gate CO2e emissions. Carbon 

footprints from external data providers are used in 

addition to suppliers’ primary data. In the reporting 

period, PCF (product carbon footprint) data were 

available for more than 2,100 chemical products. 

Supply chain CO2e emissions for different means of 

transport and CO2e emissions from warehousing are 

also taken into account. Emissions data for different 

product packaging, such as IBCs and drums, com-

plete the comprehensive CO2e emissions calculation.

CO2Xplorer Core can be accessed by Brenntag-inter-

nal users. The tool enables them to easily calculate 

PCFs for mixes, blends, solutions and products with 

multiple sources of supply, for example. Measuring 

the relevant CO2e-emitting inputs – product, logis-

tics, warehousing and product packaging – also 

allows different alternatives to be compared. Con-

ventional products can thus be directly compared 

with more sustainable products, as can different 

transportation options, e. g. road-based versus rail-

based transportation, or single-use versus reusable 

packaging.

CO2Xplorer on-demand is a fee-based Brenntag 

 customer service that enables business partners to 

independently establish CO2e transparency for their 

purchased products on the basis of Brenntag’s oper-

ational reference data and for selected supplier 

locations. They receive a CO2e-centered product 

passport that offers complete emissions transpar-

ency. In the reporting period, the service was offered 

only in the EMEA region. It is scheduled to become 

available globally as of 2025.

1)  As the Scope 3 emissions inventory was not prepared in full until this reporting 
period and products with a reduced PCF still have to hold their ground in the 
market, there is no robust dataset on which to base a detailed quantification 
of the Scope 3 emission reductions achieved.

2)  Further explanatory notes on the double materiality assessment and the 
definition of the assessment time horizons can be found in the section General 
disclosures, sub-section Double materiality assessment.

3) For the purposes of assessing carbon pricing, consideration was given to 
external sources and the price range recommended by the High-Level Com-
mission for 2030 in order to keep the rise in temperatures below 2°C.
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is resilient to the challenges of climate change identified due 

to its strong market position and its strategic alignment with 

the 1.5°C target.1)

Nevertheless, the uncertainties that Brenntag faces must 

also be examined. For example, Brenntag’s long-term decar-

bonization options in relation to Scope 1 and Scope 2 emis-

sions depend on the further development of low-emission 

technologies and the regional availability of sustainable 

fuels. Therefore, Brenntag will first drive the decarbonization 

of the truck fleet over the short- and medium-term through 

the use of biofuels before making a more extensive switch to 

electric and hydrogen vehicles over the long term. Reducing 

Brenntag’s Scope 3 emissions requires close cooperation 

with suppliers and targeted steering of the product portfolio 

toward more sustainable products. To best leverage this 

opportunity, Brenntag continuously analyzes the specific 

requirements and potential of different industries with a view 

to making advances in decarbonizing the chemical value 

chain together with partners.

In the course of the resilience analysis, Brenntag also incor-

porated the results of a pilot project launched in 2022 that 

assessed climate-related physical risks, such as rising sea 

levels or exceptional heatwaves, at the company’s sites 

around the world. Together with an external service provider, 

it conducted a qualitative analysis of the long-term threat 

from climate risks for three global warming scenarios 

(RCP2.6, RCP4.5 and RCP8.5) for 2050. The three scenarios 

selected represent different global warming trends – an 

 optimistic (RCP 2.6), a moderate (RCP 4.5) and a pessimistic 

estimate (RCP 8.5). This gives Brenntag a thorough under-

standing of the range of possible future developments, which 

can be embedded into strategic planning. Consideration was 

given to the likelihood, scale and duration of the risks and the 

geographical coordinates. Brenntag sites were thus assessed 

in terms of their exposure to such risks on a scale from 0 (very 

low risk) to 1 (very high risk). The results show that physical 

damage due to climate change may be a material risk over 

the long term.2) The assessment also highlighted that expo-

sure and sensitivity can vary considerably, depending on geo-

graphical location and climate scenario. For example, 

coastal regions are at greater risk from storm surges and sea 

level rise, whereas interior regions may be more affected by 

droughts or heatwaves, depending on the scenario selected. 

The analysis is intended to help strengthen resilience to 

 climate change on an ongoing basis.

The threat of physical risks is also captured and systemati-

cally assessed as part of the Group-wide risk reporting. 

Detailed information on the risk management process is con-

tained in the section Report on expected developments, 

opportunities and risks.

2) The assessment perspective is also used in analyzing potential impacts of 
climate-related physical risks on net assets, financial position and results of 
operations.

1) No assets or business activities were identified that are incompatible with or 
need significant efforts to be compatible with the transition to a climate- 
neutral economy.
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Targets and metrics

In the reporting period, Brenntag fully reviewed and adapted 

its climate targets in connection with their validation by the 

multi-stakeholder initiative SBTi. The following, science-based 

CO2e reduction targets intended to limit global warming to 

1.5°C were approved by the Board of Management and were 

validated by the SBTi at the end of January 2025.

Medium-term targets: 

■ Brenntag commits to reduce absolute Scope 1 and 

Scope 2 greenhouse gas (GHG) emissions by 58.8% by 

2034 from a 2023 base year.1)

■ Brenntag commits to reduce absolute Scope 3 GHG 

emissions by 35% by 2034 from a 2023 base year.1)

The Scope 1, Scope 2 and Scope 3 emission reduction targets 

are gross targets and were developed on the basis of the rel-

evant SBTi methodology, i.e. the SBTi Corporate Near-Term 

Criteria (version 5.2) for medium-term targets and the SBTi 

Corporate Net-Zero Standard (version 1.2) for net-zero tar-

gets. In doing so, the absolute contraction approach was 

selected, which requires a linear reduction in emissions, irre-

spective of the sector. 

The previous target, to reduce Scope 1 and Scope 2 emissions 

by 40% in each case by 2030, was therefore adapted such 

that all acquisitions are now also included in the scope. In 

addition, the shift in the base year from 2020 to 2023 enables 

the best possible data quality to be used for Scope 1 and 2 

emissions and the base year to be brought into line with that 

for Scope 3 emissions. 2023 is also a representative base year 

due to the stable nature of Brenntag’s business activities. The 

adapted climate targets are more ambitious than before and 

progress toward them has already been measured.

Net-zero targets

■ Brenntag commits to reach net-zero GHG emissions 

across the value chain by 2050.
■ Brenntag commits to reduce absolute Scope 1 and 

Scope 2 GHG emissions by 90% by 2045 from a 2023 

base year.1)

■ Brenntag commits to reduce absolute Scope 3 GHG 

emissions by 90% by 2050 from a 2023 base year.1)

Brenntag expects to be able to reduce Scope 1 and Scope 2 

emissions almost completely by 2045. The remaining emis-

sions are to be offset through carbon credits available and 

permitted from 2045. For Scope 3 emissions, Brenntag relies 

on the actions of its suppliers, which either offset their emis-

sions or will use authorized emissions-removal methods 

through to 2050.

Linear progression is used to set annual interim targets. The 

other annual sub-targets are shown in the two graphics 

below, as are the emission reductions achieved since 2020. In 

2024, for example, a 6.4% (2023: 5.9%) reduction was achieved 

in Scope 1 and Scope 2 emissions. Scope 3 emissions were 

reduced by 4.8%. 

The targets cover all Brenntag business units and the 

upstream and downstream value chain, with the exception of 

emissions from the processing of sold products (GHG Proto-

col category 3.10) and some emissions from the use of sold 

products (GHG Protocol category 3.11), as these cannot be 

calculated due to the large number of customers and appli-

cations. This approach is in line with the requirements of both 

the GHG Protocol and the SBTi Chemicals Sector Guidance.

1) The target boundary includes land-related emissions and removals from 
bioenergy feedstocks. 
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 Scope 1 emissions    Scope 2 emissions    Scope 1 targets    Scope 2 targets
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The following decarbonization levers and their overall quan-

titative contribution to the achievement of the CO2e emission 

reduction targets by 2030 were identified:

■ Use of electricity from renewable energy sources: 5%
■ Switching to heat pumps and e-boilers: 6%
■ Decarbonization of the truck fleet: 21%
■ Decarbonization of the company car fleet: 4%
■ Electrification of forklift trucks: <0.5%
■ Gradual withdrawal from distributing very carbon- 

intensive products: approx. 5%
■ Expansion of the product portfolio of low-carbon 

 products: approx. 7%
■ Sustainability criteria in the product procurement 

 process: approx. 9%

1) RE100 provides a global guideline where businesses pledge to source 100% 
renewable electricity over the medium term.

As neither the SBTi nor the ESRS Standard accepts the use of 

offsets to achieve targets, the goal of offsetting 100% of the 

remaining Scope 1 and 2 emissions by 2025 is no longer being 

pursued. The resources this has freed up will instead be used 

for direct decarbonization projects.

The goal of sourcing 100% renewable electricity worldwide 

by 2025 remains in place. It is in accordance with Brenntag’s 

Green Electricity Policy in line with the RE100 initiative 1) and 

its standards.

Progress in achieving climate and energy targets is reviewed 

by the Board of Management on a quarterly basis using an 

ESG scorecard.

Energy consumption and mix

Energy consumption and mix 2024 2023

Fuel consumption from coal and coal products (MWh) 0 0

Fuel consumption from crude oil and petroleum products (MWh) 632,205 636,351

Fuel consumption from natural gas (MWh) 147,946 185,153

Fuel consumption from other fossil sources (MWh) 0 0

Consumption of purchased or acquired electricity, heat, steam and cooling from fossil sources (MWh) 26,005 35,322

Total fossil energy consumption (MWh) 806,156 856,826

Share of fossil sources in total energy consumption (%) 85.8% 87.4%

Consumption from nuclear sources (MWh) 0 0

Share of consumption from nuclear sources in total energy consumption (%) 0% 0%

Fuel consumption for renewable sources, including biomass (also comprising industrial and municipal 
waste of biologic origin, biogas, renewable hydrogen, etc.) (MWh) 3,296 2,843

Consumption of purchased or acquired electricity, heat, steam and cooling from renewable sources (MWh) 127,707 117,016

Consumption of self-generated non-fuel renewable energy (MWh) 2,890 3,158

Total renewable energy consumption (MWh) 1) 133,892 123,017

Share of renewable sources in total energy consumption (%) 14.2% 12.6%

Total energy consumption (MWh) 940,048 979,843

2.26 Energy consumption and mix

1) Of the total amount of renewable electricity, 2.2% of the electricity comes from on-site generation, 20.9% from direct supply contracts and 76.9% from purchases of 
guarantees of origin.

Energy intensity per net revenue2)

Energy intensity per net revenue 2024 2023 Δ %

Total energy consumption per net revenue (MWh/EUR) 0.0000579 0.0000583 – 0.6 %

2.27 Energy intensity per net revenue

2) In financial year 2024, Brenntag generated sales of EUR 16,237.4 million. All of Brenntag’s business activities are in high climate-impact sectors. Further information 
on sales can be found in the Report on economic position, sub-section Results of operations.
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CO2e emissions

Retrospective Milestones and target years

2024

2023  

(base year) Δ % 2025 2030 2050

Annual % 

target / 

Base year 1)

Scope 1 GHG emissions

Scope 1 GHG emissions (t CO2e) 185,546 194,390 -4.5% 182,805 127,501 18,699

Percentage of Scope 1 GHG emissions 
from regulated emission trading 
 schemes (in %) 0 0 0%

Scope 2 GHG emissions

Location-based Scope 2 GHG emissions 
(t CO2e) 48,317 49,017 -1.4%

Market-based Scope 2 GHG emissions  
(t CO2e) 8,127 12,530 -35.1% 1,933 1,933 1,933

Scope 1 and Scope 2 GHG emissions

Location-based Scope 1 and Scope 2 GHG 
emissions (t CO2e) 233,863 243,407 -3.9%

Market-based Scope 1 and Scope 2 GHG 
emissions (t CO2e) 193,672 206,920 -6.4% 184,798 129,494 20,692 5.3%

Significant Scope 3 GHG emissions

Scope 3 GHG emissions 
(t CO2e) 29,841,798 31,348,987 -4.8% 29,354,052 24,366,713 3,134,899 3.2%

1. Purchased goods and services 25,796,193 27,193,880 -5.1%

2. Capital goods 148,070 28,513 419.3%

3.  Fuel- and energy-related activities 
(not included in Scope 1 or Scope 2)2) 47,643 50,522 -5.7%

4.  Upstream transportation and 
 distribution 741,915 755,684 -1.8%

5. Waste generated in operations 23,222 117,007 -80.2%

6. Business travel 20,370 23,247 -12.4%

7. Employee commuting 12,464 12,608 -1.1%

8. Upstream leased assets 141 93 51.9%

9. Downstream transportation 40,635 34,353 18.3%

10. Processing of sold products

11. Use of sold products 1,252,283 1,342,416 -6.7%

12.  End-of-life treatment of sold 
 products 1,741,850 1,765,867 -1.4%

13. Downstream leased assets

14. Franchises

15. Investments 17,013 24,798 -31.4%

Total GHG emissions

Total GHG emissions (location-based)  

(t CO2e) 30,075,661 31,592,394 -4.8%

Total GHG emissions (market-based) 

 (t CO2e) 30,035,471 31,555,908 -4.8% 29,538,850 24,496,207 3,155,591

Out-of-Scope emissions 812 680 19.4%

2.28 CO2e emissions

1) Annual reduction in percentages from the baseline year 2023 required to reach the 2034 target.
2) This value includes upstream emissions from biofuels (147 t CO2e (2023) and 184 t (2024)).

Of this amount, 22.7% of the Scope 1 and Scope 2 emissions 

are emitted in the EMEA region (2023: 22.6%), 69.6% in North 

America (2023: 69.8%), 4.7% in Asia Pacific (2023: 4.8%) and 

3.0% in Latin America (2023: 2.8%).
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Carbon intensity per net revenue 1)

2024 2023 Δ %

Total CO2e emissions (location-based) per net revenue (t CO2e/EUR) 0.001852 0.001879 -1.4%

Total CO2e emissions (market-based) per net revenue (t CO2e/EUR) 0.001850 0.001877 -1.4%

2.29 Carbon intensity per net revenue

1) In financial year 2024, Brenntag generated revenue of EUR 16,237.4 million. All of Brenntag’s business activities are in high climate-impact sectors. Further information 
on revenue can be found in the Report on economic position, sub-section Results of operations.

Accounting principles

Brenntag follows the operational control approach and reports its 
energy consumption and its CO2e emissions in accordance with the 
principles and requirements of the Greenhouse Gas (GHG) Protocol. 

Since not all energy consumption could be reported at the time of the 
audit, extrapolations were made. In the reporting period, the extrapo-
lated emissions for 2023 (for the 2023 report) were compared against 
the real values determined in the course of Q1 2024. This resulted in 
only minimal changes (0.54%), as a result of which only low-level 
uncertainty can be assumed for this year’s extrapolations.

The emissions are calculated using emission factors from the UK 
Department for Business, Energy & Industrial Strategy (DBEIS). The 
calculation for district heating was carried out using the factor 
according to UBA (2018). 

To increase transparency over Scope 2 emissions, Brenntag has cal-
culated these emissions using the market-based method in addition 
to the location-based method since 2020. In the case of the loca-
tion-based method, average emission factors in the respective regions 
and IEA emission factors are used for the reporting period. In the case 
of the market-based method, the emission factors of the respective 

country electricity mix (excluding renewable sources) are used if avail-
able. Using the market-based method enables company-specific pur-
chases of energy from renewable sources to be presented in a more 
transparent manner. It therefore also serves as the basis for setting 
targets. The calculations under the location-based method merely 
enable better comparability with earlier reports.

Scope 3 emissions are quantified by applying the equation set out in 
the GHG Protocol Corporate Value Chain (Scope 3) Accounting and 
Reporting Standard: 

greenhouse gas emissions = activity data * emission factor.

As listed in the table below, different approaches were selected for the 
various GHG Protocol categories, depending on the data available for 
the calculation. The reporting on Scope 3 emissions includes emis-
sions related to Brenntag’s business activities in the current financial 
year. This approach therefore also includes emissions that were emit-
ted outside the period under analysis, but were caused by business 
activities carried out in the reporting period.

Emissions category Methodology

3.1 Purchased goods and services – chemical products Activity data: mass-based method, of which 2% primary data

3.1 Purchased goods and services Spend-based method, of which 0% primary data

3.2 Capital goods Spend-based method, of which 0% primary data

3.3  Fuel- and energy-related activities (not included in Scope 1 or 2) Fuel-based method: direct allocation based on Scope 1 and 2 
 emissions data, of which 100% primary data

3.4 Transportation and distribution (upstream) Hybrid approach: average data-, spend-based, distance-based 
method, depending on the data available in each region, of which 0% 
primary data

3.5 Waste generated (in own operations) Activity data-based method: waste-type-specific method, of which 
99.3% primary data

3.6 Business travel Spend-based method, of which 0% primary data

3.7 Employee commuting Countries, number of employees and number of working days as 
inputs for the calculation, of which 0% primary data

3.8 Leased assets (upstream) Average energy intensity method, of which 0% primary data

3.9 Transportation and distribution (downstream) Hybrid approach: activity data- and spend-based method, of which 
0% primary data

3.10 Processing of sold products Not calculated due to complexity (permitted under the GHG Protocol 
and SBTi Chemicals Sector Guidance)

3.11 Use of sold products Only calculated for refrigerants operations, in accordance with 
comment on 3.10, of which 0% primary data

3.12 End-of-life treatment of sold products Activity data: mass-based method, of which 0% primary data

3.13 Leased assets (downstream) Not relevant with regard to Brenntag’s business activities

3.14. Franchises Not relevant with regard to Brenntag’s business activities

3.15 Investments Method based on the investee’s sales, of which 0% primary data

2.30 Scope 3 emissions calculation method
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Pollution

Material pollution-related impacts, risks and 

opportunities

As a distributor, Brenntag bears particular responsibility, as 

the processing and use of chemicals and chemical products 

may cause significant environmental damage in the event of 

an accidental release or improper use. The safe handling of 

The QSHE management system is a central pillar in this pol-

icy’s implementation and is supported by the QSHE manual 

and the guidelines, procedures and responsibilities contained 

in it. The system is aimed at ensuring that Brenntag’s sites are 

operated safely, its products are transported safely and its 

customers are supplied safely, thereby preventing any nega-

tive environmental impacts. The QSHE Policy and the related 

guidelines were developed by the functional department, 

which gave particular consideration to the handling of haz-

ardous products. The policies and guidelines were approved 

by the Board of Management, which also has overall respon-

sibility for their implementation. They apply to all Brenntag 

companies worldwide and are available through the QSHE 

management platform on the intranet.3)

Material topic

Impacts, risks or 

 opportunities Value chain Time horizon Description

Pollution of water and soil, 
pollution of living organisms 
and food resources (accidental 
releases)

Impact (negative) Along the value chain Constant The accidental release of chemi-
cals may lead to the contamina-
tion of/harm to (ground)water 
and soil, flora and fauna.

Risk n/a Constant Remediation, restoration or reha-
bilitation costs due to accidental 
releases

Substances of concern, 
 substances of very high 
 concern; pollution of living 
organisms and food resources

Impact (negative) Downstream Constant Possible degradation of the 
environment/living organisms due 
to the use of products containing 
substances of (very high) concern

Pollution of water Impact (positive) Downstream Constant Improving the water quality of 
polluted bodies of water through 
the use of the water treatment 
and water purification product 
portfolio2)

2.31 Material pollution-related impacts and risks

2) Further information on this impact can be found in the section Water, sub-section Water treatment/water purification product portfolio.

Accidental releases

Policies and actions

During the transportation, handling and warehousing of 

chemicals along Brenntag’s value chain, there is generally a 

risk of an accidental release that may potentially lead to 

water and soil pollution. Therefore, there is also a potential 

risk to living organisms and food resources. The Global QSHE 

Policy (QSHE: quality, safety, health, environment) combines 

the Group’s objectives and standards for quality, health, 

safety and the environment. Brenntag strives for process 

safety, occupational health and safety, customer satisfac-

tion, respect for the environment and continuous improve-

ment at all times. The Group undertakes to provide the 

resources required for this.

chemicals is therefore of paramount importance to Brenntag 

in all respects. As part of the materiality assessment, any his-

torical pollution at individual sites and the consultations held 

with individual stakeholders in this context were taken into 

account. The following table summarizes the material 

impacts and risks of Brenntag’s business activities on the 

environment: 1)

1) Further information on this is contained in the section General disclosures, 
sub-section Double materiality assessment.

3) Further information on the Global QSHE Policy and the QSHE management 
system is provided in the section Own workforce, sub-section Occupational 
health and safety.
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The actions that build on the guidelines follow a three-step 

approach to preventing environmental damage as a result of 

spillages: prevention, retention, elimination. 

The task, first of all, is to generally prevent releases. This 

includes measures such as structural requirements and oper-

ational specifications for storage facilities or loading and 

unloading points. There are also specific requirements for 

products with increased risk exposure. The intention is to pre-

vent the risk of a release due to overfilling, incorrect filling and 

other incidents, for example.

Secondly, in case product releases nevertheless occur, 

Brenntag has installed various internal retention systems at 

its sites to collect spilled products and prevent them from 

entering the environment. These structural measures are 

complemented by easily accessible mobile materials and 

measures that enable leaked chemicals to be collected or 

absorbed quickly. 

Thirdly, if, in exceptional cases, releases into the environment 

nevertheless occur – whether at the sites or during transpor-

tation – Brenntag takes all the actions necessary to clean up 

and restore the affected areas. Where necessary, these 

actions are taken in close consultation with the authorities 

responsible.

In addition, the safe handling of loose, unpackaged chemi-

cals, termed bulk goods, requires facilities and processes 

designed specifically for this. Brenntag has therefore estab-

lished a process safety management (PSM) at all sites world-

wide that work with such bulk goods. At intervals of one to two 

years, the sites conduct a self-assessment using a question-

naire (SAQ) based on the internationally recognized CCPS 

model (CCPS: Center for Chemical Process Safety). Using a 

risk-based approach, a structured system is also applied 

under which the sites concerned undergo a PSM assessment 

at least once every three years. The schedule also stipulates 

whether the assessments are led by a global, regional or local 

PSM expert. 

Brenntag expanded its PSM program considerably in the 

reporting period. As additional processes and products were 

included, the number of PSM focus sites rose from 237 to 363. 

The number of assessments carried out was increased from 

77 in 2023 to 139 in the reporting period. 

Brenntag also simplified the PSM self-assessment question-

naire. Finally, Brenntag enhanced its PSM expertise by recruit-

ing new members of staff and providing rigorous training. In 

September, for example, 31 PSM experts from the EMEA orga-

nization attended an intensive four-day CCPS boot camp 

delivered by instructors from the American Institute of Chem-

ical Engineers (AIChE).

Also in September of the reporting period, Brenntag launched 

a global initiative aimed at preventing product releases, 

which is based on the findings of an analysis of release inci-

dents over the past few years. As part of this initiative, a sem-

inar took place for leaders from HSE, production and man-

agement. Compact information formats, such as ‘Safety 

Moments’ on specific topics, were also provided. The initiative 

is to be continued with further actions in 2025.

Not least of all, safety- and environment-related events are 

classified, analyzed and reported in accordance with uniform 

criteria.

Targets and metrics

Building on the policies and actions described above, 

Brenntag aims to reduce the rate of process spillages by at 

least 25% by 2030, starting from 1.88 cases per one million 

tonnes of outgoing products from warehouse sites in 2023. 

Ultimately, this general reduction is also intended to further 

reduce the relatively low number of releases into the environ-

ment, thereby preventing potential water and soil pollution. 

This includes releases of chemicals containing substances of 

(very high) concern. The target was developed by specialists 

in the QSHE department in close collaboration with the Sus-

tainability department and finalized with the involvement of 

the Board of Management. It is voluntary and is not based on 

any specific scientific findings. Target achievement is moni-

tored at Board of Management level using a quarterly ESG 

scorecard. 

28 process spillages were reported in the reporting period. 

The resulting rate was 2.76 cases per one million tonnes of 

outgoing products from warehouse sites and therefore above 

the interim target of 1.81. In response, Brenntag launched the 

aforementioned initiative to prevent product releases. How-

ever, all releases were collected in full by the retention sys-

tems installed, with one exception. At the end of 2024, it was 

noticed that a leak had developed in an underground section 

of a pipe at a site in Brazil. An extrapolation after comparing 

target and actual levels showed that no relevant amounts of 

pollutants were released into the soil and water. No other 
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 relevant releases of pollutants into soil or water were reported 

in the reporting period.1) There were operating expenses of 

EUR 4.8 million in connection with a fire that broke out in 2023 

at a warehouse site in Canada and the related extensive 

clean-up and remediation measures. 2) Further costs will be 

incurred in subsequent years due to environmental monitor-

ing measures, which are currently planned in coordination 

with the authorities for the period to 2027.

Accidental releases from process facilities are termed pro-

cess safety events (PSEs). PSE-1 events are higher-category 

events as defined by the CCPS. In 2024, there were a total of 

eleven PSE-1 events at Brenntag sites: three product releases 

from processes that were classed according to CCPS criteria 

as a PSE-1 event due to the quantity of product released. In 

two cases, the released product was collected in full by the 

retention systems, as a result of which nothing entered the 

environment. In addition, there were eight further events 

where the release of smaller quantities of product resulted in 

lost time injuries, which is why these were also classed as a 

PSE-1 event.

Accounting principles

Spillages/releases are defined as a loss of primary containment 
(LOPC). At Brenntag, all spillages in excess of 200 liters that may stem 
from liquid and solid products classified as dangerous goods in accor-
dance with the international UN transport regulations and are 
released from processes (according to the CCPS definition) at 
Brenntag sites are included in the process spillage rate. The number 
of these releases is expressed in relation to outgoing products from 
warehouse sites in millions of tonnes. In the assessment of relevance 
for significant environmental impacts according to Regulation (EC) 
No. 166/2006, releases of pollutants smaller than 200 liters were also 
considered if they entered soil or water. Relevance is considered indi-
vidually in each case depending on the chemical released. This 
applies to releases at Brenntag sites or during transportation.

Safe products and substitution of substances of 

(very high) concern

Policies and actions

Brenntag aims to make its product portfolio more sustain-

able. The aim, first of all, is to identify products in the portfolio 

that make a positive contribution to sustainability, increase 

their share and market them more strongly. At the same time, 

it is intended to reduce products in the portfolio that could 

pose a risk to health and the environment if used improperly. 

In optimizing the portfolio, Brenntag is guided by the guide-

lines issued by the World Business Council for Sustainable 

Development. A product offering that meets safety standards 

above and beyond regional regulations is a sustainable dis-

tinguishing feature. Due to different statutory provisions in the 

various regions around the globe, certain products carrying 

potential health or environmental risks are still permitted 

there, even though their use is already restricted in the EU 

under the REACH regulation3).

Back in 2023, the Global Safe Product Policy was introduced 

with a view to ensuring that the most stringent statutory pro-

visions and the highest safety standards are adhered to at 

Brenntag worldwide. This guideline is aimed at gradually 

reducing the sale of substances of very high concern (SVHCs) 

in products at a concentration above 0.1% not just in the EU, 

but worldwide as well. The focus here is on SVHCs on the 

EU-REACH authorization list (Annex XIV) and the EU-REACH 

candidate list. For substances on the SVHC candidate list, 

Brenntag aims to gradually offer safer alternatives that have 

smaller environmental impacts, improved product labeling 

and a reduced toxicity profile compared with the industry 

standard.

The guideline was adopted by the Board of Management and 

applies globally. It is available to all Brenntag employees on 

the intranet. External stakeholders are informed about the 

guideline on the company website.

In implementing the Global Safe Product Policy, Brenntag 

benefits from its global presence, an extensive supplier 

 network and in-depth application and product expertise, 

especially in heavily regulated markets. This knowledge is 

also leveraged in less regulated markets so as to proactively 

offer appropriate products to customers wishing to comply 

with safety standards that go beyond regional regulations. 

As it works closely together with suppliers and customers, 

Brenntag has a deep understanding of the technical func-

tions a particular chemical product must fulfill and is able to 

offer the customer a selection of safer alternative products. 

In 2023, the Business Development Sustainable Products 

function was established in the Brenntag Essentials division 

with a view to expanding the range of sustainable alternative 

products and solutions. This serves to foster internal dialog 

with regard to alternative solutions and products so that the 

1) Relevant releases are reported in accordance with the substances listed in 
Annex II to Regulation (EC) No 166/2006 of the European Parliament and of the 
Council (European Pollutant Release and Transfer Register, E-PRTR). 

2) Further information on this can be found in the section Report on economic 
position, sub-section Results of operations of the Brenntag Group (net expense 
from special items). 

3) REACH is a regulation concerning the registration, evaluation, authorization 
and restriction of chemicals in the EU.
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learning effects from different areas of application can be 

applied throughout the Group. In addition, Brenntag delivered 

targeted training in order to inform employees – particularly 

in product management and sales – about the Global Safe 

Product Policy and its effects. Special video training courses 

are used to train sales employees on this topic for meetings 

with customers. It is continuously available on the intranet.

The Group’s own Step4Change initiative also plays a key role 

here. It combines a team of over 50 sustainability ambassa-

dors from various Group operating units and functions who 

advise Brenntag operating units by providing expertise, tools 

and practical tips relating to safe and sustainable product 

alternatives.

Targets and metrics

The Global Safe Product Policy is aimed at reducing the sale 

of substances of very high concern (SVHCs) by offering alter-

native products. To this end, data are collected on which sub-

stances of concern and substances of very high concern 

(SVHCs) are sold at Brenntag. In 2025, targets for portfolio 

steering are to be developed based on an analysis of those 

data and items of information.

Substances of (very high) concern 

In the 2024 reporting period, Brenntag is for the first time pub-

lishing figures on the production, use, distribution, sale, import 

and export of substances of concern and very high concern.

Substances of (very high) concern 2024

Substances 

of concern1)

Substances 

of very high 

concern1)

Respiratory sensitization (t) 7,805 2,396

Skin sensitization (t) 49,494 2,943

Germ cell mutagenicity (t) 120,243 1,083

Carcinogenicity (t) 456,321 1,685

Reproductive toxicity (t) 169,261 33,804

Specific target organ toxicity 
 (single exposure) (t) 213,511 485

Specific target organ toxicity 
(repeated exposure) (t) 361,718 5

Hazard to the aquatic environment 
long term (t) 231,678 10,400

Hazardous to the ozone layer (t) 0 0

In total (t) 1,610,031 52,800

2.32 Substances of (very high) concern

1) The substances are defined in the accounting principles.

Accounting principles

The published data include substances that are classified as ‘sub-
stances of very high concern’ pursuant to the REACH Regulation or fall 
under the ESRS definition as ‘substances of concern’. According to this 
definition, ‘substances of concern’ are substances that meet the cri-
teria laid down in Article 57 and were identified in accordance with 
Article 59(1) of Regulation (EC) No 1907/2006 of the European Parlia-
ment and of the Council and are classified in Part 3 of Annex VI to Reg-
ulation (EC) No 1272/2008 of the European Parliament and of the 
Council in the hazard categories named in the ESRS. Substances are 
also regarded as of concern if they negatively affect the reuse and 
recycling of materials in the product in which they are present. Sub-
stances of very high concern are substances that meet the criteria laid 
down in Article 57 of Regulation (EC) No 1907/2006 (REACH) and were 
identified in accordance with Article 59(1) of that Regulation. 
In capturing the reported data, it is assumed that the total materials 
inflow is equal to the total materials outflow. The total weight of the 
products is determined on the basis of sales data. In calculating the 
weights, only substances at a concentration of over 0.1% are taken 
into account. For products where the substance is only one of multiple 
components, the weight is based on the substance, not the weight of 
the product as a whole. The data were generated from the global and 
local ERP systems. Unavailable data was extrapolated. Any lack of 
data is due either to a lack of tracking in the case of products outside 
the scope of REACH (outside the EU) or a lack of information from sup-
pliers due to trade secrets. If concentration ranges were available, the 
respective mean values were used. A substance may be named mul-
tiple times if it is classified into multiple hazardous classes. Sub-
stances will gradually be classified according to the following hazard 
classes as of financial year 2025. As the ECHA has granted a transi-
tional period through to November 1, 2026 for mandatory labeling of 
hazard classes, report quality will depend on the data available.

■ Endocrine disruption for human health 
■ Endocrine disruption for the environment
■ Persistent, mobile and toxic properties or very persistent, very 

mobile properties
■ Persistent, bioaccumulative and toxic properties or very 

 persistent, very bioaccumulative properties
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Water

Material water resources-related impacts, risks 

and opportunities

Brenntag uses water in many areas of its business operations, 

for example to produce solutions, to clean pipe systems and 

Material  

sub-(sub-)topic

Impacts, risks or 

 opportunities Value chain Time horizon Description

Water Impact (negative) Own operations Constant Contribution to water scarcity 
through water consumption

Impact (positive) Downstream Constant Improving the water quality of 
polluted bodies of water through 
the use of the water treatment 
and water purification product 
portfolio

2.33 Material water resources-related impacts

Water consumption

Policies and actions

Water management at the Brenntag sites is carried out as 

part of the management system of the QSHE (Quality, Safety, 

Health and Environment) department. The global QSHE Pol-

icy sets out the Group’s overarching objectives and stan-

dards. Building on this, the QSHE environmental manage-

ment guideline requires all Brenntag sites to implement an 

efficient water and wastewater management system in 

accordance with local statutory provisions. The implementa-

tion of this requirement is tracked globally. The environmental 

management guideline applies to all Brenntag companies 

and can be viewed through the QSHE management platform 

on the intranet. The decision to implement the guideline is the 

responsibility of the Board of Management. 2)

Brenntag obtains the majority of its water from the public 

water supply network. In addition, some sites use alternative 

sources of water, such as rainwater or their own wells. One 

example is the site in Zarate (Argentina), where rainwater is 

captured, treated and used for industrial purposes. Based on 

data from the World Resources Institute, a water-risk analysis 

was carried out for the Brenntag sites that use water in the 

mixing and blending (M&B) processes. This analysis identified 

100 sites in areas at water risk, including areas of high-water 

stress. The results of the analysis provide a sound basis  

for assessing whether a global water policy and other 

risk-mitigation actions at the affected sites are necessary.  

As a next step, potential actions for operations in high- and 

extremely high-water stress areas will also be evaluated 

 to mitigate impacts and improve water management.

Targets and metrics

In the context of water management, Brenntag has produced 

a global data collection protocol that is intended to ensure 

standardized monitoring of water consumption. The aim is to 

derive suitable actions to optimize water management on the 

basis of those data. In the reporting period, an analysis of the 

global data capture processes was initially carried out, fol-

lowed by the introduction of appropriate reporting functions 

for water management. No further targets are currently set 

in accordance with ESRS.

1) Further information on this is contained in the section General disclosures, 
sub-section Double materiality assessment.

2) Detailed information on water pollution can be found in the section Pollution, 
sub-section Accidental releases.

to cool or heat chemicals and tank facilities. At the same 

time, Brenntag leverages its product portfolio and expertise 

to improve water quality and optimize water treatment pro-

cesses for its customers. The following table shows the mate-

rial impacts of Brenntag’s business activities on water 

resources identified in the course of the materiality assess-

ment: 1)
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Water consumption

2024

Total water consumption (m³) 1,069,511

Total water consumption in areas at water risk, 
including areas of high-water stress (m³) 303,597

Total water consumption per net revenue (m³/EUR) 0.0000659

2.34 Water consumption

Accounting principles

Water consumption is defined as the amount of water withdrawn 
within a company or facility that is not discharged back into the water 
environment or to a third party over the course of the reporting period. 
Brenntag collects data on water consumption specifically related to 
mixing and blending (M&B) processes. The water consumption data is 
obtained directly from operational sites. Some sites collect this infor-
mation from water bills, others extract data from local product data-
bases, and some estimate consumption based on average percent-
ages of water added to products during M&B processes. For example, 
a site may assume that 40% of the total chemicals produced for M&B 
consist of added water and subtract this percentage from the total 
production volume. 

Water treatment product portfolio

Policies and actions

Brenntag is not only committed to sustainable water man-

agement at its own sites; it also offers a comprehensive prod-

uct portfolio for water treatment and environmental applica-

tions in a variety of sectors. The range of treatment chemicals 

and technologies covers the entire water cycle – from raw 

water pretreatment to sludge dewatering and every stage in 

between – and therefore meets the complex challenges of 

water management. 

Thanks to its extensive application expertise and its global 

centers of excellence for water treatment, Brenntag is driving 

the introduction of leading-edge technologies. These increase 

water efficiency, reduce consumption and optimize reuse 

while at the same time minimizing negative environmental 

impacts. In response to the increasing scarcity of water and 

changing legal requirements, Brenntag promotes water 

reuse and circular economy models. Beyond these 

approaches, no specific policy to improve the water quality 

of polluted bodies of water using Brenntag chemicals has 

been developed and approved in accordance with ESRS.

In the reporting period, Brenntag supported customers in the 

water treatment, industrial and environmental sectors in par-

ticular through the following targeted actions that enabled 

them to reduce water consumption and also comply with 

stringent environmental regulations:

■ Assisting with the recycling and reuse of treated water in 

order to reduce fresh water consumption
■ Providing effective technologies to remove heavy metals 

from wastewater, enabling safe discharge and reliable 

compliance with environmental regulations
■ Providing activated carbon-based solutions for the 

treatment and remediation of contaminated ground-

water and soils in order to tackle the pollution caused by 

PFAS
■ Implementing purification technologies to remove newly 

occuring micropollutants, such as pharmaceutical 

residues, from wastewater in order to ensure clean 

discharge and protect ecosystems from harmful 

substances

Beyond these actions, customers benefit from a broad range 

of value-added services, including laboratory testing and 

just-in-time delivery. Customer-specific mixes for the devel-

opment of new formulas also support customers’ sustainabil-

ity targets.

Brenntag plans to further expand the offering through its 

global network of regional innovation and application  centers 

and local water treatment labs. In these centers of excel-

lence, specialists with in-depth product and process know-

ledge develop tailor-made solutions to meet the growing 

requirements of water treatment. Beyond that, Brenntag has 

not formulated any targets in accordance with ESRS.
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Resource use and circular economy

Material resource use and circular economy- 

related impacts, risks and opportunities 

Brenntag recognizes the importance of a circular economy 

model as a key action for managing environmental challenges 

In circular services, the focus is on fostering industrial symbi-

osis. As a leading merchant with close links with the chemical 

industry, Brenntag assumes an intermediary role with a view 

to connecting different industrial stakeholders and establish-

ing new, cross-sector product flows. The aim is to continu-

ously optimize the resource efficiency of by-products and 

recycled products. Moreover, Brenntag supports closed loop 

systems by developing processes to treat secondary flows 

and waste generated on a customer’s site. These treated 

materials can then be reused as base materials in the same 

customer’s processes.

Leveraging the expertise of the global application and inno-

vation centers, Brenntag also develops innovative circular 

economy concepts and formulations, referred to as enablers, 

from which customers benefit directly. This includes develop-

ing tailor-made formulations and advisory services to opti-

mize product use and handling.

Material  

sub-(sub-)topic

Impacts, risks or 

 opportunities Value chain Time horizon Description

Resource inflows, including 
resource use; resource outflows 
related to products and 
 services

Impact (positive) Upstream and downstream Constant By proactively distributing a circular 
product portfolio and circular pack-
aging, Brenntag helps to promote the 
circular economy and has a positive 
market impact (suppliers and cus-
tomers).

Resource outflows related to 
products and services

Opportunity n/a Constant Sales opportunities as a result of the 
potential for differentiation offered 
by a circular product portfolio and 
circular packaging

Waste Impact (negative) Own operations Constant Waste partly disposed of in landfill

 2.35 Material resource use and circular economy-related impacts and opportunities

Circular product portfolio

Policies and actions

Resource efficiency and the circular economy are elements 

of the sustainability vision Future Sustainable Brenntag, even 

though a specific circular economy policy has not yet been 

adopted in accordance with ESRS.

In the context of the ESRS, the following graphic illustrates 

the materiality of the two key categories for the global and 

continuous promotion of the circular economy: circular pro-

curement and circular services.

Aided by circular procurement, Brenntag is selectively extend-

ing its product portfolio to include products of circular origin 

and products that enable circular production. These products 

are actively promoted among customers and serve as a dis-

tinguishing feature of the Group.

1) Further information on this is contained in the section General disclosures, 
sub-section Double materiality assessment.

and fostering responsible resource management. In the 

course of the materiality assessment, the following material 

resource use and circular economy-related impacts and 

opportunities were identified in the context of Brenntag’s 

business activities: 1)
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Targets and metrics

On the basis of the circular economy model described, 

Brenntag aims to establish ten business models based on the 

circular economy principle by the end of 2025, each generat-

ing sales of more than EUR 1 million a year. Consideration is 

given to projects from all Brenntag divisions and regions. In 

the reporting period, the first circular projects were identified 

and prepared for further implementation. Examples include:

■ A strategic partnership with TraceGrow, a company that 

offers products made from recycled batteries
■ The Brenntag plant in Lohn becoming a specialist in the 

collection and reuse of used solvents
■ A service to reactivate activated carbon, in particular for 

use in water treatment
■ Actively supplying customers with recycled, high-quality 

polymers in order to reduce the use of virgin resources

■ Developing special additives to improve the recyclability 

of polymers
■ Using specific ingredients to extend the shelf life of foods
■ Jointly developing food solution concepts with custom-

ers and suppliers in order to curb food waste

Brenntag has set up a suitable project tracking system to effi-

ciently track progress. Target achievement is tracked at Board 

of Management level using an ESG scorecard that assesses 

progress on a quarterly basis. The target described is volun-

tary and is not based on any specific scientific evidence.

Information on the products and materials marketed during 

the reporting period is shown in the following table. This also 

includes the distribution of products and services that take 

account of the features of the circular economy. Further infor-

mation on the business activities and Group structure can be 

found in the relevant section of the management report.

Circular products

Circular 

procurement

Supplier Customer Consumer

Circular products

Circular enablers

Circular products Optimized

Circular enablers consumer product

Circular 

services

Other 

industries

Circular concepts 
in application and 
innovation centers

Closed-loop 

recycling

Recycled and reusable 
packaging 

Recycled 
product

Secondary or 
waste product

By-products, 
reused products 

and circular concepts

Industrial 

symbiosis
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Circular products 2024

Total weight of products (t) 14,262,914

Share of biological products (%) 5.9%

Weight of secondary reused or recycled 
products (t) 25,746

Share of secondary reused or recycled 
 products (%) 0.2%

Weight of circular products (t) 51,136

Share of circular products (%) 0.4%

2.36 Circular products

Accounting principles

As a chemical distributor, Brenntag's products leave the sites in the 
chemical state in which they were delivered. This means that the total 
material inflow corresponds to the total material outflow. The total 
weight of the chemicals and ingredients is determined on the basis of 
sales data. The share of biological products is estimated using differ-
ent factors: In the Brenntag Specialties division, the sales volumes of 
the Food & Nutrition unit are taken into account. For the Brenntag 
Essentials division, the principal bio-based product categories are 
used, such as bioethanol and glycerin. Of the biological products, 0% 
are sustainably sourced, since there are no sustainability certifica-
tions for the majority of these products yet. In determining the weight 
and the share of secondary reused or recycled products, products 
clearly labeled as ‘accelerator’ bearing the distinguishing feature 
‘recycled’ or ‘upcycled’ are taken into account so that double counting 
is excluded. The weight and the share of circular products are calcu-
lated on the basis of the circular economy model described above, 
bearing in mind the following categories: circular products (e. g. recy-
cled products, by-products), products for direct reuse, circular 
enablers, products related to industrial symbiosis and closed circular 
economy model services. Thus, the secondary reused or recycled 
products are also included in the circular products category. If, for cer-
tain data, information is only available for the EMEA region, those data 
are extrapolated to the rest of the world.

Circular packaging

Policies and actions

A global policy for the standardization and use of packaging 

is currently being planned with a view to consolidating the 

existing worldwide initiatives. Brenntag currently manages its 

packaging on a local basis. Brenntag EMEA, for example, has 

introduced a guideline on the use of refurbished intermediate 

bulk containers (IBCs). This is aimed at promoting the reuse 

of IBCs and minimizing the use of new goods while at the 

same time cutting costs. It contains a binding list of product 

groups where the use of refurbished light duty (LD) IBCs is 

prescribed. The guideline was approved by the CEO of 

Brenntag EMEA and can be downloaded on the intranet. 

Similarly, the Brenntag North America Poly and Stainless 

Steel IBC Use Protocol specifies the maximum lifespan of var-

ious IBC types for hazardous and non-hazardous products 

while ensuring compliance with safety standards. This sup-

ports the safe and resource-efficient use of IBCs. The guide-

line was approved by the Senior Director of Operations North 

America and is available to the Brenntag companies operat-

ing in the North America region.

In collaboration with suppliers and customers, Brenntag 

endeavors to ensure its packaging materials’ further use and 

reuse worldwide. In 2024, Brenntag’s template for a frame-

work supply agreement for packaging was updated and 

extended to include a sustainability clause. This is intended 

to improve transparency with regard to packaging data. The 

clause is expected to require global suppliers to provide 

Brenntag with information on the packaging specifications 

of each item from 2025 onwards, including information on 

whether the packaging is new or reused. Information on the 

percentage weight of recycled packaging materials and a 

report on the packaging’s product carbon footprint (PCF) are 

also required.

Brenntag is continuously involved globally in taking back and 

reusing IBCs. These can be directly reused, provided they are 

continuously filled with the same chemical (‘product-related 

container’) and no cleaning is therefore required. In addition, 

rinsing, washing and drying facilities are available at selected 

Brenntag sites so that IBCs can be cleaned internally. Alter-

natively, cleaning can be outsourced to external service pro-

viders. After cleaning, the IBCs can be flexibly reused for dif-

ferent products. IBCs and other packaging are reused 

worldwide and this reuse is adapted in line with specific cus-

tomer requirements and product specifications.

Targets and metrics

Brenntag is still in the process of setting up a global system 

for capturing packaging data in order to optimize transpar-

ency with regard to reusability and recyclability. For this rea-

son, no targets in relation to packaging have yet been set in 

accordance with ESRS.
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The following table contains an overview of the packaging 

used during the reporting period, including packaging in con-

formity with circular economy principles.

Circular packaging 2024

Total weight of used packaging (t) 59,048

Weight of reused or recycled packaging parts (t) 23,006

Share of reused or recycled packaging parts (%) 39.0%

Recyclable content of packaging 99.9%

2.37 Circular packaging

Accounting principles

The data given relate only to the purchased packaging types ‘IBCs’ 
and ‘drums’. They come from the local ERP systems or were collected 
in supplier surveys. As Brenntag does not have complete transparency 
over the share of recycled packaging and the associated weight of the 
packaging, which also vary from country to country, the company is 
reliant on the relevant information from suppliers. Averages were used 
in cases where there were no data available or no data reported. Any 
missing volume information was supplemented by extrapolating, tak-
ing into account a global tender conducted in 2023.

Waste

Policies and actions

Waste management at Brenntag is carried out as part of the 

management system of the QSHE (Quality, Safety, Health and 

Environment) department. The global QSHE Policy specifies 

the Group’s overarching objectives and standards. Building 

on this, the QSHE environmental management guideline sets 

out the specifications for an efficient waste management 

system in compliance with local statutory requirements at all 

Brenntag sites. Chemical waste is monitored and tracked 

worldwide. The environmental management guideline 

applies to all Brenntag companies, was approved by the 

Board of Management and can be viewed through the QSHE 

management platform on the intranet.

The global Brenntag sites have implemented processes for 

the handling of waste that are appropriate to the require-

ments and scale of their business. Where possible, individual 

business units engage in dialog with national umbrella asso-

ciations of chemical dealers with a view to continuously 

improving waste management. The common goal is to 

reduce the volume of waste in the industry and increase recy-

cling rates.

In order to avoid waste from the outset and minimize waste 

generation, Brenntag requires the employees concerned to 

undertake regular training on the handling of chemical prod-

ucts, including their storage and transportation. In some 

cases, Brenntag also goes beyond local statutory require-

ments in order to reduce the environmental impacts of waste. 

All sites in the Latin America region, for example, are required 

to systematically separate waste.

As part of its waste management, Brenntag has also pro-

duced a global data collection protocol that is aimed at 

standardizing and improving waste monitoring at global 

level. Improved waste management processes can be estab-

lished on this basis. This underscores Brenntag’s commitment 

to end-to-end waste management. In the reporting period, an 

analysis of the existing data capture processes across all 

global regions was carried out and reporting functions for 

waste management were established.

Targets and metrics

As Brenntag is currently working to improve and build a sys-

tem for recording waste streams, no targets have yet been 

set for waste in accordance with ESRS.

Waste generated

Waste generated 2024

Total amount of non-hazardous waste (t) 36,415

Total amount of hazardous waste (t) 20,232

Total amount of waste generated (t) 56,647

Disposal operation 2024

Recycling – non-hazardous waste (t) 4,773

Recycling – hazardous waste (t) 5,369

Incineration – non-hazardous waste (t) 24,052

Incineration – hazardous waste (t) 2,769

Landfill – non-hazardous waste (t) 7,589

Landfill – hazardous waste (t) 317

Other disposal operation – non-hazardous waste (t) 0

Other disposal operation – hazardous waste (t) 11,777

Total amount of non-recycled waste 46,504

Share of non-recycled waste (%) 82.1%

2.38 Waste generated

MANAGEMENT REPORT

CONSOLIDATED FINANCIAL 

STATEMENTS REMUNERATION REPORT

FURTHER  

INFORMATION

TO OUR 

SHAREHOLDERS

Annual Report 2024 Brenntag SE 122

GROUP SUSTAINABILITY 

STATEMENT



Accounting principles

As a chemical distributor, Brenntag distinguishes between hazardous 
and non-hazardous waste, depending on the type of waste generated. 
Non-hazardous waste is mainly comprises plastics, wood and paper. 
Hazardous waste is defined by ESRS E5 as waste which displays one 
or more of the hazardous properties listed in Annex III to EU Directive 
2008/98/EC. The waste data capture and validation process is carried 
out in accordance with the global protocol governing the capture and 
validation of waste and water data, which sets out guidelines for the 
local companies on recording waste management at local level in 
accordance with local reporting requirements. This protocol includes 
the dual control principle during the data capture process.

Data on waste generation from operational sites were collected using 
different methods. Some sites obtained this information from invoices 
and waste manifests, others from product databases, while some 
estimated waste generation by calculating an average weight per full 
waste container (e. g. 200 kg per container) and multiplying it by the 
total number of containers. Additional similar assumptions were also 
applied. For the majority of the sites in the USA, there are no data 
available on the disposal operation for hazardous waste. For this rea-
son, information on disposal at other sites in North America was used 
as an estimate. The amount of hazardous waste directed to incinera-
tion was estimated by deducting the amounts recycled and placed in 
landfill from the total amount of non-hazardous waste. In the case of 
non-hazardous waste, it was therefore assumed that no waste falls 
into the ‘Other disposal operation’ category. The amount of hazardous 
waste disposed of in landfill was estimated on the basis of reports 
from ten of the 382 (3%) sites that said they place hazardous waste in 
landfill. Accordingly, it was assumed that 3% of the hazardous waste 
remaining after deduction of the recycled and incinerated amounts 
was taken to landfill sites, while the remaining 97% was categorized 
as ‘Other disposal operation’.

It is important to note that the use of assumptions and estimates is an 
inherent part of the disclosed information.

MANAGEMENT REPORT

CONSOLIDATED FINANCIAL 

STATEMENTS REMUNERATION REPORT

FURTHER  

INFORMATION

TO OUR 

SHAREHOLDERS

Annual Report 2024 Brenntag SE 123

GROUP SUSTAINABILITY 

STATEMENT



EU Taxonomy 

The disclosures on the environmental objectives set out in the 

Taxonomy Regulation are presented together in the section 

EU Taxonomy in accordance with ESRS.

Background to and scope of the reporting

By adopting the Action Plan on Financing Sustainable 

Growth, the European Union took a decisive step to extend its 

commitment to climate protection and sustainable business 

practice on the financial markets. One tool in the action plan 

presented in March 2018 is the EU Taxonomy Regulation (EU 

Taxonomy). This uniform and legally binding classification 

system sets out which economic activities are regarded as 

environmentally sustainable in accordance with the EU Tax-

onomy and how they should be reported. The aim is to steer 

financial flows toward green investments. Investors should 

thus be able to decide whether they wish to contribute to the 

EU’s goals through their investments. All companies that are 

required to provide non-financial reporting pursuant to Sec-

tion 315b et seq. of the German Commercial Code (HGB) have 

been obliged to disclose information on the implementation 

of the EU Taxonomy since financial year 2021. 

Against this background, in the following section, Brenntag 

SE as a parent company presents the proportion of its con-

solidated turnover, capital expenditure (CapEx) and operat-

ing expenditure (OpEx) for the 2024 reporting period that is 

associated with Taxonomy-eligible economic activities in 

relation to all six environmental objectives pursuant to Art. 8 

of the EU Taxonomy. The scope of consolidation of the 

Brenntag Group comprises only non-financial subsidiaries. 

Brenntag’s Taxonomy-eligible economic 

activities

Brenntag, as a distributor, generates external turnover 

through the sale of chemicals and ingredients as well as the 

provision of services. The review of the economic activities in 

accordance with the Regulations relating to the EU Taxon-

omy (see Delegated Regulations (EU) 2023/2486 (Environ-

mental Delegated Act), (EU) 2021/2178), and (EU) 2023/2485 

and (EU) 2021/2139) (Climate Delegated Act)) revealed that 

only Annex II to Delegated Regulation (EU) 2023/2486 (transi-

tion to a circular economy) is relevant for Brenntag. More spe-

cifically, this means that a small portion of the turnover is 

attributable to certain chemicals named in the Regulation 

which Brenntag recycles itself (which, in the context of the 

Regulation, is regarded as the “treatment of hazardous 

waste”). That means Brenntag receives hazardous waste and 

reprocesses it such that it can be reused by the business 

partners in question. Brenntag therefore presents both the 

turnover attributable to this Taxonomy-eligible and the capi-

tal and operating expenditure related to assets or processes 

that are associated with this activity (“category a” acc. to 

Section 1.1.2.2 of Annex I to the Art. 8 Delegated Act). 

Description of the 

Brenntag activity

Annex II to the Environmental 

Delegated Act 

Recycling of hazardous 
waste

2.4. Treatment of hazardous 
waste

2.39 Relevant Brenntag activity and corresponding  
economic activity in the EU Taxonomy

Brenntag also discloses capital and operating expenditure 

related to the purchase of output from Taxonomy-eligible 

economic activities and certain individual measures to 

improve energy efficiency. These are economic activities and 

individual measures listed in Annex I to the Climate Delegated 

Act and in Annexes I to IV to the Environmental Delegated Act 

(“category c” Section 1.1.2.2. of Annex I to the Art. 8 Delegated 

Act). Brenntag has identified the following purchase of output 

and the following individual measures that correspond to 

economic activities pursuant to the EU Taxonomy and there-

fore result in Taxonomy-eligible CapEx/OpEx:
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Corresponding economic activity in the EU Taxonomy

Description of the 

Brenntag activity
Annex I to the Climate Delegated Act

Annexes I to III to the Environmental 

 Delegated Act

Motor vehicles

Purchase and leasing of heavy goods vehicles 
for freight transport

Freight transport services 
by road (CCM 6.6.)

Purchase, leasing, repair and maintenance of 
industrial trucks

Manufacture of other  
low-carbon technologies (CCM 3.6.)

Purchase and leasing of passenger cars as 
company vehicles

Transport by motorbikes, 
passenger cars and light 
commercial vehicles (CCM 6.5.)

Renewable energy technologies

Purchase, leasing and maintenance of renew-
able energy technologies for electricity and 
heat generation at Brenntag sites, e. g. solar 
panels, heat pumps and wind turbines

Installation, maintenance and 
repair of renewable 
energy technologies (CCM 7.6.)

Buildings

Construction of new buildings Construction of new buildings (CCM 7.1.) Construction of new buildings (CE 3.1.)

Acquisition and leasing of existing buildings Acquisition and ownership 
of buildings (CCM 7.7.)

Installation, maintenance and repair of energy 
efficiency equipment

Installation, maintenance and repair of 
energy efficiency equipment (CCM 7.3.)

Installation and maintenance of charging 
stations for electric vehicles

Installation, maintenance and repair of 
charging stations for electric vehicles in 
buildings (and parking spaces attached 
to buildings) (CCM 7.4)

Equipment

Installation and maintenance of water 
 treatment facilities

Urban waste water treatment  
(WTR 2.2.)

Environmental remediation

Environmental remediation Remediation of contaminated sites and 
areas (PPC 2.4.)

2.40 Relevant Brenntag activity and corresponding economic activity in the EU Taxonomy

For the allocation of turnover, CapEx and OpEx, Brenntag 

identified the relevant sales, purchases and measures, and 

then allocated to these the related economic activity in the 

Climate Delegated Act and the Environmental Delegated Act. 

In this way, Brenntag ensures that no turnover, CapEx or OpEx 

is included more than once. The turnover, CapEx or OpEx thus 

identified forms the numerator of the performance indicators 

reported below.

Brenntag’s Taxonomy-aligned economic 

activities

The review for Taxonomy-alignment consists of multiple steps 

that must be followed individually, with the results docu-

mented by the Group companies. In addition to the economic 

activity’s substantial contribution to one of the two climate- 

related environmental objectives, the criteria on avoiding 

 significant harm to one or more of the six environmental 

objectives, referred to as the ‘do no significant harm’ (DNSH) 

criteria, and compliance with the minimum requirements 

regarding human rights, anti-corruption, taxation and fair 

competition must also be checked. With regard to compli-

ance with the minimum requirements, the review must also 

be carried out for Brenntag SE without reference to a specific 

economic activity. 

Brenntag does not meet the minimum safeguards, as so far 

only direct suppliers have been taken into account to fulfilling 

of human rights due diligence obligations. As all of the 
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above-mentioned criteria must be met, no Taxonomy-aligned 

turnover, CapEx or OpEx can be presented.

Brenntag therefore reports the following metrics.

Metrics

Turnover KPI

Financial year 2024 Substantial contribution criteria
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A. TAXONOMY-ELIGIBLE ACTIVITIES 

A.1 Environmentally sustainable activities 

(Taxonomy-aligned)

none

Turnover of environmentally sustainable 

activities (Taxonomy-aligned) 

(A.1) EUR 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

A.2 Taxonomy-eligible but not 

 environmentally sustainable activities 

(not Taxonomy-aligned activities)

Treatment of hazardous waste CE 2.4.   EUR 255,146 0.00% N/EL N/EL N/EL N/EL EL N/EL

Treatment of hazardous waste PPC 2.2.  EUR 3,439,180 0.02% N/EL N/EL N/EL EL N/EL N/EL

Turnover of Taxonomy-eligible but not 

environmentally sustainable activities

(not Taxonomy-aligned activities) 

(A.2) EUR 3,694,326 0.02% 0.00% 0.00% 0.00% 0.02% 0.00% 0.00%

A. Turnover of Taxonomy-eligible activities 

(A.1+A.2) EUR 3,694,326 0.02% 0.00% 0.00% 0.00% 0.02% 0.00% 0.00%

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES 

Turnover of Taxonomy-non-eligible 

 activities EUR 16,233,711,264 99.98%

Total EUR 16,237,405,590 100.00%

2.41 Turnover KPI
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Financial year 2024
DNSH criteria 

 (Does not significantly harm)
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A. TAXONOMY-ELIGIBLE ACTIVITIES 

A.1 Environmentally sustainable activities 

(Taxonomy-aligned)

none

Turnover of environmentally sustainable 

activities (Taxonomy-aligned) 

(A.1) N N N N N N N 0.00%

A.2 Taxonomy-eligible but not 

environmentally sustainable activities 

(not Taxonomy-aligned activities)

Treatment of hazardous waste 0.00%

Treatment of hazardous waste 0.03%

Turnover of Taxonomy-eligible but not 

environmentally sustainable activities  
(not Taxonomy-aligned activities) 

(A.2) 0.03%

A. Turnover of Taxonomy-eligible activities 

(A.1+A.2) 0.03%

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES

Turnover of Taxonomy-non-eligible activities 

Total

Proportion of turnover from products or services associated with Taxonomy-aligned  
economic activities – disclosure covering year 2024

2.42 Turnover KPI
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CapEx KPI

Financial year 2024 Substantial contribution criteria
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A. TAXONOMY-ELIGIBLE ACTIVITIES 

A.1 Environmentally sustainable activities 

(Taxonomy-aligned)

none

CapEx of environmentally sustainable 

 activities (Taxonomy-aligned) 

(A.1) EUR 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

A.2 Taxonomy-eligible but not 

environmentally sustainable activities 

(not Taxonomy-aligned activities)

Freight transport services by road CCM 6.6. EUR 5,844,256 0.59% EL N/EL N/EL N/EL N/EL N/EL

Manufacture of other low-carbon 
 technologies CCM 3.6. EUR 6,121,847 0.62% EL N/EL N/EL N/EL N/EL N/EL

Transport by motorbikes, passenger cars  
and light commercial vehicles CCM 6.5. EUR 34,130,822 3.45% EL N/EL N/EL N/EL N/EL N/EL

Installation, maintenance and repair of 
renewable energy technologies CCM 7.6. EUR 2,301,418 0.23% EL N/EL N/EL N/EL N/EL N/EL

Construction of new buildings CCM 7.1. EUR 5,861,425 0.59% EL N/EL N/EL N/EL N/EL N/EL

Construction of new buildings CE 3.1. EUR 58,900 0.01% N/EL N/EL N/EL N/EL EL N/EL

Acquisition and ownership of buildings CCM 7.7. EUR 159,100,478 16.07% EL N/EL N/EL N/EL N/EL N/EL

Installation, maintenance and repair  
of energy efficiency equipment CCM 7.3. EUR 4,401,269 0.44% EL N/EL N/EL N/EL N/EL N/EL

Installation, maintenance and repair of 
charging stations for electric vehicles in 
buildings (and parking spaces attached 
to buildings) CCM 7.4. EUR 114,863 0.01% EL N/EL N/EL N/EL N/EL N/EL

Urban waste water treatment WTR 2.2. EUR 1,276,918 0.13% N/EL N/EL EL N/EL N/EL N/EL

Treatment of hazardous waste CE 2.4. EUR 0 0.00% N/EL N/EL N/EL N/EL EL N/EL

Treatment of hazardous waste PPC 2.2. EUR 905,055 0.09% N/EL N/EL N/EL EL N/EL N/EL

Remediation of contaminated sites  
and areas PPC 2.4. EUR 0 0.00% N/EL N/EL N/EL EL N/EL N/EL

CapEx of Taxonomy-eligible but not 

environmentally sustainable activities

(not Taxonomy-aligned activities) 

(A.2) EUR 220,117,251 22.23% 22.00% 0.00% 0.13% 0.09% 0.01% 0.00%

A. CapEx of Taxonomy-eligible activities  

(A.1+A.2) EUR 220,117,251 22.23% 22.00% 0.00% 0.13% 0.09% 0.01% 0.00%

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES

CapEx of Taxonomy-non-eligible activities EUR 769,943,495 77.77%

Total EUR 990,060,745 100.00%

2.43 CapEx KPI1)
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Financial year 2024
DNSH criteria 

 (Does not significantly harm)
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A. Taxonomy-eligible activities 

A.1 Environmentally sustainable activities 

(Taxonomy-aligned)

none

CapEx of environmentally sustainable 

activities (Taxonomy-aligned) 

(A.1) N N N N N N N 0.00%

A.2 Taxonomy-eligible but not 

environmentally sustainable activities 

(not Taxonomy-aligned activities)

Freight transport services by road 3.18%

Manufacture of other low-carbon technologies 0.88%

Transport by motorbikes, passenger cars  
and light commercial vehicles 5.09%

Installation, maintenance and repair  
of renewable energy technologies 0.34%

Construction of new buildings 2.80%

Construction of new buildings 0.00%

Acquisition and ownership of buildings 21.07%

Installation, maintenance and repair  
of energy efficiency equipment 0.67%

Installation, maintenance and repair of charging 
stations for electric vehicles in buildings  
(and parking spaces attached to buildings) 0.06%

Urban waste water treatment 0.06%

Treatment of hazardous waste 0.00%

Treatment of hazardous waste 0.03%

Remediation of contaminated sites and areas 0.01%

CapEx of Taxonomy-eligible but not 

environmentally sustainable activities

(not Taxonomy-aligned activities) 

(A.2) 34.19%

A. CapEx of Taxonomy-eligible activities  

(A.1+A.2) 34.19%

B. Taxonomy-non-eligible activities

CapEx of Taxonomy-non-eligible activities 

Total 

Proportion of CapEx from products or services associated with Taxonomy-aligned  
economic activities – disclosure covering year 2024

2.44 CapEx KPI1)

1) The rise in CapEx – for both Taxonomy-eligible and Taxonomy-non-eligible economic activities – is attributable to a higher level of additions from acquisitions.
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OpEx KPI 

Financial year 2024 Substantial contribution criteria
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A. TAXONOMY-ELIGIBLE ACTIVITIES 

A.1 Environmentally sustainable activities 

(Taxonomy-aligned)

none

OpEx of environmentally sustainable 

activities (Taxonomy-aligned) 

(A.1) EUR 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

A.2 Taxonomy-eligible but not 

environmentally sustainable activities 

(not Taxonomy-aligned activities)

Freight transport services by road CCM 6.6. EUR 3,480,145 1.88% EL N/EL N/EL N/EL N/EL N/EL

Manufacture of other low-carbon 
 technologies CCM 3.6. EUR 795,026 0.43% EL N/EL N/EL N/EL N/EL N/EL

Transport by motorbikes, passenger cars  
and light commercial vehicles CCM 6.5. EUR 3,937,688 2.13% EL N/EL N/EL N/EL N/EL N/EL

Installation, maintenance and repair  
of renewable energy technologies CCM 7.6. EUR 8,358 0.00% EL N/EL N/EL N/EL N/EL N/EL

Construction of new buildings CCM 7.1. EUR 3,857,894 2.09% EL N/EL N/EL N/EL N/EL N/EL

Construction of new buildings CE 3.1. EUR 0 0.00% N/EL N/EL N/EL N/EL EL N/EL

Acquisition and ownership of buildings CCM 7.7. EUR 13,976,685 7.57% EL N/EL N/EL N/EL N/EL N/EL

Installation, maintenance and repair  
of energy efficiency equipment CCM 7.3. EUR 1,526,338 0.83% EL N/EL N/EL N/EL N/EL N/EL

Installation, maintenance and repair of 
charging stations for electric vehicles in 
buildings (and parking spaces attached 
to buildings) CCM 7.4. EUR 12,916 0.01% EL N/EL N/EL N/EL N/EL N/EL

Urban waste water treatment WTR 2.2. EUR 30,349 0.02% N/EL N/EL EL N/EL N/EL N/EL

Treatment of hazardous waste CE 2.4. EUR 175 0.00% N/EL N/EL N/EL N/EL EL N/EL

Treatment of hazardous waste PPC 2.2. EUR 1,659 0.00% N/EL N/EL N/EL EL N/EL N/EL

Remediation of contaminated sites  
and areas PPC 2.4. EUR 9,992,636 5.41% N/EL N/EL N/EL EL N/EL N/EL

OpEx of Taxonomy-eligible but not 

environmentally sustainable activities

(not Taxonomy-aligned activities) 

(A.2) EUR 37,619,870 20.36% 14.94% 0.00% 0.02% 5.41% 0.00% 0.00%

A. OpEx of Taxonomy-eligible activities  

(A.1+A.2) EUR 37,619,870 20.36% 14.94% 0.00% 0.02% 5.41% 0.00% 0.00%

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES

OpEx of Taxonomy-non-eligible activities EUR 147,113,388 79.64%

Total EUR 184,733,258 100.00%

2.45 OpEx KPI1)

MANAGEMENT REPORT

CONSOLIDATED FINANCIAL 

STATEMENTS REMUNERATION REPORT

FURTHER  

INFORMATION

TO OUR 

SHAREHOLDERS

Annual Report 2024 Brenntag SE 130

GROUP SUSTAINABILITY 

STATEMENT



Financial year 2024
DNSH criteria 

 (Does not significantly harm)

Economic activities (1) C
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A. Taxonomy-eligible activities 

A.1 Environmentally sustainable activities 

(Taxonomy-aligned)

none

OpEx of environmentally sustainable 

activities (Taxonomy-aligned) 

(A.1) N N N N N N N 0.00%

A.2 Taxonomy-eligible but not 

environmentally sustainable activities 

(not Taxonomy-aligned activities)

Freight transport services by road 2.26%

Manufacture of other low carbon technologies 0.71%

Transport by motorbikes, passenger cars  
and light commercial vehicles 1.89%

Installation, maintenance and repair  
of renewable energy technologies 0.05%

Construction of new buildings 0.07%

Construction of new buildings 0.00%

Acquisition and ownership of buildings 4.41%

Installation, maintenance and repair  
of energy efficiency equipment 0.06%

Installation, maintenance and repair of charging 
stations for electric vehicles in buildings  
(and parking spaces attached to buildings) 0.00%

Urban waste water treatment 0.01%

Treatment of hazardous waste 0.00%

Treatment of hazardous waste 0.00%

Remediation of contaminated sites and areas 13.67%

OpEx of Taxonomy-eligible but not 

environmentally sustainable activities

(not Taxonomy-aligned activities) 

(A.2) 23.12%

A. OpEx of Taxonomy-eligible activities  

(A.1+A.2) 23.12%

B. Taxonomy-non-eligible activities

OpEx of Taxonomy-non-eligible activities 

Total

Proportion of OpEx from products or services associated with Taxonomy-aligned  
economic activities – disclosure covering year 2024

2.46 OpEx KPI1)

1)  Brenntag does not carry out any nuclear power and gas activities and therefore does not disclose the specific tables relating to these activities. 
The decrease in OpEx for Taxonomy-eligible economic activities is due mainly to lower expenses for the remediation of contaminated sites and areas.

MANAGEMENT REPORT

CONSOLIDATED FINANCIAL 

STATEMENTS REMUNERATION REPORT

FURTHER  

INFORMATION

TO OUR 

SHAREHOLDERS

Annual Report 2024 Brenntag SE 131

GROUP SUSTAINABILITY 

STATEMENT



Accounting principles

Brenntag determines the Taxonomy KPIs in accordance with the legal 
requirements, including Annex I to the Art. 8 Delegated Act, and 
describes its accounting principles in this regard as follows:

Turnover KPI

The proportion of Taxonomy-eligible economic activities in the total 
turnover has been calculated as the part of net turnover derived from 
products and services associated with Taxonomy-eligible economic 
activities (numerator) divided by the net turnover (denominator). The 
denominator of the turnover KPI is based on the company’s consoli-
dated net turnover in accordance with International Accounting Stan-
dard (IAS) 1.82(a), which can be taken from the consolidated financial 
statements; see section Consolidated income statement. Further 
details on Brenntag’s accounting principles for consolidated net turn-
over can be found in the section Accounting and measurement poli-
cies.

With regard to the numerator, the company refers to the explanations 
above (“Brenntag’s Taxonomy-eligible economic activities” section).

CapEx KPI

The CapEx KPI is defined as Taxonomy-eligible CapEx (numerator) 
divided by total CapEx (denominator) as specified in the EU Taxonomy. 
Total CapEx consists of additions to tangible and intangible fixed 
assets during the financial year, before depreciation, amortization and 
any remeasurements, including those resulting from revaluations and 
impairments, and excluding fair value changes.

It includes additions to property, plant and equipment (IAS 16), intan-
gible assets (IAS 38) and right-of-use assets (International Financial 
Reporting Standards, IFRS 16). Additions resulting from business com-
binations are also included. Goodwill is not included in CapEx because 
it is not defined as an intangible asset in accordance with IAS 38. Fur-
ther details on the accounting principles with regard to the company’s 
CapEx can be found in the sections Property, plant and equipment, 
Intangible assets, and Leases.

Brenntag’s total CapEx can be derived from the consolidated financial 
statements from the statements of changes in property, plant and 
equipment, intangible assets (excluding goodwill) and right-of-use 
assets (see table 3.50 Property, plant and equipment, table 3.51 Intan-
gible assets and table 3.58 Right-of-use assets). It is the sum total of 
the following transaction types:

■ business combinations and
■ other additions

for property, plant and equipment, intangible assets (excluding good-
will) and right-of-use assets.

With regard to the numerator, Brenntag refers to the explanations 
above (“Brenntag’s Taxonomy-eligible economic activities” section).

OpEx KPI

The OpEx KPI is defined as Taxonomy-eligible OpEx (numerator) 
divided by total OpEx (denominator).

Total OpEx consists of direct uncapitalized costs that relate to 
research and development, building renovation measures, short-term 
leases, maintenance and repair, remediation and any other direct 
expenditures relating to the day-to-day servicing of assets of property, 
plant and equipment.

For the Brenntag Group, the following aspects must be taken into 
account in this regard:

■  The Brenntag Group does not incur any research and development 
expenses.

■  The volume of uncapitalized leases was determined in accor-
dance with IFRS 16 and includes expenses for short-term leases, 
variable leases and low-value leases (see table 3.59 Lease 
expenses). Even though variable leases and low-value leases are 
not explicitly mentioned in the Art. 8 Delegated Act, Brenntag has 
interpreted the legislation as to include these leases.

■  Maintenance and repair and other direct expenditures relating to 
the servicing of assets of property, plant and equipment were 
recorded in separate accounts. The related cost items can be 
found in the other operating expenses item in the consolidated 
income statement and are part of maintenance and energy 
costs (see table 3.29 Other operating expenses). This also 
includes building renovation measures. As a rule, these are costs 
for services and material costs. 

■  Expenses for the remediation of environmental damage, mainly 
for soil and groundwater for current and former, owned or leased 
sites. The related cost items are included in the other operating 
expenses item in the consolidated income statement and are 
part of miscellaneous operating expenses (see table 3.29 Other 
operating expenses). 

With regard to the numerator, Brenntag refers to the explanations 
above (“Brenntag’s Taxonomy-eligible economic activities” section).
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Social

Own workforce

Material impacts, risks and opportunities 

related to own workforce

Through their expertise and dedication, Brenntag’s employ-

ees play a key role in the Group’s success and long-term 

competitiveness. Brenntag sees it as its responsibility to 

offer fair working conditions and a safe, attractive and inspir-

ing working environment while providing its employees with 

targeted support to promote their personal and professional 

development. In the course of the materiality assessment 

performed1), the following material impacts and opportuni-

ties arising from Brenntag’s business activities were identi-

fied in relation to its own workforce:

Material sub-(sub-)topic

Impacts, risks 

or opportunities Value chain Time horizon Description

Health and safety Impact  
(negative)

Own operations Constant A lack of health and safety may lead to ill health 
(injuries, death, disability, mental health), e. g. as a 
result of accidents, exposure to chemicals, unsafe 
working conditions.

Impact  
(positive)

Along the value chain Constant Involvement in industry associations enables higher 
health and safety standards to be set, also for the 
Group's own workforce (Responsible Care/Responsible 
Distribution).

Secure employment and 
adequate wages

Impact 
(positive)

Own operations Constant Adequate wages and secure employment create 
financial security.

Social dialog, freedom of 
association, existence of 
works councils and the 
information, consultation 
and participation rights of 
workers

Impact  
(negative)

Own operations Constant A lack of social dialog with employees and employee 
involvement in decision-making processes may lead 
to dissatisfaction, as employees’ voices are not heard.

Working time, work-life 
balance

Impact  
(positive)

Own operations Constant A good work-life balance contributes to mental and 
physical health.

Impact  
(negative)

Own operations Constant A lack of work-life balance and unreasonable working 
hours may lead to dissatisfaction, frustration or 
 mental problems.

Training and skills 
 development

Impact  
(negative)

Own operations Constant A lack of training and skills development leads to 
lower motivation and dissatisfaction among employ-
ees.

Impact  
(negative)

Own operations Constant Missed career opportunities due to insufficient training 
and skills development.

Impact  
(positive)

Own operations Constant Socioeconomic benefits: increased employability 
(attractiveness of employees to Brenntag and other 
potential employers) as a result of training and skills 
development.

Impact  
(positive)

Own operations Constant Training and skills development keep employee 
 motivation and satisfaction at a higher level.

Opportunity n/a Constant More qualified and motivated employees increase 
sales revenues and lower costs through better quality 
and efficiency; sales and procurement are key areas.

Diversity Impact 
(negative)

Own operations Constant A lack of diversity due to excessively low female repre-
sentation in management positions may lead to lower 
productivity and discrimination in the workforce.

2.47 Material impacts and opportunity related to own workforce

1)  Further information on this is contained in the section General disclosures, 
sub-section Double materiality assessment.
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Workforce structure 

Region

2024 20231)

abs. % abs. %

EMEA 8,319 45.1 8,013 44.6

Women 3,250 39.1 3,155 39.4

Men 5,069 60.9 4,858 60.6

North America 5,334 28.9 5,420 30.2

Women 1,264 23.7 1,292 23.8

Men 4,070 76.3 4,128 76.2

Latin America 2,023 11.0 1,712 9.5

Women 773 38.2 658 38.4

Men 1,250 61.8 1,054 61.6

Asia Pacific 2,761 15.0 2,821 15.7

Women 1,193 43.2 1,203 42.6

Men 1,564 56.7 1,618 57.4

Not specified 4 0.1 0 0.0

Brenntag Group 18,437 100.0 17,966 100.0

Women 6,480 35.2 6,308 35.1

Men 11,953 64.8 11,658 64.9

Not specified 4 0.0 0 0.0

Of which USA2) 4,708 25.5 4,774 26.6

Women 1,038 22.0 1,062 22.2

Men 3,670 78.0 3,712 77.8

2.48 Workforce structure

The potential negative impacts listed are confined to individ-

ual incidents, such as accidents. If guidelines and regulations 

on social dialog or diversity have not been complied with, 

these are individual cases. As explained in more detail in the 

following sections, Brenntag has developed different policies 

and guidelines, taken actions and set targets in order to sys-

tematically address the impacts and opportunities identified. 

These sections also show which employees and external 

workers are addressed by the policies described and benefit 

from the actions taken. In this context, Brenntag employees 

include both permanent and temporary staff who are directly 

employed by the company under formal employment con-

tracts. They work in production, warehousing, transportation, 

administration, or other operational areas and are subject to 

internal work policies as well as company-provided social 

benefits. In accordance with ESRS, external workers are 

explicitly included in occupational health and safety actions 

so as to ensure uniform standards and safeguards for all par-

ties involved. This primarily includes temporary workers and 

freelancers who are integrated into the company organiza-

tion.

The Group carries out a risk assessment with regard to pos-

sible human rights violations and environmental risks for its 

own operations. In this context, no activities were identified at 

significant risk of forced labor or child labor. Further informa-

tion on human rights due diligence can be found in the sec-

tion Workers in the value chain.

The transition plan for climate change mitigation does not 

have a direct impact on Brenntag’s employees. Further infor-

mation on this can be found in the section Climate change.

All policies and guidelines outlined in the following sections 

were developed by the functional departments responsible. 

Responsibility for their implementation lies with the Board of 

Management. The policies and guidelines are available to 

employees on the intranet. The targets formulated in the sec-

tions were developed by the respective specialists in close 

collaboration with other departments such as Sustainability 

and Change Management, and finalized with the involvement 

of the Board of Management.

The employee structure breaks down as follows. The number 

differs from the number of employees in section 4.) Personnel 

expenses in the Consolidated financial statements and in the 

separate section Employees in the Management report, as 

employees on leave and in unpaid employement are not con-

sidered there according to the definition.

1) The prior-year figures were recalculated on the basis of the definitions under 
ESRS (see also the section General disclosures).

2) The United States is currently the only country where Brenntag employs more 
than 10% of its total workforce.

Accounting principles

In 2023, Brenntag initiated the development of a global People plat-
form by introducing Workday Human Capital Management to effec-
tively implement and manage standardized HR processes worldwide. 
This platform is used to gather and analyze key HR metrics. To ensure 
data quality, all local HR departments review the structural data on 
employees at the end of each quarter as part of an internally stan-
dardized audit process. Brenntag reports both by region or country, if 
a country employs more than 10% of the total workforce, and by gen-
der, presenting both the total number of employees and the corre-
sponding percentage distribution. Employee allocation is globally uni-
form based on the region of the respective legal employer and the 
gender identity stored in the People platform. Since only binary gender 
options are available in the People platform, the ‘Other’ category is not 
used in data collection. Employees for whom no gender information is 
available in the People platform are displayed with the status ‘Not 
specified’. The HR metrics include all employees with an employment 
contract with Brenntag at the reporting date.
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Occupational health and safety

Policies and actions

Safety is one of Brenntag’s five core values and therefore the 

safe handling of chemicals takes top priority. Brenntag is 

aware of its own responsibility and combines the Group’s 

objectives and standards for quality, health, safety and the 

environment in its Global QSHE Policy (QSHE: quality, safety, 

health, environment). The Group strives for process safety, 

occupational health and safety, customer satisfaction, 

respect for the environment and continuous improvement. 

The Group undertakes to provide the resources required for 

this. The Global QSHE Policy applies to all employees at every 

level of the hierarchy and to all activities within the Group. It 

also includes responsibility for the safety of external partners 

and contractors if they are working at Brenntag sites or sup-

plied by Brenntag. 

To implement the QSHE Policy, Brenntag pursues a global 

QSHE strategy built on four pillars.

Management system

Brenntag operates an integrated QSHE management system 

focused on people, sites and their equipment and processes 

that encompasses 100% of the workforce. The aim is to har-

monize the different regional and local approaches, require-

ments and features within one global QSHE system. Inter-

nally, the Group issued a global QSHE manual that combines 

its guidelines setting out company-wide minimum standards 

in QSHE. It describes all guidelines, procedures and responsi-

bilities forming the backbone of the QSHE management sys-

tem. It is based on industry standards such as ISO 9001, 

Responsible Care/Responsible Distribution and the CCPS 

model (CCPS: Center for Chemical Process Safety). 

One significant element of QSHE management at Brenntag 

is its active participation in the international Responsible 

Care/Responsible Distribution (RC/RD) initiative of the Inter-

national Chemical Trade Association (ICTA). Regardless of 

legal requirements, the initiative wishes to ensure that mem-

ber companies continuously improve their environmental and 

health performance and report openly on this progress on a 

regular basis. The requirements are usually implemented in 

programs by the respective regional or local industry associ-

ations. As specified in the QSHE manual, all Brenntag com-

panies with operating sites or with direct sales are expected 

to participate if national associations offer a corresponding 

program. The participating companies are defined on a 

case-by-case basis using established criteria. Among others, 

these criteria include transition periods after acquisition or a 

limited product portfolio. Its active involvement in the associ-

ations’ working groups enables Brenntag to have a positive 

influence on standard setting and implementation.1)

Not least of all, Brenntag aims for all operating sites to be 

certified to ISO 9001 so as to ensure quality. In some cases, 

this is supplemented or replaced by other product- or indus-

try-related quality management systems. At the end of 2024, 

367 of Brenntag’s 369 relevant sites worldwide were certified 

to an international standard (2023: 363 of 364 relevant sites).  

Like RC/RD participation, relevance is defined using similar 

established criteria.

Culture

At Brenntag, the “Safety First” principle applies throughout 

the Group and relies strongly on personal commitment and 

personal responsibility. The Group uses various methods to 

continuously raise employee awareness of occupational 

health and safety. Documented QSHE training tailored to the 

requirements of each activity provides the basis. This is sup-

plemented by communication formats such as five-minute 

talks, Safety First Moments, lessons learned and best prac-

tices, which enable insights gained from incidents or exam-

ples of good working practices to be shared within the orga-

nization in a structured manner. The aim is to use these tools 

at the beginning of each shift or each (relatively large) meet-

ing. Various platforms are available for this interaction. Les-

sons learned are incorporated into the forms used for the 

investigation of safety incidents. In the event of serious inci-

dents or potentially serious incidents, Brenntag can also sep-

arately create additional documents on the insights gained 

and distribute them worldwide. Examples of best practices 

may emerge from audits, inspections or self-initiative. They 

are exchanged at various levels. Global QSHE, for example, 

aims to share a best practice example from one of the global 

regions for certain global guidelines.

Brenntag addresses individual critical topics on worldwide 

campaigns with a view to raising employee awareness in a 

targeted manner and ensuring harmonized corrective and 

preventive actions. Topics stem from individual incidents or 

an accumulation of incidents that stand out in an overall 

assessment. The flagship campaign in the reporting period 

was the Fire Safety Campaign, the four basic principles of 

which were presented between February and May. The status 

of implementation in the regions is tracked centrally at regular 

intervals. 

1)  RC/RD self-assessments can be used if an RC/RD program does not exist in 
the country.
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The global Brenntag Enhanced Safety Thinking (BEST) pro-

gram also helps to raise awareness of safety. It consists of the 

Brenntag Safety Behavior Standard and an employee survey 

that builds on the behaviors described in the Standard. The 

aim is to evaluate safety behavior and safety awareness 

within the Group and, if necessary, improve it by way of spe-

cific action plans. As standard, there are moderated work-

shops at all sites and online questionnaires for those who are 

unable or do not want to take part. Employee surveys are sup-

posed to take place at intervals of around three years. In 

accordance with this approach, the next survey is scheduled 

for the third quarter of 2025, with follow-up action plans in the 

fourth quarter. In the reporting period, planning for this survey 

got under way and the first documents on the importance of 

individual safety behaviors were produced.

Once a year, Brenntag presents the Global Safety Awards in 

two categories: the Safety Excellence Award for the best 

safety record over the longer term and the Safety Phoenix 

Award for the strongest improvement in terms of safety. In 

2024, the Dickinson site in the USA (Safety Excellence Award) 

and the Estarreja site in Portugal (Safety Phoenix Award) were 

honored for their safety achievements.

In addition, Brenntag holds an annual Global Health & Safety 

Week, in the course of which the aforementioned awards are 

also presented. In the week around World Day for Health and 

Safety at Work on April 28, all sites worldwide organize activ-

ities to raise awareness of health and safety. For this, there is 

a prescribed motto each year, but no fixed framework for the 

individual program. All units and sites organize activities 

appropriate to their own requirements, priorities and capa-

bilities. Some companies also involve suppliers, customers or 

their families. A selection of initiatives is then compiled and 

serves as inspiration for future Global Health & Safety Weeks. 

In the reporting period, the Week ran from April 22 to 26, 2024 

under the motto ‘Safety 24/7: A global commitment, every 

hour, every day’.

Team

A multinational team made up of QSHE experts working cen-

trally and QSHE directors of the global regions implements 

the QSHE management system. These work closely together 

with the regional and local QSHE teams. Within the QSHE 

organization, Brenntag has also built up an international 

team of process safety management (PSM) experts that sup-

ports the sites and carries out PSM assessments.1)

Monitoring and controlling

Brenntag has established an extensive monitoring and con-

trolling system in order to continuously improve its safety 

measures. To this end, reports of incidents that meet the 

Brenntag Global Standard Reporting criteria are continu-

ously gathered on a central QSHE platform. Investigation 

findings and related corrective and preventive actions are 

shared internally through various channels in order to prevent 

a reoccurrence. Brenntag also attaches considerable impor-

tance to monitoring and controlling as a preventive tool, for 

example in the case of indicators such as near misses, 

actions to reinforce positive behavior, site inspections, and 

safety inspections and certifications. A QSHE dashboard was 

introduced to make these indicators more visible and enable 

them to be better tracked.

Targets and metrics

In 2021, Brenntag set the following target on the basis of the 

policies and actions described in relation to occupational 

health and safety: The TRIR (Total Recordable Injury Rate) 

should improve from 3.1 in base year 2021 to less than 2.0 in 

target year 2030. The TRIR is continuously monitored and reg-

ularly reported to various teams and levels throughout the 

Brenntag Group.

103 recordable work-related accidents were registered in the 

reporting period. In the financial year, the TRIR therefore rose 

from 2.5 in the previous year to 2.6 in the reporting period, but 

was still on the long-term path to a TRIR of 2.0 in 2030. 

Regrettably, for 2024 Brenntag must report the death of a 

Brenntag employee. The truck driver suffered fatal injuries 

when his truck caught fire in a traffic accident following a 

crash. There are currently no indications that the Brenntag 

driver caused the accident or could have prevented it.

In addition, Brenntag’s aim is for all companies with operat-

ing sites or with direct sales to continuously participate in the 

industry initiative Responsible Care/Responsible Distribution 

(RC/RD) if national associations offer a corresponding pro-

gram. Participation is recorded once a year. At the end of the 

financial year, 77 out of a total of 81 relevant Brenntag com-

panies were participating in an RC/RD program (2023: 92 out 

of 98 relevant companies).

1) Further information on PSM can be found in the section Pollution, sub-section 
Accidental releases.
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Accounting principles

The TRIR (Total Recordable Injury Rate) is a performance indicator 
widely used internationally in the industry, indicating how often 
employees sustain injuries in work-related accidents. It denotes the 
number of work-related injuries requiring medical treatment beyond 
first aid per one million hours worked. In defining ‘work-related’ and 
‘medical treatment beyond first aid’, Brenntag follows the US OSHA. 
Hours worked are determined based on a combination of direct 
time-recording and a US OSHA estimation approach using 2,000 
hours or 2,250 hours per FTE and annum. The approach using 2,250 
hours per FTE is applied in the USA in line with Brenntag’s direct report-
ing to OSHA and also for Brazil, Chile, Colombia and the company Raj 
in India, in each case with six-day working weeks. In the reporting on 
its safety performance, Brenntag includes all of its own employees 
along with temporary and contract employees deployed by temporary 
employment agencies to carry out standard Brenntag activities. All 
fatal accidents suffered by other persons are also reported if they 
occur at Brenntag sites.

Secure employment and adequate wages

Policies and actions

At Brenntag, fair remuneration and clear employment con-

tracts are an expression of a corporate strategy and a corpo-

rate culture geared to employment security. Among other 

things, good working conditions include employees regularly 

receiving a permanent employment contract that creates 

stability and a long-term outlook for both sides. Brenntag has 

therefore established a highly structured HR recruitment and 

selection process with a view to retaining candidates at the 

Group over the long term. The IT-supported HR recruitment 

process gives applicants a positive first impression of 

Brenntag. At the same time, it enables the managers respon-

sible to clearly compare the individual candidates such that 

their professional suitability is transparent and easily compa-

rable.

Brenntag also offers its employees attractive additional ben-

efits such as an occupational pension that supports a secure 

financial future in retirement. The occupational pension pro-

vision differs from country to country, as it is bound by a large 

number of country-specific provisions and laws, which 

Brenntag must follow in actually structuring the pension pro-

vision. Further benefits aimed at providing individual financial 

protection also foster long-term employee satisfaction. These 

include the group accident insurance which Brenntag offers 

to German employees, for example. Benefits like this are 

country-specific and differ from country to country. In addi-

tion, Brenntag follows a remuneration policy based on the 

principles of fairness and transparency.

In 2022, Brenntag introduced the Brenntag Global Living 

Wage Policy in order to meet its aspiration to provide fair 

remuneration. This defines a ‘living wage’ as the remunera-

tion that an employee in a particular place receives for a 

standard working week and that is sufficient to afford a 

decent standard of living for the employee and their family. 

Elements of a decent standard of living include nutrition, 

water, housing, education, health care, transportation, 

clothing, and other essential needs including provision for 

unexpected events. This pay may go beyond the statutory 

minimum wage. It is intended to prevent forced labor or an 

excessive amount of overtime as well as the need to resort 

to further jobs or child labor to make the family income suf-

ficient. By paying living wages, Brenntag is therefore con-

tributing toward complying with the United Nations Univer-

sal Declaration of Human Rights and achieving the United 

Nations Sustainable Development Goals (SDGs).

To ensure adequate wages and permanently close any gaps, 

Brenntag works together with the WageIndicator Foundation, 

which provides living wage data for the countries in which 

Brenntag operates. In addition to wage data, the data pro-

vided by WageIndicator also include data on the hours in a 

standard local working week, which in no country is more 

than 48 working hours a week in accordance with the stan-

dards of the International Labour Organization (ILO).

The existing Global Living Wage Policy uses quarterly aver-

age data to calculate the living wage for each country. These 

reflect typical household costs based on fluctuating employ-

ment and fertility rates. To reduce the data volatility in calcu-

lating living wages that results from the use of the quarterly 

average, WageIndicator has introduced what it calls ‘guid-

ance data’. Reducing volatility is crucial, as large fluctuations 

in living wages and the wage adjustments derived from them 

are not sustainable.

WageIndicator recommends using the guidance data in 

implementing living wages. In 2024, the existing policy had to 

be amended in order to take account of this development. In 

the course of its revision, a provision was also included that 

enables feasible adjustments to be implemented as soon as 

possible in exceptional situations. The revised policy also 

allows the employees’ actual country of residence to be taken 

into account. Overall, this revision was aimed at further 

improving fair wage practices in the different regions by 

incorporating new findings.
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Targets and metrics

Brenntag reached the original target, that 100% of Brenntag 

employees receive a living wage in accordance with the 

Global Living Wage Policy, for the first time at the end of 2023. 

To ensure continued compliance with this target going for-

ward, an annual process identifies and aims to close gaps 

between the remuneration of Brenntag employees and the 

WageIndicator data. Under the Global Living Wage Policy, 

interns, apprentices, freelancers and contractors are 

excluded from the gap analysis.

Fixed remuneration and allowances were generally used to 

compare employee remuneration with the WageIndicator 

data, provided that such allowances are freely available in 

cash and usually monthly. Variable remuneration or overtime 

pay, on the other hand, was disregarded. As a result of this 

comparison, the living wage gaps were identified in a gap 

analysis.

The gap analysis in the reporting period revealed 114 employ-

ees in 15 countries whose wage would have to be adjusted 

(2023: 165 cases in 15 countries). No adjustments can be 

made for an entity in Singapore (15 of the 114 cases; this 

equates to around 3% of employees in Singapore), as under 

the acquisition agreement this acquisition from 2023 is sub-

ject to legal restrictions on salary adjustments for three years. 

Adjustments were made for the remaining 98 employees, pro-

vided that the review by the local HR departments did not 

show that an adjustment is inappropriate. An adjustment 

was identified as inappropriate in the event of an ongoing 

process to sell the employer company, terminations or the 

finding that the actual salary package was already above 

the living wage.

All gaps detected by the gap analysis and actually required 

to be closed following a local review were closed at the latest 

with effect from the end of the reporting period by making 

appropriate salary adjustments.

Employees by contract type and gender 

Contract type

2024 20231)

abs. % abs. %

Permanent 

employment contracts 18,133 98.4 17,620 98.1

Women 6,353 35.0 6,154 34.9

Men 11,777 65.0 11,466 65.1

Not specified 3 0.0 0 0.0

Temporary 

employment contracts 304 1.6 346 1.9

Women 127 41.8 154 44.5

Men 176 57.9 192 55.5

Not specified 1 0.3 0 0.0

Brenntag Group 18,437 100.0 17,966 100.0

2.49 Employees by contract type and gender

1) The prior-year figures were recalculated on the basis of the definitions under 
ESRS (see also the section General disclosures).

Accounting principles

Brenntag captures and analyzes HR metrics using the People plat-
form. A distinction is made between permanent employment con-
tracts, which are concluded for an indefinite period, and temporary 
employment contracts, which are limited to a specific period and ter-
minate automatically. Apprentice employees are included under tem-
porary employment contracts. Brenntag reports both by contract type 
and gender, providing the total number of employees as well as their 
percentage distribution. Since only binary gender options are avail-
able in the People platform, the ‘Other’ category is not used in data 
collection. Employees for whom no gender information is available in 
the People platform are shown as ‘Not specified’. The HR metrics 
include all employees with an employment contract with Brenntag as 
of the reporting date.

Social dialog and employee involvement

Policies and actions

Brenntag believes that open communication and opportuni-

ties to participate are key factors contributing to employee 

motivation and employee loyalty to the Group. Providing 

employees with important information on a regular basis and 

in full is a significant element of the corporate culture. Social 

dialog and employee involvement in decision-making pro-

cesses create transparency, appreciation and a feeling of 

shared responsibility. These factors play a decisive role in 

reducing dissatisfaction and fostering a productive, dedi-

cated work culture.
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Depending on country-specific legislation, employees can 

contact the persons representing their interests on elected 

codetermination bodies. Brenntag thus respects its employ-

ees’ right to freedom of coalition and association, and does 

not take or tolerate any actions that could restrict those 

rights. This is set down both in the Code of Business Conduct 

and Ethics and in the Policy Statement on Human Rights.1)

Instead of a global framework agreement with employee rep-

resentatives, Brenntag follows a decentralized approach to 

ensure human rights and good working conditions. This is 

supported by various guidelines, such as the Code of Business 

Conduct and Ethics and the Policy Statement on Human 

Rights, as well as by international obligations.

To ensure that all employees are kept abreast of important 

developments and decisions, Brenntag organizes ad hoc and 

regular global management town hall meetings. These 

events offer the workforce the opportunity to communicate 

directly with the management, ask questions and keep up to 

date with the Group’s strategic direction. This builds trust and 

reduces uncertainty, which are often the cause of dissatisfac-

tion.

Annual, individual employee appraisals are also conducted 

and serve as a central element of organizational and cultural 

development. These appraisals improve the feedback culture 

and foster open interaction between employees and manag-

ers. Particular emphasis is placed on constructive feedback 

and setting individual development goals. The appraisals 

also enable problems to be identified and resolved at an 

early stage before they lead to dissatisfaction.

Cross-site information provision, communication and collab-

oration among Brenntag employees are supported and fos-

tered by the internal online portal ShareON@Brenntag. The 

platform facilitates networking and knowledge transfer, 

while enabling information, experiences and best practices 

to be shared across different units. At many levels, Brenntag 

also has in place ideas management systems and platforms 

through which employees can become actively involved and 

submit their suggestions and ideas for improving organiza-

tional aspects, processes and operations. This can increase 

identification with corporate objectives and reduce the like-

lihood of frustration.

Targets

Beyond the actions described above, Brenntag’s target was 

to increase employee satisfaction, engagement and motiva-

tion through annual employee surveys on the basis of the 

employee Net Promoter Score (eNPS). Brenntag achieved this 

target in 2024. Through the voluntary online survey, which is 

aimed at all employees and was conducted for the first time 

in the reporting period, the Group hopes to gain valuable 

insights into the needs and concerns of the workforce so that 

it can take targeted actions to improve working conditions. 

There are also quarterly eNPS sentiment checks. These short 

surveys entitled ‘2 questions – 2 seconds’ enable the Group to 

record employees’ opinions on individual topics and issues 

more frequently and adapt to their needs more swiftly. The 

surveys described were also conducted in the reporting 

period. 

Working time and work-life balance

Policies and actions

Brenntag places emphasis on agile and flexible working 

throughout the Group and is open to opportunities to make 

work more flexible around the globe. The framework ‘New 

Work – Towards Greater Flex’ was developed by Global HR 

together with the regional and local human resources depart-

ments at the international sites and provides the basis for 

this. It includes guiding principles for a flexible work environ-

ment in all Brenntag regions, business units and functions, 

bearing in mind local differences.

Various countries have implemented flexible working time 

models based on this framework. This includes introducing 

flextime and offering part-time jobs. Brenntag has also intro-

duced arrangements for working from home and mobile 

working. Flexible working hours and home working promote 

mental health and improve work-life balance by reducing 

stress, enabling relaxation and strengthening autonomy. 

Employees are better able to tailor their daily routine to per-

sonal needs, which improves work-life balance and wellbeing. 

Time saved by not commuting and the opportunity to more 

easily fulfill private obligations promote satisfaction, health 

and productivity.

1) Further information on the Code of Business Conduct and Ethics can be found 
in the section Business conduct, and further information on the Policy State-
ment on Human Rights in the section Workers in the value chain.
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Targets and metrics

The actions to enhance flexibility are intended to help make 

working conditions at Brenntag as safe and fair as possible 

and counteract employee turnover. Beyond that, there are no 

further targets in accordance with ESRS.

Employee turnover rates

Departure category

2024 20231)

abs. % abs. %

Voluntary employee 
turnover 1,508 7.4 1,553 7.7

Involuntary employee 
turnover 848 4.2 843 4.2

Natural employee 
turnover 259 1.3 239 1.2

2.50 Employee turnover rates

ing. The last 10% of development takes the form of formal 

training, i. e. courses, seminars, online and hybrid learning 

programs. This framework is being further developed by 

drawing on several local policies and guidelines that take 

local laws into account.

Brenntag supports its own employees’ development with 

regard to their own visibility, their skills and their career inter-

ests through regular interaction between employees and line 

managers. Feedback plays a significant role here. Managers 

and leaders are regularly trained in how to identify talent and 

succession candidates or make themselves visible as such.

The fact that Brenntag employees come from different coun-

tries, work in different roles and have different experience 

shows the diversity of the Brenntag workforce and thus their 

individual development needs. In order to meet individual 

development needs, Brenntag strongly encourages its 

employees to make use of this diverse range of internal devel-

opment opportunities. The company asks them to put in 

place an individual development plan in accordance with the 

70-20-10 approach on an annual basis in consultation with 

their direct superior. This is intended to prevent employees 

from missing out on development opportunities by helping 

them to set their professional goals and work toward them in 

a focused manner.

Brenntag offers several learning programs aimed at different 

target groups. All participant numbers stated in the following 

were captured on the basis of the global Workday platform.

■ Connecting Potential: This six-month program is aimed 

at employees at the start of their career who could take 

on a leadership role at Brenntag in the future. In 2024, 

60 employees took part in the program (2023: 

48 employees).
■ Leading with Impact: This program is tailored to employ-

ees with an intermediate level of leadership experience 

who wish to rise through the Group ranks. In 2024, 

23 employees took part in the program (2023: 

24 employees).
■ New Leader Transition: In 2024, 51 employees worldwide 

took part in this six-month coaching program for pro-

spective and new managers (2023: 55 employees).
■ Women at Brenntag: This six-month coaching program 

for women recorded 43 participants in the reporting 

period (2023: 64 participants).
■ Inspire and Grow: 31 employees took part in this nine-

month mentoring program specifically for women in the 

reporting period (2023: 33 employees).

1) The prior-year figures were recalculated on the basis of the definitions under 
ESRS (see also the section General disclosures).

Accounting principles

Headcount and the number of new hires and departures are calcu-
lated for the reporting period on the basis of the data on joining and 
leaving employees recorded in the People platform. The turnover rates 
are calculated based on the recorded reasons for leaving. Brenntag 
classifies departures into three categories: Voluntary turnover 
includes resignations by employees, involuntary turnover refers to ter-
minations initiated by the employer, and natural turnover encom-
passes departures that are beyond the control of either the employee 
or the employer, such as retirement, disability, or death. Brenntag 
reports both the total number of employees who left the company 
during the reporting period and the turnover rates as percentages. 
These turnover rates are calculated using the Schlüter formula, where 
the total number of departures per category is compared to the num-
ber of employees at the beginning of the reporting period and the 
organic new hires during the reporting year. Turnover rates are 
recorded centrally for each Brenntag company on a quarterly basis 
and reported to HR Management. Due to regional and country- 
specific differences, the figures are analyzed at a decentralized level 
to identify any areas requiring action. 

Training and skills development

Policies and actions

Training and skills development have positive impacts on 

employees and are also reflected in Brenntag’s business suc-

cess. At the same time, targeted continuing education and 

training options counteract decreasing motivation and 

increasing dissatisfaction. Brenntag therefore supports its 

employees’ continuous personal and professional develop-

ment. The Global Development Framework with its 70-20-10 

development framework provides the structure for all internal 

and external development opportunities. This means that 

70% of development comes from practical experience in the 

workplace, through daily tasks, challenges and problem- 

solving. Social learning contributes 20%; that is, collaboration 

with colleagues, which also includes coaching and mentor-
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■ Catalyst: Using basic self- and employee-management 

tools, this multi-phase six-month program prepares 

prospective managers to move up from individual expert 

to manager (acting through others). In the reporting 

period, 98 employees from North America, South America 

and EMEA took part in the new program.
■ Belimitless: This project-based learning program was 

offered to more than 400 pilot participants.

One option for Brenntag alumni is a quarterly coffee-learn-

and-network event combining brief learning content with 

global cross-function and cross-level networking opportuni-

ties. In the reporting period, 500 employees took part in the 

program.

Other options on offer, such as language courses with one-

on-one tuition (145 participants in the reporting period) and 

through an online language-learning portal, coaching based 

on individual needs (14 participants in the reporting period) 

and mandatory training such as compliance training, are 

aimed at employees at all levels of the hierarchy (completed 

by 95% of employees in 2024).1) To take account of regional 

differences and distances, Brenntag offers online and virtual 

learning options in multiple languages that can be taken any-

time, anywhere. Brenntag has also established a regular 

Global Learning newsletter to flag up specific content on the 

company’s own learning platform.

In addition, a monthly learning time has been introduced, 

which all employees can use for self-directed learning. This 

further fosters the culture of learning within the Group. During 

the working day, employees and managers have the oppor-

tunity to discuss and document their skills and professional 

interests in a structured manner. This generates individual 

development needs, which the employee can formalize and 

concentrate on. Brenntag fosters a feedback culture through 

feedback and coordination meetings between managers 

and employees covering development, performance, objec-

tives and career discussions.

A global talent and succession calibration process identifies 

key talent. In consultation with managers, Brenntag follows a 

structured approach for these talented individuals aimed at 

their final nomination for the development measures carried 

out at global level. There are also local initiatives to support 

individual employees in their development.

Once employees have been selected for a program, they are 

asked to explicitly confirm their interest and their willingness 

to take the time to participate and learn. Both the program 

participant and the manager are closely supported by Global 

Talent & Learning in order to enable the employee to under-

take the program successfully and effectively. Feedback 

meetings with the direct superior are integrated into the pro-

gram, as are requests for information about added value and 

practicability following individual elements of the program. 

The outcome of all this is that the employee not only takes 

part in the learning activities (10% of learning comes from 

training), but also implements the principal tools and learning 

content in a focused manner (70% of learning comes from 

experience).

Not least of all, Brenntag follows a structured feedback pro-

cess. In addition to the regular interaction between program 

participants and program directors, the company also eval-

uates effectiveness on the basis of manager and participant 

input. Moreover, Brenntag has invested in the analytics and 

planning software application Workday in order to make 

skills and competency improvement more transparent. The 

aim is to set up Workday dashboards for employees, manag-

ers and HR which facilitate both decision-making and self- 

directed development. Beyond that, there are no targets in 

accordance with ESRS.

Diversity

Policies and actions

As a Group with operations worldwide, Brenntag employs 

staff from over 100 nations. Diversity at Brenntag encom-

passes several aspects, such as employees’ different cultural 

backgrounds, ethnic origin, genders, age groups, skills, qual-

ifications and needs. Through the exchange of knowledge, 

ideas and experience, diversity makes a decisive contribution 

to the company’s success. The Group wishes to foster this 

worldwide exchange so as to further increase the diversity of 

the workforce and create a cosmopolitan work culture and a 

dynamic work environment where all employees can learn 

from one another.

Brenntag also works to ensure equal opportunities for its 

employees and applicants. Ensuring equality of opportunity 

is a matter of course for Brenntag, as is acting to counter and 

prevent any form of discrimination and harassment. Employ-

ees are recruited, remunerated and developed solely on the 

basis of their qualifications and skills. Under no circum-

stances will Brenntag discriminate against employees, busi-

ness partners or third parties. Equally, the Group expects all 

employees to embrace this principle, not discriminate against 

their colleagues and treat one another with respect. This is 

set down in Brenntag’s Code of Business Conduct and Ethics.

1) Further information on compliance training can be found in the section 
Business conduct.
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The diversity policy for the Board of Management is also 

intended to continuously increase its diversity. Through this 

policy, Brenntag wishes to ensure targeted, diverse manage-

ment development and successful long-term succession 

planning, bearing in mind age, gender, education, profes-

sional background and international experience. The Super-

visory Board should also be diverse. The diversity policy for 

this body requires a line-up that is likewise as diverse as pos-

sible in terms of the age, gender, education, career path and 

international experience of the members. Among other 

things, the policy stipulates that at least a third of the seats 

should be filled by women by January 31, 2026. Brenntag 

already fulfills this requirement, thereby counteracting a lack 

of women in management positions at Board of Manage-

ment level, too.

Brenntag has implemented various measures to systemati-

cally identify possible cases of discrimination and foster 

diversity within the Group. It is pressing ahead with the diver-

sity management structure in order to further develop diver-

sity and inclusion throughout the workforce. In doing so, it is 

taking into consideration both the realignment of the busi-

ness model and its global growth strategy. The goal of creat-

ing a global organizational diversity, equity and inclusion 

(DE&I) structure has already been substantially achieved, for 

example by establishing the role of Global DE&I Director. This 

role is intended to combine established structures with suit-

able processes (communication, training, etc.) so as to ensure 

consistency and efficiency in expanding the DE&I organiza-

tion. 

The Global DE&I Director will set out, organize and manage 

Brenntag’s global diversity, equity and inclusion initiatives 

and coordinate regional input at company level. He will foster 

a respectful, inclusive culture, develop a global DE&I strategy, 

deliver training to raise awareness of unconscious bias and 

ensure equality of opportunity in talent management. He will 

also measure progress using metrics and scorecards, report 

to management and stakeholders, and represent the com-

pany in dealings with external partners, associations, confer-

ences and NGOs.

The support provided by Employee Resource Groups (ERGs) 

is an important element of this approach. Led by employees, 

these groups are intended to make a significant contribution 

to an integrative and inclusive workplace by offering net-

working opportunities for employees, raising awareness of 

diversity issues, giving feedback and playing a part in devis-

ing actions related to DE&I.

The Employee Resource Groups (ERGs) at Brenntag can offer 

employees a platform for networking, sharing knowledge and 

fostering diversity and inclusion. They can help women in par-

ticular to build networks and raise their visibility with a view 

to increasing the percentage of women in management posi-

tions over the long term. ERGs can bring together employees 

with similar interests and backgrounds, foster an inclusive 

working environment and, through feedback and input, help 

to develop diversity-sensitive HR guidelines and initiatives. 

Moreover, through events and communication, they can raise 

awareness of DE&I and position Brenntag as an inclusive 

employer both internally and externally.

On its career pages too, Brenntag emphasizes the fact that it 

sees diversity as a strength: In job advertisements, it is 

pointed out that Brenntag offers a fair, respectful and sup-

portive work culture where all employees are able to develop 

and grow in line with their individual needs and skills. Job 

advertisements are also designed to be inclusive. Brenntag 

nurtures the strengths and potential of disabled people and 

optimally integrates their skills so as to create an atmosphere 

that puts people with and without disabilities on a level play-

ing field. Since 2020, Brenntag has been a member of the 

Valuable 500 initiative. This brings together the leaders of 

500 international companies who have undertaken to put 

 disability inclusion on their management agenda.

In the fourth quarter of 2024, Brenntag delivered its first train-

ing course on unconscious bias. The aim of unconscious bias 

training is to reflect on unconscious bias and thought pat-

terns that may influence a person’s perceptions, decisions 

and actions without them being aware. This training is 

intended to raise participant awareness of the existence of 

such unconscious bias and discriminatory behavior, and con-

vey strategies to recognize and prevent it. The main aim is to 

foster a more inclusive and fairer working environment at 

Brenntag by appreciating diversity, preventing discrimination 

and ensuring equal opportunities for all. Managers and HR 

officers in particular are also made aware of gender stereo-

types, which often put women at a disadvantage in their 

career development and promotion to management posi-

tions. Further content will be added to the training in 2025.  

The target group includes employees on the Global Leader-

ship Team, all managers with disciplinary management 

responsibility for at least one employed person and all HR 

managers.
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Targets and metrics

Brenntag has set several targets in order to increase gender 

equality and diversity:

■ The goal of developing and delivering a mandatory 

course to raise awareness of unconscious bias among 

leaders, managers and HR officers by 2025 was 

achieved in this reporting period. As described above, the 

course took place in the fourth quarter of 2024. Other 

actions around this topic are to take place in 2025; in 

particular, a further training provider is to be identified 

and approached in 2025.
■ Likewise, a goal was set to establish a global organiza-

tional diversity, equity and inclusion structure by 2024 

and was achieved by establishing the role of Global DE&I 

Director.
■ Brenntag strives for diversity at all levels of the Group 

and to increase the percentage of women in manage-

ment positions. The aim by 2030 is to increase the per-

centage of women at all levels of management below 

the Group Board of Management to at least 30%. The 

table below shows the progress toward that target.

Employees in leadership positions according to 

 management level and gender

Management level

2024 20231)

abs. % abs. %

Level L1 41 1.3 38 1.2

Women 15 36.6 9 23.7

Men 26 63.4 29 76.3

Level L2 189 5.8 228 7.3

Women 64 33.9 75 32.9

Men 125 66.1 153 67.1

Level L3 577 17.7 622 19.9

Women 224 38.8 218 35.0

Men 353 61.2 404 65.0

Level L4 1,007 30.9 1,040 33.3

Women 377 37.4 379 36.4

Men 630 62.6 661 63.6

Level L5+ 1,442 44.3 1,194 38.3

Women 376 26.1 296 24.8

Men 1,066 73.9 898 75.2

Brenntag Group 3,256 100.0 3,122 100.0

Women 1,056 32.4 977 31.3

Men 2,200 67.6 2,145 68.7

2.51 Employees in leadership positions according  
to management level and gender

1)  The prior-year figures were recalculated on the basis of the definitions under 
ESRS (see also the section General disclosures). The recalculation had no 
effect on the results of employees in management positions. 

Accounting principles

Management positions include all roles with at least one direct sub-
ordinate, excluding apprentices and interns. Using position manage-
ment in the People platform, the management levels are determined 
based on the global organizational chart, starting from the Board of 
Management of Brenntag SE. Management level L1 consists of 
employees who report directly to the Board of Management of 
Brenntag SE, while L2 includes employees who report directly to L1, 
and so on. The metrics for L5 and the following management levels 
are aggregated reported under the designation L5+.
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Age structure

Age group

2024 20231)

abs. % abs. %

<30 1,812 9.8 1,804 10.0

30-50 10,665 57.9 10,419 58.0

>50 5,953 32.3 5,742 32.0

Not specified 7 0.0 1 0.0

Brenntag Group 18,437 100.0 17,966 100.0

2.52 Age structure

1) Further information on the grievance/complaints mechanism and the protec-
tion of whistleblowers can be found in the section Business conduct, and 
information on human rights due diligence in the section Workers in the value 
chain.

Number of complaints related to discrimination and human 

rights 

Number of complaints related to discrimination and 

human rights 2024

Total number of reported incidents of discrimination 6

Number of complaints filed through channels for 
employees to raise concerns 62

Total amount of fines, penalties and compensation EUR 0

Number of severe human rights incidents 0

2.53 Number of complaints related to discrimination  
and human rights

Accounting principles

Brenntag operates a whistleblowing system that is available to both 
employees and external stakeholders (e.g. suppliers, customers, other 
business partners). This enables violations of statutory provisions and 
internal regulations to be reported, in particular violations of the Code 
of Conduct. This also includes human rights violations and incidents 
related to discrimination. If reports are received through the electronic 
whistleblowing system, they are captured and documented centrally. 
In addition to this whistleblowing channel, employees can also report 
cases of discrimination, harassment or other human rights concerns 
through their line manager, the human resources (HR) department or 
the compliance function. This information is collected by the depart-
ments responsible, examined and forwarded to the central compli-
ance function, where it is recorded. As part of the annual sustainability 
and non-financial reporting, Brenntag analyzes these data and pub-
lishes aggregated metrics in corresponding reports. In doing so, the 
Group transparently discloses how many reports relating to human 
rights violations were received, how they were addressed and what 
remedial and other preventive actions were taken.

1) The prior-year figures were recalculated on the basis of the definitions under 
ESRS (see also the section General disclosures). 

Accounting principles

The age of each employee at the reporting date is calculated in the 
People platform using their date of birth. Based on age, data is 
reported on the total number of employees and their percentage dis-
tribution across the age groups defined in the ESRS. Employees for 
whom no date of birth information is available in the People platform 
are reported as ‘Not specified’.

Incidents, complaints and severe human rights impacts

As described above, promoting diversity, inclusion and gen-

der equality is a significant element of the corporate culture 

at Brenntag. This dedication to diversity and gender equality 

goes hand in hand with Brenntag’s commitment to transpar-

ency and integrity in all its business activities.

Throughout the Group, Brenntag has established processes 

to put these values into practice and ensure that they are 

embedded in all areas of the company. These enable employ-

ees and external partners to confidentially report indications 

or suspicions of possible violations of laws, regulations or 

internal guidelines, especially the Code of Business Conduct 

and Ethics. Brenntag attaches particular importance to 

respect for human rights and has put in place specific proce-

dures to receive and address possible complaints in this 

regard. Through these actions, Brenntag fosters an open cul-

ture of communication and ensures that ethical conduct and 

compliance are firmly embedded in day-to-day activities. 1)
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Workers in the value chain

Material impacts, risks and opportunities 

related to value chain workers

Brenntag actively works to design its operations such that the 

human rights of workers across the value chain – both 

upstream and downstream – are respected and protected. In 

doing so, potential impacts on employees are systematically 

integrated into company decision-making processes. The 

human rights risk analysis in accordance with the German 

Supply Chain Due Diligence Act (LkSG) is a central element. 

The results of this analysis play a decisive role in the strategic 

alignment of internal business units and in supplier selection 

and management. They also serve as a basis for optimizing 

internal and external guidelines, adapting training programs 

and optimizing company processes. As part of this analysis, 

the topics of environmental protection, health and safety 

were identified as the main potential risks in the chemical 

supply chain. The risk assessment also includes industry and 

country risks, where certain combinations have an increased 

potential for child and forced labor. To ensure that human 

rights risks are taken systematically into account in procure-

ment decisions, internal stakeholders receive comprehensive 

information on supplier risk assessments, both in direct and 

in indirect procurement. 

In the course of the materiality assessment performed, the 

following impacts of Brenntag’s business activities on value 

chain workers were identified as material: 1)

Material  

sub-(sub-)topic

Impacts, risks or 

opportunities Value chain Time horizon Description

Working conditions; Other 
work-related rights

Impact (negative) Upstream Constant Advancing negative impacts on 
human rights/accepting potential 
human rights violations in the event 
that risks are ignored or given insuf-
ficient consideration (in particular 
child labor/forced labor/inadequate 
wages/working time and working 
conditions)

Other work-related rights Impact (positive) Along the value chain Constant More transparency and therefore a 
greater probability of human rights 
compliance (raising awareness 
throughout the supply chain); TfS 
audits and EcoVadis assessments

Working conditions Impact (positive) Along the value chain Constant Involvement in industry associations 
enables higher health and safety 
standards to be set (Responsible 
Care/Responsible Distribution)2)

2)  Further information on this can be found in the section Own workforce, sub-section Occupational health and safety.

2.54 Material impacts related to value chain workers

1)  Further information on this is contained in the section General disclosures, 
sub-section Double materiality assessment.
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Policies and actions

Brenntag has developed comprehensive policies and tar-

geted actions to specifically counteract the impacts 

described above. Even before establishing a business rela-

tionship, Brenntag communicates clear expectations to its 

suppliers. The Supplier Code of Conduct is a central element 

of this and requests that suppliers play an active part in pro-

tecting human rights within their organization and through-

out their supply chains. Moreover, in the Policy Statement on 

Human Rights, Brenntag confirms its commitment to com-

plying with applicable laws and international human rights 

and environmental standards. These values and expecta-

tions apply equally to all Brenntag employees, suppliers and 

other business partners. The Policy Statement and the Code 

of Conduct were developed before the financial year on the 

basis of the human rights risk analysis conducted and have 

been adopted by the Board of Management. Both documents 

are publicly available on the company website.

The Policy Statement and the Supplier Code of Conduct are 

based on internationally applicable standards and guide-

lines, such as the United Nations (UN) Universal Declaration 

of Human Rights, the UN Guiding Principles on Business and 

Human Rights (UNGP), and the conventions and recommen-

dations of the lnternational Labour Organization (ILO) on 

labor and social standards. Derived from those, the Policy 

Statement includes core principles such as protecting free-

dom of association, the right to collective bargaining, ensur-

ing adequate working conditions, and comprehensive health 

and safety measures in the workplace. The prohibition of 

child and forced labor is also a central element of the Policy 

Statement. In addition to human rights, working conditions 

and environmental protection, the Code of Conduct also 

addresses issues such as corruption, bribery, conflicts of 

interest and money laundering.

Brenntag has taken numerous targeted actions to success-

fully implement and embed these policies aimed at prevent-

ing human rights violations and promoting work-related 

rights and working conditions throughout its operations and 

along the supply chain. Since as far back as 2016, Brenntag 

has been a member of Together for Sustainability (TfS), an 

industry initiative which, among other things, specializes in 

audits and online assessments of suppliers in the chemical 

industry. The aim is to create synergies and reduce the effort 

for suppliers by making the results of a conducted assess-

ment available to all TfS members. This engagement pro-

motes standardization with regard to determining the situa-

tion of value chain workers, while also contributing to 

transparency over working conditions. Here, Brenntag works 

together with EcoVadis, a leading provider of sustainability 

assessments. EcoVadis assesses companies on the environ-

ment, labor and human rights, ethics and sustainable pro-

curement. The results, which are illustrated on a scale from 

0 to 100, offer not only an evaluation of sustainability perfor-

mance, but also specific suggestions for improvement. A high 

score indicates good performance, while an assessment with 

a low score or no assessment at all signals potential human 

rights or environmental risks. Based on these assessments, 

Brenntag specifically asks its suppliers to make improve-

ments.

Brenntag gains a more detailed picture of sustainability per-

formance by conducting on-site sustainability audits based 

on a catalog of requirements developed by TfS covering sus-

tainability management, the environment, health and safety, 

employee and human rights, and corporate governance. 

Brenntag also accepts audits conducted in accordance with 

SQAS, SMETA and PSCI standards. Depending on the audit 

results, corrective actions are agreed and their implementa-

tion is tracked.

Further preventive and remedial actions are derived from 

human rights risk management, which Brenntag has inte-

grated into an innovative IT solution. Risk management is car-

ried out continuously. This system captures all Tier 1 suppliers 

and classifies them into one of four risk categories – critical, 

high, medium or low – on the basis of various risk parameters, 

including site, sector, sales, AI-supported 360-degree media 

screening and results from EcoVadis and TfS audits. Depend-

ing on the risk category, appropriate preventive actions are 

initiated, such as training, assessments or audits, which sup-

pliers are required to implement within a set period. Risk 

management is the responsibility of the Human Rights Offi-

cer, who monitors it and refines it on an ad hoc basis. In the 

reporting period, Brenntag did not receive any reports of 

human rights violations within the company that resulted in 

the need to specify and initiate remedial actions. For this rea-

son, no remedial actions were initiated.

Brenntag checks all implemented actions on both an annual 

and an ad hoc basis in order to ensure effectiveness. At the 

same time, employees from the HR, QSHE (Quality, Safety, 

Health, Environment), Legal, Compliance and Procurement 

departments have continuous access to training courses that 

explain Brenntag’s processes and values. In future, suppliers 

are to receive more intense training on sustainability matters. 

For this, greater use will be made of resources such as the TfS 

Academy and e-learning platforms.
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In order to detect possible irregularities at an early stage, 

Brenntag has also set up a whistleblowing channel that is 

available to both employees and external third parties on the 

Brenntag website. Concerns and reports can be submitted 

anonymously through the whistleblowing channel.1) Concerns 

or reports regarding potential human rights violations can 

also be e-mailed to the department of the Human Rights Offi-

cer. Brenntag’s suppliers are required to protect employees 

who submit reports in good faith against retaliation.

If violations, including negative impacts of child and forced 

labor, are thus reported or actually identified within 

Brenntag’s supply chain, Brenntag undertakes to put in place 

adequate preventive and remedial measures. Brenntag has 

established an appropriate process for this purpose: First, all 

relevant information is gathered and examined by experts 

applying the dual control principle. Based on an assessment 

of the severity of the (potential) incident (severity assess-

ment), a specific action plan is developed, implemented and 

tracked together with the business partner. This engagement 

follows the principle of ‘enablement before withdrawal’. Fol-

lowing completion of the action plan, a check is carried out 

to determine whether the incident has been fully remedied. 

Only once attempts at correction have been unsuccessful 

does Brenntag reserve the right to terminate the business 

relationship. 

Targets

Brenntag’s target, derived from its successfully implemented 

human rights risk management, is to systematically capture 

all active suppliers managed in the global ERP system and 

mitigate risks from financial year 2024 onwards. This target 

was achieved in the reporting year and will be continuously 

pursued in the coming years. It had already been communi-

cated, prepared and partially implemented in the previous 

year. Capturing suppliers in the ERP system enables Brenntag 

to determine the risks in the relevant IT solution used for risk 

management. The target was set out by the specialists 

responsible, including the Human Rights Officer, and estab-

lished by them with the involvement of the Brenntag Board of 

Management and management. The specialists act as rep-

resentatives of the interests of stakeholders along the value 

chain.

The target is documented and continually tracked during the 

year within an ESG scorecard. This scorecard is agreed with 

the Human Rights Officer on a regular basis and also 

reported to Brenntag’s Board of Management.

Brenntag plans to further optimize the content of the targets 

over the medium term and expand it on a more detailed level.

1)  Further information on the rights of complainants can be found in the section 
Business conduct.
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Governance

Business conduct

Material business conduct-related impacts, 

risks and opportunities

Brenntag attaches great importance to responsible, future- 

oriented and sustainable business conduct. In that vein, the 

Group continuously refines its compliance management 

Material  

sub-(sub-)topic

Impacts, risks or 

opportunities Value chain Time horizon Description

Corporate culture Impact (positive) Along the value chain Constant Positive influence on the distribution 
market through the corporate cul-
ture and business conduct, including 
beliefs, mission statements and 
values (care, trust, excellence, safety, 
clarity), and as a result of clearly 
communicating expectations and 
promoting ethical standards across 
the value chain 

Risk n/a Constant Failure to adhere to an ethical and 
legally compliant corporate culture/
ethical and legally compliant busi-
ness conduct poses reputational 
risks that could result in the loss of 
business, for example because 
business partners refuse to continue 
to work with the company

Risk n/a Constant Fall in the share price (governance 
ratings, reputation, loss of investors) 
if an ethical and legally compliant 
corporate culture/ethical and legally 
compliant business conduct is not 
adhered to 

Corruption and bribery Impact (negative) Along the value chain Constant Harm (price, lower demand, less 
competition) to important stake-
holder groups such as customers 
and suppliers due to inadequate 
prevention and detection of corrup-
tion and bribery

Risk n/a Constant Fines and penalties due to inade-
quate prevention and detection of 
corruption and bribery 

Protection of whistleblowers Risk n/a Constant Fines and penalties due to inade-
quate protection of whistleblowers; 
reputational damage if confidential-
ity is not maintained toward whistle-
blowers

2.55 Material business conduct-related impacts and risks

 system. In the context of the assessment to determine the 

material impacts, risks and opportunities relating to busi-

ness conduct, Brenntag's global business activities as a 

chemical distributor were considered holistically, regardless 

of locations and divisions, and are summarized in the follow-

ing overview : 1)

1) Further information on this is contained in the section General disclosures, 
sub-section Double materiality assessment.
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Corporate culture and business conduct

Policies and actions

Brenntag’s business partners and other stakeholders expect 

the highest level of quality, reliability and efficient, innovative 

solutions. In order to meet this standard, Brenntag uses five 

core values to systematically guide its actions. These values 

– care, trust, clarity, excellence and safety – shape all busi-

ness activities and business relationships, and support posi-

tive development across the value chain.

Care 

We take responsibility for each other,  

our partners and the world.

Trust 

We build relationships through authenticity 

and commitment. 

Clarity  

We work toward common goals with focus 

and determination.

Excellence

We go beyond expectations through excel-

lence, innovation and collaboration.

Safety 

We put safety first in everything we do.

2.56 Values of Brenntag SE

The Code of Business Conduct and Ethics reflects these val-

ues and sets out additional principles of conduct which are 

expected of all Brenntag employees. Managers are expected 

to set an example by living these values in their leadership 

role and to help their teams in the best possible way to imple-

ment them in their everyday working life. Through various dig-

ital and analog options, employees are encouraged to con-

sciously engage with the corporate values and use them to 

guide their actions. This begins during the new employee 

recruitment process, which is shaped by the Brenntag values, 

and continues during human resources development. It 

encompasses interaction both among employees and with 

external partners. For example, meetings involving more than 

three people should always start with a ‘Safety Moment’ or 

‘Culture Moment’, where different safety- or culture-related 

topics can be addressed.

In addition to the Code of Business Conduct and Ethics, of 

which all employees are reminded through annual training, 

there are other relevant compliance guidelines, (online) train-

ing courses and a whistleblowing system that serve to 

cement and further develop the corporate culture.

The comprehensive Code of Business Conduct and Ethics 

specifies that all employees are expected to adhere to laws, 

provisions and regulations. The Code also addresses topics 

such as the prevention of bribery and corruption, antitrust 

and competition law, and dealing with conflicts of interest, 

and provides information on data protection and information 

security. Additional Group compliance guidelines help to fur-

ther strengthen legally compliant conduct. These include 

guidelines on anti-corruption, gifts and invitations, conflicts 

of interest, competition and antitrust law, and compliance 

with foreign trade provisions. These internal regulations offer 

employees guidance on legal and ethical issues in everyday 

working life and govern interaction with colleagues, business 

partners and the public. Any infringement of the rules of 

 conduct may lead to disciplinary action and have further 

consequences under employment law or criminal law. The 

compliance-related guidelines – especially the Code of Busi-

ness Conduct and Ethics – apply to all employees at every 

level of the company. The decision to implement these guide-

lines is the responsibility of the Board of Management. The 

internal audit department reviews adherence to compliance 

with these guidelines on a regular basis.

In addition, Brenntag uses a Supplier Code of Conduct. 

Among other things, this requires suppliers to adhere to all 

applicable laws and provisions, and to follow principles of 

responsible business conduct. Brenntag thus establishes a 

standard and a corporate culture across its own supply 

chain.1)

The Group guidelines can be accessed by all employees on 

the intranet. The Code of Business Conduct and Ethics and 

the Supplier Code of Conduct are also published on the 

Brenntag Group’s external website and are available in vari-

ous languages.

1) Further information on this can be found in the section Workers in the value 
chain, sub-section Policies and actions.
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Prevention and detection of corruption and 

bribery

Policies and actions

Brenntag has established a global compliance management 

system in order to prevent corruption and bribery. In particu-

lar, the guidelines mentioned in the section above, the estab-

lished training courses, the processes for whistleblowers, reg-

ular compliance communications and internal reporting are 

actions suited to effectively countering corruption and brib-

ery risks. 

Annual, mandatory compliance training ensures that employ-

ees’ knowledge is always kept up to date. The Group-wide 

e-learning platform in particular is used for this. The online 

training course on the Code of Business Conduct and Ethics 

is mandatory for employees once a year. Also on an annual 

basis, Brenntag offers mandatory in-depth, target group- 

oriented training on topics such as anti-corruption.

Throughout the company, Brenntag has established pro-

cesses to receive and handle internal and external com-

plaints and compliance notifications. Brenntag employees 

can discuss such reports confidentially with their line man-

ager, notify the compliance department or communicate 

them through central or regional whistleblowing systems and 

channels. Reports can also be submitted through the whis-

tleblowing system anonymously and by external people. All 

reports or suspicions of possible violations of laws, regula-

tions or internal guidelines, especially the Code of Business 

Conduct and Ethics, are registered by the compliance 

department and entered in the case management system. 

Relevant cases are forwarded to the internal audit depart-

ment for investigation. The head of the compliance depart-

ment reports directly to the Board of Management in this 

regard. In addition, Brenntag has set up an Investigation & 

Remediation Council to investigate significant reports. When 

investigating incoming reports, care is always taken to ensure 

that investigators are independent. The management chain 

involved in the matter is always separated from the investi-

gating committee and does not function as the investigator. 

The whistleblowing system can be reached through the 

Brenntag Group’s website. The information received is always 

treated as strictly confidential. Relevant incoming reports are 

examined internally. In the event of a compliance violation, 

appropriate countermeasures are initiated. 

Brenntag informs its employees about the existence of the 

various whistleblowing channels and the Whistleblowing 

Guideline. In addition, posters pointing out the various whis-

tleblowing channels have been hung up at Brenntag sites 

around the globe. Among other things under the compliance 

department’s year-round communication plan, Brenntag 

conducted an internal Tone-from-the-Top communication 

campaign on World Whistleblowers Day in the reporting 

period. In particular, this reiterated the importance of whistle-

blowing as well as the existence of the various whistleblowing 

channels and outlined the commitment and support afforded 

to this topic by the Board of Management. Information on 

using whistleblowing channels is also provided in the regular 

training on the Code of Business Conduct and Ethics.

Brenntag regularly invites selected suppliers to a sustainabil-

ity assessment or audit so as to ascertain that the values and 

principles set out in the Supplier Code are also being put into 

practice along the value chain.1)

Targets and metrics

Brenntag’s target for 2024 was to refine the regular reporting 

to regional, divisional and global management on the devel-

opment of the compliance management system for 2024. In 

particular in this context, the compliance and whistleblowing 

cases reported on a regular basis were distinguished by divi-

sion in the reporting period. This provided the CEOs of 

Brenntag Specialties and Brenntag Essentials with a detailed 

overview of the cases relevant to their division. The target is 

monitored as part of the quarterly reporting on compliance 

matters to the Board of Management and Supervisory Board 

by the Senior Vice President (SVP) Compliance Brenntag SE. 

The further refinement of the compliance management sys-

tem will continue in 2025 and will follow the organizational 

developments of the company.

Compliance training

As outlined in the section above, Brenntag offers regular 

and mandatory training to keep its employees’ knowledge 

of compliance topics and guidelines up to date. Some 

training courses, in particular on corruption prevention and 

antitrust and competition law, are directed specifically at 

employees in at-risk functions, which are defined espe-

cially by their direct relation to the business and business 

partners, as well as at all managers. Regular compliance 

training is also conducted for all Board of Management 

members.

Compliance training is delivered through an online training 

platform that also documents the number of participants.

1) Further information on this can be found in the section Workers in the value 
chain. 
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Details of the different compliance courses in the 2024 

reporting period are listed below:

Code of Conduct  

training 2024

Anti-corruption  

training

Antitrust  

training

Extent of employee training

Note regarding extent of 
employee training

This training is directed at all 
 relevant employees.

This training is directed specifically 
at relevant employees in at-risk 
functions.

This training is directed specifically 
at relevant employees in at-risk 
functions.

Completed  
training courses (%)

95% 99% 98%

Frequency of training

How often is this training 
mandatory?

Annually Annually Annually

Delivery method and training content

Delivery method Online and face-to-face training Online training Online training

Duration of training 35 minutes 30 minutes 30 minutes

Training content The course features information on 
the topics set out in the Code of 
Business Conduct and Ethics: 
 corruption prevention; prevention of 
money laundering;  
correct bookkeeping and financial 
reporting;  
competition and antitrust law;  
conflicts of interest;  
confidentiality;  
data protection and information 
security;  
foreign trade compliance;  
fraud prevention;  
insider trading;  
handling and safeguarding of 
Brenntag property;  
health, safety and environmental 
protection;  
human rights and labor practices. 

The training provides practical, 
case-based insight into the basics 
of corruption prevention. Employees 
learn to recognize conduct that 
entails risk and how to respond 
appropriately in order to prevent it. 
In particular, the training covers 
practical situations related to gifts 
and invitations, avoiding facilitation 
payments and dealing with business 
partners in connection with these 
situations.

 The training provides practical, 
case-based insight into the basics 
of antitrust law. Employees learn 
what conduct is prohibited, such as 
forming a cartel, and what sanc-
tions might be imposed. They are 
also given guidance on how to deal 
carefully with competitors, suppli-
ers and customers. Employees 
learn to recognize conduct that 
entails risk and how to respond 
appropriately in order to prevent it.

2.57 Training table

Accounting principles

Brenntag collects and analyzes the key figures for completed compli-
ance training courses via the HR platform. All Brenntag employees 
with an e-mail address and PC access currently have access to the 
online training courses via the platform. The rate of completed com-
pliance training courses is calculated on the basis of this population. 
The training on the Code of Conduct and Business Ethics is assigned 
to all employees of this population. In addition, employees in at-risk 
functions receive in-depth online training on antitrust law and 
anti-corruption. For this purpose, a selection of these employees is 
made in the People platform based on their job profile and function. 
Furthermore, Brenntag will offer face-to-face training on the Code of 
Conduct for offline employees without an e-mail address and PC 
access at global level. A relevant training course was developed and 
successfully implemented in a pilot project in Latin America.

In 2024, all Board of Management members participated in 

all above-mentioned mandatory compliance training and 

received comprehensive instruction on corruption and brib-

ery. The training comprised e-learning courses on the Code of 

Business Conduct and Ethics (Conduct of Conduct) and on 

anti-corruption.1)

Confirmed incidents of corruption and bribery

In 2024, there were no convictions as a result of violations of 

anti-corruption and anti-bribery laws and therefore no fines.

1) Documentary evidence of courses of instruction and training taken by the 
Supervisory Board members can be found in the Corporate governance state-
ment, sub-section Working practices of the Supervisory Board, and the Report 
of the Supervisory Board.
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Appendix

Statement on due diligence 

Core elements of due diligence Reference to sustainability statement Pages

Embedding due diligence in gover-
nance, strategy and business model

Corresponding information in the corporate governance 
statement and in the section General disclosures, 
sub-section Business model, value chain and strategy

74, 83, 95-98

Engaging with affected stakeholders in 
all key steps of the due diligence

Corresponding description in the section General disclo-
sures, sub-section Interests and views of stakeholders, 
and in Own workforce, sub-section Social dialog and 
employee involvement 

99, 101, 138-139

Identifying and assessing adverse 
impacts

Description of the process to identify and assess material 
impacts, risks and opportunities in the section General 
disclosures, sub-section Double materiality assessment

Detailed list of material adverse impacts in the topic- 
specific sections

99-102

103, 106-107, 113, 117, 119, 133, 145, 
148

Taking actions to address those adverse 
impacts

Description of actions in the respective topic-specific 
sections 

103-107, 110, 113-117, 122, 135-136, 
138-144, 146-147, 149-151

Tracking the effectiveness of these 
efforts and communicating

Tracking of effectiveness through targets (ESG score-
card) and description of further management actions in 
the respective topic-specific sections

97, 108-112, 114-117, 122, 136, 138-
143, 146-147, 150-151

2.58 Statement on due diligence

Disclosure requirements covered by the sustainability statement 

ESRS Title Section Pages

ESRS 2 General disclosures

BP-1 General basis for preparation of the sustainability statement GSS1) 93

BP-2 Disclosures in relation to specific circumstances GSS 94, 112, 115-116, 
118, 121-123, 134, 
137-138, 140, 
143-144, 151

GOV-1 The role of the administrative, management and supervisory bodies GSS
CGS2)

94
73-74, 76, 78-83, 
86-88, 91

GOV-2 Information provided to and sustainability matters addressed by Brenntag’s 
 administrative, management and supervisory bodies

CGS 74, 78

GOV-3 Integration of sustainability-related performance in incentive schemes GSS 94-95

GOV-4 Statement on due diligence GSS 152

GOV-5 Risk management and internal controls over sustainability reporting GSS
RR3)

95
55-60, 62, 64-66

SBM-1 Strategy, business model and value chain GSS
GO 4)

95-98, 134
31-32

SBM-2 Interests and views of stakeholders GSS 99, 136, 138-139

SBM-3 Material impacts, risks and opportunities and their interaction with strategy and business 
model

GSS 99-100, 103, 
106-107, 113, 117, 
119, 133, 145, 148

1) GSS – Group sustainability statement
2) CGS – Corporate governance statement
3) RR – Report on expected developments, opportunities and risks
4) GO – Group overview
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IRO-1 Description of the process to identify and assess material impacts, risks and 
 opportunities

GSS 99-103, 106-107, 
113, 117, 119, 133, 
145, 148

IRO-2 Disclosure requirements in ESRS covered by the sustainability statement GSS 100, 152-154

E1 Climate change

ESRS 2 
GOV-3

Integration of sustainability-related performance in incentive schemes GSS 94-95 

E1-1 Transition plan for climate change mitigation GSS 103-104

ESRS 2 
SBM-3

Material impacts, risks and opportunities and their interaction with strategy and business 
model

GSS 99-100, 103, 
106-107

ESRS 
IRO-1

Description of the processes to identify and assess material climate-related impacts, 
risks and opportunities

GSS 99, 101-103, 
106-107

E1-2 Policies related to climate change mitigation and adaptation GSS 104-105

E1-3 Actions and resources in relation to climate change policies GSS 105-106

E1-4 Targets related to climate change mitigation and adaptation GSS 108-111

E1-5 Energy consumption and mix GSS 110, 112

E1-6 Gross Scopes 1, 2, 3 and Total GHG emissions GSS 110-112

E1-7 GHG removals and GHG mitigation projects financed through carbon credits GSS 105

E1-8 Internal carbon pricing GSS 104

E2 Pollution

ESRS 2 
IRO-1

Description of the processes to identify and assess material pollution-related impacts, 
risks and opportunities

GSS 99-102, 113

E2-1 Policies related to pollution GSS 113, 115

E2-2 Actions and resources related to pollution GSS 113-116

E2-3 Targets related to pollution GSS 114, 116

E2-4 Pollution of air, water and soil GSS 114-115

E2-5 Substances of concern and substances of very high concern GSS 115-116

E2-6 Operating and capital expenditures incurred in the reporting period in conjunction with 
major incidents and deposits

GSS 115

E3 Water

ESRS 2 
IRO-1

Description of the processes to identify and assess material water resources-related 
impacts, risks and opportunities

GSS 99-102, 117

E3-1 Policies related to water resources GSS 117-118

E3-2 Actions and resources related to water resources GSS 117-118

E3-3 Targets related to water resources GSS 117-118

E3-4 Water consumption GSS 118

E4 Biodiversity and ecosystems

ESRS 2 
IRO-1

Description of processes to identify and assess material biodiversity and ecosystem- 
related impacts, risks and opportunities

GSS 101-102

E5 Resource use and circular economy

ESRS 2 
IRO-1

Description of the processes to identify and assess material resource use and circular 
economy-related impacts, risks and opportunities

GSS 99-102, 119

E5-1 Policies related to resource use and circular economy GSS 119-122

E5-2 Actions and resources related to resource use and circular economy GSS 119-122

MANAGEMENT REPORT

CONSOLIDATED FINANCIAL 

STATEMENTS REMUNERATION REPORT

FURTHER  

INFORMATION

TO OUR 

SHAREHOLDERS

Annual Report 2024 Brenntag SE 153

GROUP SUSTAINABILITY 

STATEMENT



E5-3 Targets related to resource use and circular economy GSS 120-122

E5-4 Resource inflows GSS 120-122

E5-6 Resource outflows GSS 120, 122-123

S1 Own workforce

ESRS 2 
SBM-2

Interests and views of stakeholders GSS 99, 136, 138-139

ESRS 2 
SBM-3

Material impacts, risks and opportunities and their interaction with strategy and business 
model

GSS 99-102, 133-134

S1-1 Policies related to own workforce GSS 134-142, 144, 
146-147

S1-2 Processes for engaging with own workers and workers’ representatives about impacts GSS 99, 136, 138-139

S1-3 Processes to remediate negative impacts and channels for own workers to raise 
 concerns

GSS 135-136, 138-144, 
146-147, 150

S1-4 Taking action on material impacts on own workforce, and approaches to managing 
material risks and pursuing material opportunities related to own workforce, and 
 effectiveness of those actions

GSS 134-144, 146-147

S1-5 Targets related to managing material negative impacts, advancing positive impacts, 
and managing material risks and opportunities

GSS 134, 136, 138-141, 
143

S1-6 Characteristics of the undertaking’s employees GSS 134, 138, 140

S1-9 Diversity metrics GSS 143-144

S1-10 Adequate wages GSS 138

S1-14 Health and safety metrics GSS 136-137

S1-17 Incidents, complaints and severe human rights impacts GSS 144

S2 Workers in the value chain

ESRS 2 
SBM-2

Interests and views of stakeholders GSS 99, 145-147

ESRS 2 
SBM-3

Material impacts, risks and opportunities and their interaction with strategy and business 
model

GSS 99-102, 145

S2-1 Policies related to value chain workers GSS 135-136, 146-147

S2-2 Processes for engaging with value chain workers about impacts GSS 99, 101, 145-147

S2-3 Processes to remediate negative impacts and channels for value chain workers to raise 
concerns

GSS 146-147, 150

S2-4 Taking action on material impacts on value chain workers, and approaches to managing 
material risks and pursuing material opportunities related to value chain workers, and 
effectiveness of those actions

GSS 135-136, 146-147

S2-5 Targets related to managing material negative impacts, advancing positive impacts, 
and managing material risks and opportunities

GSS 136, 147

G1 Governance

ESRS 2 
GOV 1

The role of the administrative, management and supervisory bodies GSS
CGS

94, 151
74, 82-83

ESRS 2 
IRO-1

Description of the processes to identify and assess material impacts, risks and 
 opportunities

GSS 99-102, 148

G1-1 Business conduct policies and corporate culture GSS 149-151

G1-3 Prevention and detection of corruption and bribery GSS
CGS

150-151
81

G1-4 Incidents of corruption or bribery GSS 151

2.59 Disclosure requirements covered by the sustainability statement
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Disclosure requirement and 

related datapoint SFDR reference Pillar 3 reference

Benchmark Regulation 

Reference

EU 

Climate Law 

Reference Section Pages

ESRS 2 GOV-1 
Board’s gender diversity 
paragraph 21 (d)

Indicator no. 13 of 
Table #1 of 
Annex 1

 Commission Dele-
gated Regulation (EU) 
2020/1816, Annex II

 CGS 86

ESRS 2 GOV-1 
Percentage of board mem-
bers who are independent, 
paragraph 21 (e)

  Delegated Regulation 
(EU) 2020/1816, 
Annex II

 CGS 91

ESRS 2 GOV-4 
Statement on due diligence 
paragraph 30

Indicator no. 10 
Table #3 of 
Annex 1

   GSS 152

ESRS 2 SBM-1 
Involvement in activities 
related to fossil fuel activi-
ties paragraph 40 (d) i

Indicator no. 4 
Table #1 of 
Annex 1

 Article 449a Regulation 
(EU) No 575/2013; 
Commission Implementing 
Regulation (EU) 
2022/2453, Table 1: Quali-
tative information on 
Environmental risk and 
Table 2: Qualitative infor-
mation on Social risk

Delegated Regulation 
(EU) 2020/1816, 
Annex II

 Non-material

ESRS 2 SBM-1 
Involvement in activities 
related to chemical pro-
duction paragraph 40 (d) ii

Indicator no. 9 
Table #2 of 
Annex 1

 Delegated Regulation 
(EU) 2020/1816, 
Annex II

 Non-material

ESRS 2 SBM-1 
Involvement in activities 
related to controversial 
weapons paragraph 40 (d) 
iii

Indicator no. 14 
Table #1 of 
Annex 1

 Delegated Regulation 
(EU) 2020/1818, Article 
12(1), Delegated Regu-
lation (EU) 2020/1816, 
Annex II

 Non-material

ESRS 2 SBM-1 
Involvement in activities 
related to cultivation and 
production of tobacco 
paragraph 40 (d) iv

  Delegated Regulation 
(EU) 2020/1818, Article 
12(1), Delegated Regu-
lation (EU) 2020/1816, 
Annex II

 Non-material

ESRS E1-1 
Transition plan to reach 
climate neutrality by 2050 
paragraph 14

   Regulation 
(EU) 
2021/1119, 
Article 2(1)

GSS 103-104

ESRS E1-1 
Undertakings excluded 
from Paris-aligned Bench-
marks paragraph 16 (g)

  Article 449a Regulation 
(EU) No 575/2013; 
Commission Implementing 
Regulation (EU) 
2022/2453, Template 1: 
Banking book – Climate 
change transition risk: 
Credit quality of exposures 
by sector, emissions and 
residual maturity

Delegated Regulation 
(EU) 2020/1818, Article 
12.1 (d) to (g), and 
Article 12.2

 GSS 104

ESRS E1-4 
GHG emission reduction 
targets paragraph 34

Indicator no. 4 
Table #2 of 
Annex 1

 Article 449a Regulation 
(EU) No 575/2013; 
Commission Implementing 
Regulation (EU) 
2022/2453, Template 3: 
Banking book – Climate 
change transition risk: 
alignment metrics

Delegated Regulation 
(EU) 2020/1818, 
 Article 6

 GSS 108-110

ESRS E1-5 
Energy consumption from 
fossil sources disaggre-
gated by sources (only high 
climate impact sectors) 
paragraph 38

Indicator no. 5 
Table #1 and 
Indicator no. 5 
Table #2 of 
Annex 1

   GSS 110

ESRS E1-5 Energy 
 consumption and mix 
paragraph 37

Indicator no. 5 
Table #1 of 
Annex 1

   GSS 110
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ESRS E1-5 
Energy intensity associated 
with activities in high climate 
impact sectors paragraphs 
40 to 43

Indicator no. 6 
Table #1 of 
Annex 1

   GSS 110

ESRS E1-6 
Gross Scope 1, 2, 3 and 
Total GHG emissions para-
graph 44

Indicators no. 1 
and 2 Table #1 of 
Annex 1

Article 449a Regulation 
(EU) No 575/2013; 
Commission Implementing 
Regulation (EU) 
2022/2453, Template 1: 
Banking book – Climate 
change transition risk: 
Credit quality of exposures 
by sector, emissions and 
residual maturity

Delegated Regulation 
(EU) 2020/1818, Article 
5(1), 6 and 8(1)

 GSS 111

ESRS E1-6 
Gross GHG emissions 
intensity paragraphs 53 to 
55

Indicator no. 3 
Table #1 of 
Annex 1

 Article 449a Regulation 
(EU) No 575/2013; 
Commission Implementing 
Regulation (EU) 
2022/2453, Template 3: 
Banking book – Climate 
change transition risk: 
alignment metrics

Delegated Regulation 
(EU) 2020/1818, 
 Article 8(1)

 GSS 111

ESRS E1-7 
GHG removals and carbon 
credits paragraph 56

   Regulation 
(EU) 
2021/1119, 
Article 2(1)

GSS 105

ESRS E1-9 
Exposure of the benchmark 
portfolio to climate-related 
physical risks paragraph 66

  Delegated Regulation 
(EU) 2020/1818, 
Annex II Delegated 
Regulation (EU) 
2020/1816, Annex II

 Phase-in

ESRS E1-9 
Disaggregation of mone-
tary amounts by acute and 
chronic physical risk para-
graph 66 (a) 
ESRS E1-9 
Location of significant 
assets at material physical 
risk paragraph 66 (c)

  Article 449a Regulation 
(EU) No 575/2013; 
Commission Implementing 
Regulation (EU) 
2022/2453, paragraphs 46 
and 47; Template 5: Bank-
ing book – Climate change 
physical risk: Exposures 
subject to physical risk.

  Phase-in

ESRS E1-9 Breakdown of 
the carrying value of its real 
estate assets by energy- 
efficiency classes para-
graph 67 (c)

  Article 449a Regulation 
(EU) No 575/2013; 
Commission Implementing 
Regulation (EU) 
2022/2453, paragraph 34; 
Template 2: Banking book 
– Climate change transi-
tion risk: Loans collater-
alised by immovable 
property - Energy effi-
ciency of the collateral

  Phase-in

ESRS E1-9 Degree of expo-
sure of the portfolio to 
climate-related opportuni-
ties paragraph 69

  Delegated Regulation 
(EU) 2020/1818, 
Annex II

 Phase-in

ESRS E2-4 Amount of each 
pollutant listed in Annex II 
of the E-PRTR Regulation 
(European Pollutant 
Release and Transfer Regis-
ter) emitted to air, water 
and soil, paragraph 28

Indicator no. 8 
Table #1 of 
Annex 1 Indicator 
no. 2 Table #2 of 
Annex 1 Indicator 
no. 1 Table #2 of 
Annex 1 Indicator 
no. 3 Table #2 of 
Annex 1

   GSS 114-115

ESRS E3-1 Water and 
marine resources para-
graph 9

Indicator no. 7 
Table #2 of 
Annex 1

   GSS 117-118

ESRS E3-1 Dedicated policy 
paragraph 13

Indicator no. 8 
Table #2 of 
Annex 1

   GSS 117
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ESRS E3-1 
Sustainable oceans and 
seas paragraph 14

Indicator no. 12 
Table #2 of 
Annex 1

   Non-material

ESRS E3-4 Total water 
recycled and reused para-
graph 28 (c)

Indicator no. 6.2 
Table #2 of 
Annex 1

   Non-material

ESRS E3-4 Total water 
consumption in m3 per net 
revenue on own operations 
paragraph 29

Indicator no. 6.1 
Table #2 of 
Annex 1

   GSS 118

ESRS 2 – SBM-3 – E4 para-
graph 16 (a) i

Indicator no. 7 
Table #1 of 
Annex 1

   Non-material

ESRS 2 – SBM-3 – E4 para-
graph 16 (b)

Indicator no. 10 
Table #2 of 
Annex 1

   Non-material

ESRS 2 – SBM-3 – E4 para-
graph 16 (c)

Indicator no. 14 
Table #2 of 
Annex 1

   Non-material

ESRS E4-2 Sustainable land/ 
agriculture practices or 
policies paragraph 24 (b)

Indicator no. 11 
Table #2 of 
Annex 1

   Non-material

ESRS E4-2 Sustainable 
oceans/seas practices or 
policies paragraph 24 (c)

Indicator no. 12 
Table #2 of 
Annex 1

   Non-material

ESRS E4-2 Policies to 
address deforestation 
paragraph 24 (d)

Indicator no. 15 
Table #2 of 
Annex 1

   Non-material

ESRS E5-5 Non-recycled 
waste paragraph 37 (d)

Indicator no. 13 
Table #2 of 
Annex 1

   GSS 122

ESRS E5-5 Hazardous 
waste and radioactive 
waste paragraph 39

Indicator no. 9 
Table #1 of 
Annex 1

   GSS 122

ESRS 2 SBM3 – S1 Risk of 
incidents of forced labour 
paragraph 14 (f)

Indicator no. 13 
Table #3 of 
Annex I

   GSS 134

ESRS 2 SBM3 – S1 Risk of 
incidents of child labour 
paragraph 14 (g)

Indicator no. 12 
Table #3 of 
Annex I

   GSS 134

ESRS S1-1 Human rights 
policy commitments para-
graph 20

Indicator no. 9 
Table #3 and 
Indicator no. 11 
Table #1 of 
Annex I

   GSS 134, 146

ESRS S1-1 Due diligence 
policies on issues 
addressed by the funda-
mental International Labor 
Organisation Conventions 1 
to 8, paragraph 21

  Delegated Regulation 
(EU) 2020/1816, 
Annex II

 GSS 146

ESRS S1-1 Processes and 
measures for preventing 
trafficking in human beings 
paragraph 22

Indicator no. 11 
Table #3 of 
Annex I

   Non-material

ESRS S1-1 Workplace 
accident prevention policy 
or management system 
paragraph 23

Indicator no. 1 
Table #3 of 
Annex I

   GSS 135-136

ESRS S1 - 3 Grievance/
complaints handling mech-
anisms paragraph 32 (c)

Indicator no. 5 
Table #3 of 
Annex I

   GSS 144, 
147, 150

ESRS S1-14 Number of 
fatalities and number and 
rate of work-related acci-
dents paragraph 88 (b) and 
(c)

Indicator no. 2 
Table #3 of 
Annex I

 Delegated Regulation 
(EU) 2020/1816, 
Annex II

 GSS 136

MANAGEMENT REPORT

CONSOLIDATED FINANCIAL 

STATEMENTS REMUNERATION REPORT

FURTHER  

INFORMATION

TO OUR 

SHAREHOLDERS

Annual Report 2024 Brenntag SE 157

GROUP SUSTAINABILITY 

STATEMENT



ESRS S1-14 Number of 
days lost to injuries, acci-
dents, fatalities or illness 
paragraph 88 (e)

Indicator no. 3 
Table #3 of 
Annex I

   GSS 136

ESRS S1-16 Unadjusted 
gender pay gap paragraph 
97 (a)

Indicator no. 12 
Table #1 of 
Annex I

 Delegated Regulation 
(EU) 2020/1816, 
Annex II

 Non-material

ESRS S1-16 Excessive CEO 
pay ratio paragraph 97 (b)

Indicator no. 8 
Table #3 of 
Annex I

   Non-material

ESRS S1-17 Incidents of 
discrimination paragraph 
103 (a)

Indicator no. 7 
Table #3 of 
Annex I

   GSS 144

ESRS S1-17 Non-respect of 
UNGPs on Business and 
Human Rights and OECD 
guidelines paragraph 104 
(a)

Indicator no. 10 
Table #1 and 
Indicator no. 14 
Table #3 of 
Annex I

 Delegated Regulation 
(EU) 2020/1816, Annex 
II Delegated Regula-
tion (EU) 2020/1818 
Article 12(1)

 GSS 144

ESRS 2 SBM3 – S2 Signifi-
cant risk of child labour or 
forced labour in the value 
chain paragraph 11 (b)

Indicators no. 12 
and 13 Table #3 
of Annex I

   GSS 145

ESRS S2-1 Human rights 
policy commitments para-
graph 17

Indicator no. 9 
Table #3 and 
Indicator no. 11 
Table #1 of 
Annex 1

   GSS 146-147

ESRS S2-1 Policies related 
to value chain workers 
paragraph 18

Indicators no. 11 
and 4 Table #3 of 
Annex 1

   GSS 146-147

ESRS S2-1 Non-respect of 
UNGPs on Business and 
Human Rights and OECD 
guidelines paragraph 19

Indicator no. 10 
Table #1 of 
Annex 1

 Delegated Regulation 
(EU) 2020/1816, Annex 
II Delegated Regula-
tion (EU) 2020/1818 
Article 12(1)

 GSS 146

ESRS S2-1 Due diligence 
policies on issues 
addressed by the funda-
mental International Labor 
Organisation Conventions 1 
to 8, paragraph 19

  Delegated Regulation 
(EU) 2020/1816, 
Annex II

 GSS 146

ESRS S2-4 Human rights 
issues and incidents con-
nected to its upstream and 
downstream value chain 
paragraph 36

Indicator no. 14 
Table #3 of 
Annex 1

   GSS 146

ESRS S3-1 Human rights 
policy commitments para-
graph 16

Indicator no. 9 
Table #3 and 
Indicator no. 11 
Table #1 of 
Annex 1

   Non-material

ESRS S3-1 Non-respect of 
UNGPs on Business and 
Human Rights, ILO princi-
ples or OECD guidelines 
paragraph 17

Indicator no. 10 
Table #1 of 
Annex 1

 Delegated Regulation 
(EU) 2020/1816, Annex 
II Delegated Regula-
tion (EU) 2020/1818 
Article 12(1)

 Non-material

ESRS S3-4 Human rights 
issues and incidents para-
graph 36

Indicator no. 14 
Table #3 of 
Annex 1

   Non-material

ESRS S4-1 Policies related 
to consumers and end- 
users paragraph 16

Indicator no. 9 
Table #3 and 
Indicator no. 11 
Table #1 of 
Annex 1

   Non-material

ESRS S4-1 Non-respect of 
UNGPs on Business and 
Human Rights and OECD 
guidelines paragraph 17

Indicator no. 10 
Table #1 of 
Annex 1

 Delegated Regulation 
(EU) 2020/1816, Annex 
II Delegated Regula-
tion (EU) 2020/1818 
Article 12(1)

 Non-material
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ESRS S4-4 Human rights 
issues and incidents para-
graph 35

Indicator no. 14 
Table #3 of 
Annex 1

   Non-material

ESRS G1-1 United Nations 
Convention against Corrup-
tion paragraph 10 (b)

Indicator no. 15 
Table #3 of 
Annex 1

   GSS 149-150

ESRS G1-1 Protection of 
whistleblowers paragraph 
10 (d)

Indicator no. 6 
Table #3 of 
Annex 1

   GSS 150

ESRS G1-4 Fines for viola-
tion of anti-corruption and 
anti-bribery laws para-
graph 24 (a)

Indicator no. 17 
Table #3 of 
Annex 1

 Delegated Regulation 
(EU) 2020/1816, 
Annex II

 GSS 151

ESRS G1-4 Standards of 
anti-corruption and 
anti-bribery paragraph 24 
(b)

Indicator no. 16 
Table #3 of 
Annex 1

  GSS 149-151

2.60 List of datapoints in cross-cutting and topical standards  
that derive from other EU legislation
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Assurance Report 

Assurance Report of the Independent German Public 

Auditor on an assurance engagement to obtain limited 

and reasonable assurance in relation to the Group 

Sustainability Statement included in the Combined 

Management Report

To Brenntag SE, Essen/Germany

Assurance Conclusion and Opinion

We have conducted a limited assurance engagement on the 

group sustainability statement of Brenntag SE, Essen/Ger-

many, for the financial year from January 1 to December 31, 

2024, included in section “Group sustainability statement” of 

the combined management report for the parent and the 

group, including individual disclosures in section “Corporate 

governance statement”, to which reference is made in the 

group sustainability statement to the remaining combined 

management report. In addition, we have performed a rea-

sonable assurance engagement on the disclosures on the 

indicator “Reduction of greenhouse gas emissions (Scope 1 

and 2)”, on the indicator “Further increase in occupational 

safety (Total Recordable Injury Frequency Rate (TRIR) reduc-

tion)” as well as on the indicator “Increase in the proportion of 

female employees at various management levels” included 

in the Group sustainability statement. The Group sustain-

ability statement was prepared to fulfill the requirements of 

Directive (EU) 2022/2464 of the European Parliament and of 

the Council of December 14, 2022 (Corporate Sustainability 

Reporting Directive, CSRD) and Article 8 of Regulation (EU) 

2020/852 and Sections 315b and 315c German Commercial 

Code (HGB) for a consolidated non-financial statement.

Not subject to our assurance engagement are 

■ all prior year’s disclosures with the exception of green-

house gas emissions (Scope 1 and 2 emissions), occupa-

tional safety (Total Recordable Injury Frequency Rate 

(TRIR) reduction) and proportion of female employees at 

various management levels, and
■ the references to information of the Company outside of 

the combined management report marked as 

unassured.

Based on the procedures performed and the evidence ob-

tained, nothing has come to our attention that causes us to 

believe that the Group sustainability statement is not pre-

pared, in all material respects, in accordance with the require-

ments of the CSRD and Article 8 of Regulation (EU) 2020/852, 

Sections 315b and 315c HGB for a consolidated non-financial 

statement, and the specifying criteria presented by the exe-

cutive directors of the Company. This assurance conclusion 

includes that nothing has come to our attention that causes 

us to believe

■ that the accompanying group sustainability statement 

does not comply, in all material respects, with the Euro-

pean Sustainability Reporting Standards (ESRS), includ-

ing that the process carried out by the entity to identify 

information to be included in the Group sustainability 

statement (the materiality assessment) is not, in all 

material respects, in accordance with the description set 

out in section Double materiality assessment of the 

Group sustainability statement, or
■ that the disclosures in the Group sustainability state-

ment do not comply, in all material respects, with Article 

8 of Regulation (EU) 2020/852.

In addition, based on the procedures performed and the evi-

dence obtained, the disclosures subject to a reasonable 

assurance engagement comply, in all respects material to 

the Group sustainability statement, with the requirements of 

the CSRD and Sections 315b and 315c HGB for a consolida-

ted non-financial statement, and the specifying criteria pre-

sented by the executive directors of the Company.

We do not express an assurance conclusion or assurance 

opinion on individual disclosures.

Furthermore, we do not express an assurance conclusion or 

assurance opinion on the above-mentioned parts of the 

Group sustainability statement that were not covered by our 

assurance engagement.

Basis for the Assurance Conclusion and Opinion

We conducted our assurance engagement in accordance 

with the International Standard on Assurance Engagements 

(ISAE) 3000 (Revised): “Assurance Engagements Other Than 

Audits or Reviews of Historical Financial Information”, issued 

by the International Auditing and Assurance Standards Board 

(IAASB). 
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The procedures performed in a limited assurance engage-

ment vary in nature and timing from, and are less in extent 

than for, a reasonable assurance engagement. Consequently, 

the level of assurance obtained is substantially lower than the 

assurance that would have been obtained had a reasonable 

assurance engagement been performed. 

Our responsibilities under ISAE 3000 (Revised) are further 

described in section “German Public Auditor’s Responsibilities 

for the Assurance Engagement on the Group Sustainability 

Statement”.

We are independent of the entity in accordance with the 

requirements of European law and German commercial and 

professional law, and we have fulfilled our other German pro-

fessional responsibilities in accordance with these require-

ments. Our audit firm has applied the requirements of the 

IDW Quality Management Standards and of the International 

Standard on Quality Management (ISQM) 1 issued by the 

IAASB. We believe that the evidence we have obtained is suf-

ficient and appropriate to provide a basis for our assurance 

conclusion and opinion.

Responsibilities of the Executive Directors  

and the Supervisory Board for the Group 

Sustainability Statement

The executive directors are responsible for the preparation of 

the Group sustainability statement in accordance with the 

requirements of the CSRD and the applicable German legal 

and other European requirements as well as with the specify-

ing criteria presented by the executive directors of the Com-

pany and for designing, implementing and maintaining such 

internal control as they have considered necessary to enable 

the preparation of a Group sustainability statement in accor-

dance with these requirements that is free from material 

misstatement, whether due to fraud (i.e., fraudulent reporting 

in the Group sustainability statement) or error. 

This responsibility of the executive directors includes establish-

ing and maintaining the materiality assessment process, 

selecting and applying appropriate reporting policies for pre-

paring the Group sustainability statement as well as making 

assumptions and estimates and ascertaining forward- 

looking information for individual sustainability-related dis-

closures.

The Supervisory Board is responsible for overseeing the pro-

cess for the preparation of the Group sustainability state-

ment.

Inherent Limitations in Preparing the Group 

Sustainability Statement

The CSRD and the applicable German legal and other Euro-

pean requirements contain wording and terms that are sub-

ject to considerable interpretation uncertainties and for 

which no authoritative comprehensive interpretations have 

yet been published. The executive directors have made inter-

pretations of such wording and terms in the Group sustain-

ability statement. The executive directors are responsible for 

the reasonableness of these interpretations. As such wording 

and terms may be interpreted differently by regulators or 

courts, the legality of measurements or evaluations of the 

sustainability matters based on these interpretations is 

uncertain. The quantification of non-financial performance 

indicators disclosed in the Group sustainability statement is 

also subject to inherent uncertainties.

These inherent limitations also affect the assurance engage-

ment on the Group sustainability statement.

German Public Auditor’s Responsibilities for  

the Assurance Engagement on the Group 

Sustainability Statement

Our objective is to express a limited assurance conclusion 

based on the assurance engagement we have conducted, on 

whether any matters have come to our attention that cause 

us to believe that the Group sustainability statement has not 

been prepared, in all material respects, in accordance with 

the CSRD, the applicable German legal and other European 

requirements and the specifying criteria presented by the 

executive directors of the Company.

In addition, our objective is to express a reasonable assu-

rance opinion based on the assurance engagement we have 

conducted, on whether the concerned disclosures of the 

Group sustainability statement are prepared, in all respects 

material to the Group sustainability statement, in accor-

dance with the CSRD, the applicable German legal and other 

European requirements and the specifying criteria presented 

by the executive directors of the Company.

Furthermore, our objective is to issue an assurance report 

that includes our assurance conclusion and opinion on the 

Group sustainability statement. 
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As part of a limited and reasonable assurance engagement 

in accordance with ISAE 3000 (Revised), we exercise profes-

sional judgment and maintain professional skepticism. We 

also

■ obtain an understanding of the process used to prepare 

the Group sustainability statement, including the materi-

ality assessment process carried out by the entity to 

identify the disclosures to be reported in the Group 

sustainability statement. In respect of the disclosures 

subject to a reasonable assurance engagement, we also 

obtain an understanding of the controls that are relevant 

for preparing these disclosures. 
■ identify disclosures where a material misstatement due 

to fraud or error is likely to arise, design and perform 

procedures to address these disclosures and obtain 

limited assurance to support the assurance conclusion. 

In respect of the disclosures subject to a reasonable 

assurance engagement, we identify and assess the risks 

of material misstatement due to fraud or error, and 

design and perform procedures to address these risks 

and obtain reasonable assurance for our assurance 

opinion. The risk of not detecting a material misstate-

ment resulting from fraud is higher than the risk of not 

detecting a material misstatement resulting from error, 

as fraud may involve collusion, forgery, intentional omis-

sions, misrepresentations or the override of internal 

control. In addition, the risk of not detecting a material 

misstatement in information obtained from sources not 

within the entity’s control (value chain information) is 

ordinarily higher than the risk of not detecting a material 

misstatement in information obtained from sources 

within the entity’s control, as both the entity’s executive 

directors and we as practitioners are ordinarily subject to 

restrictions on direct access to the sources of the value 

chain information. 
■ consider the forward-looking information, including the 

appropriateness of the underlying assumptions. There is 

a substantial unavoidable risk that future events will 

differ materially from the forward-looking information.

Summary of the Procedures Performed by the 

German Public Auditor

A limited and reasonable assurance engagement involves 

the performance of procedures to obtain evidence about the 

sustainability information. The nature, timing and extent of 

the selected procedures are subject to our professional judg-

ment.

In performing our limited assurance engagement, we

■ evaluated the suitability of the criteria as a whole pre-

sented by the executive directors in the Group sustain-

ability statement. 
■ inquired of the executive directors and relevant employ-

ees involved in the preparation of the Group sustainability 

statement about the preparation process, including the 

materiality assessment processes carried out by the 

entity to identify the disclosures to be reported in the 

Group sustainability statement, and about the internal 

controls related to this process. 
■ evaluated the reporting policies used by the executive 

directors to prepare the Group sustainability statement. 
■ evaluated the reasonableness of the estimates and 

related information provided by the executive directors. 

If, in accordance with the ESRS, the executive directors 

estimate the value chain information to be reported for a 

case in which the executive directors are unable to 

obtain the information from the value chain despite 

making reasonable efforts, our assurance engagement 

is limited to evaluating whether the executive directors 

have undertaken these estimates in accordance with the 

ESRS and assessing the reasonableness of these esti-

mates, but does not include identifying information in the 

value chain that the executive directors were unable to 

obtain.
■ performed analytical procedures or tests of details and 

made inquiries in relation to selected information in the 

Group sustainability statement. 
■ considered the presentation of the information in the 

Group sustainability statement. 
■ considered the process for identifying taxonomy-eligible 

and taxonomy-aligned economic activities and the 

corresponding disclosures in the Group sustainability 

statement.
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In performing our reasonable assurance engagement, we 

also

■ obtained an understanding of internal controls also for 

control activities and monitoring of internal controls.
■ evaluated the concept and implementation of the 

systems and processes for determining, processing and 

monitoring the disclosures on the indicators. 
■ evaluated risks.
■ conducted tests of details on the basis of samples.

Restriction of Use

We issue this report as stipulated in the engagement letter 

agreed with the Company (including the “General Engage-

ment Terms for Wirtschaftsprüferinnen, Wirtschaftsprüfer 

and Wirtschaftsprüfungsgesellschaften (German Public Au-

ditors and Public Audit Firms)” dated January 1, 2024 of the 

Institut der Wirtschaftsprüfer (IDW)). We draw attention to the 

fact that the assurance engagement was conducted for the 

Company’s purposes and that the report is intended solely to 

inform the Company about the result of the assurance en-

gagement. Consequently, it may not be suitable for any other 

than the aforementioned purpose. Accordingly, the report is 

not intended to be used by third parties as a basis for making 

(financial) decisions based on it. 

Our responsibility is to the Company alone. We do not accept 

any responsibility to third parties. Our assurance conclusion 

and opinion are not modified in this respect.

Düsseldorf/Germany, March 7, 2025

Deloitte GmbH 

Wirtschaftsprüfungsgesellschaft

Signed:   Signed: 

André Bedenbecker Daniel Oehlmann 

Wirtschaftsprüfer  Wirtschaftsprüfer 

(German Public Auditor) (German Public Auditor)
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